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Moreh 24, 1982 


Tho {11 India Conference of Heads cf State Bureaus of 
| Educational and Voesticnal Gaicence was hold from 24th to 26th March, 
1982 at Statc Institute of Mucation, Kerala; Trivandrum The 
| inaugural session started in a &raditicn sl manner with a prayer, 
| A warm welcome was accorded to the chief gest, other mosts and the 
, participants by Shri N. Machavan Pillai, Assistant Director of the 
State Institute of Eduestion, ‘The conference was inaugurated by 
Dr, K.N, Raj, former Vic0-Chancellor of Lielhi University, end a 
brilliant cconcmist who was at that time at the Qontre for 
Developmental Studics in Kerala, Shri P.K, "Umashankar, IAS, 
Commissioner end Special Secretary for Gonerzl Eucation, Korala 
presided ovor the function, Shri C, Ramachandran, IAS iixector of 
Public Instruction, “erala, was also present on the occasion, 


Speaking on the occasion Shri P.K. Umashankar, emphasized the 
neod and important of evaluating giidence services, He pointed out 
that wo were facing problems of unemployment anc underemployment 
in this country, Curriculum at the secondary stage had no relation 
to tho actual life and opportunitics available to people, Importance 
was given only to passing the publie examination onc obtaining a 
degree, Though vocationalization of education had been introduced, 
it had not becn implemented properly, Guidance had not b6cn given 
a serious thought in the states, Porhsps because it had not yielded 
any concrete results, Shri Umashankar pointed out that the problems 
of gtuconts wore increasing cay by Gay, They did nct know what to 
do aftor finishing thcir ccucation, He expressec tho hope that the 
Conference of Heads of State Bureaus of Guidance would holp find 
som soluticns to these problems, 


In .his inwgral address Dr, X,N. Raj expressed his pleasure 
in inmgurating tho conference, He said that tho conference was 
important in viow of th. noc? for midance in the country, He 
pointed out that.it had a spocial significance for the people of 
Kerala because tho state was facing the pain of unemloyment of 
educated pecple, He expressed appreciation for the authorities of 
the State Institute of Mucation for playing host and making 
arrangements for delegates from dll over India, He recalled thet 
in 1954 tho Central Ministry for Education had recommended guidance 
as a very important activity of education, He emphasized that the 
guidanco movement should be given duc emphasis anc impetus in each 
and every state, He sugested that the teachers anc puidence workers 
shoul identify the talented and creative stucents and should foster 
their abilitics, This was a big challenge before tho guidance workers, 
He seid thet partiexlarly tho secondary school students were facing 
crucial problems in their lives due to the changing pattem of the 
socicty, and hoped that guidance would be able to help these students 
solve their problems, 


LT | 
| 


In her introductory speech Dr, (Smb.) Perin H,Mehta, Professor of 
Psychology and Head of the Mucational end Vocational Guidance Unit 
of N.C. E,h, T, and Director of the Conference appreciated the help and 
efforts rendered by the Stato Instituto of mMucation, Kerala, which 
mado it possible for N, C, E R, T. to hold the conference, She also 
thanked Shri Umashankar and Dr, %,N, Raj for sparin: their valuable 
timo for that sossicn, She outlined the work of the Mucational and | 
Vocational Guidance Unit of National Council of Ejuentional esearch 
and Training: it sims at providing leadership in tho field of guidanc® 
by undertaking such functions as the training of guidance agencies and 
workers, conducting research in tho area of guidance, development of 
tools anc guidance literature, and performing dlenrini-house functions, 
Sho emphasized tho need for communieation among the pooplo working 
in tho fiolc of guidance all over the country, Explaining the purpose 
of the conference, sho stated that the status of gmidanco services in 
tho states, the problems anà the future plans would be reviewod, Sho 
introduced the topics to be discussed in the confe mwne, an? mentioned 
some of tho problems in tho fiol of guidance which have to be tackled 
by guicance workers, 


|| 
| 
Í 


Concluding hor talk sho expressed tho hope that tho exchange of 
ideas anc recommendations mado in the conforenco wuld be of great 
uso to tho Stato Bureaus. of Guidance? and would help to solve problems 
which guidance workers were facing, 


Thereafter Dr,(Smt,) Asha Dhatnagar, Mater in Psychology in the 

Büuentiongl and Vocational idane Unit of N, G, ER, T anc the 
conference coordinator, thanked Tr, K.N, Raj on *ohdlf of the Unit and 
.participsnts, for kindly sparing time from his busy schedule to inaugural 
the conference that moming, Sho also thankc? shri Umashankar, 
Commissioner and Specirl Secrotary for Gene rd Zuention, Kerala for 
presi ding over the inqgural function and Shri C, Ramachandran, 
Diroctor of Public Instrücoions, for finding tiro to attend the 
inaugural session of tho conforonce inspite of many other demands on 
his timo, She thanked Dr, (Smt) M.N. Lecla, Director, an? Shri 
Ne Madhavan Pillai, Assistant Director cf SIE for makin: all the local 
arrangements for the conference, She thanked Shri V.S Coplan, 
Ficld advisor, NCERT, for Kerala for his occporeticn in the arrangements 
for the conforónco, Sho thon thankod all the participants for preparin 
background pspers for the conforenco enc for taking the trouble of 
travelling from distant places of the country to participate in the 
conferences, and all tho guests who had come to attend the inaugural 
session of the conference, 


ELST MCHNING SESSION 


March 24, 1982 


TOPIC: Status report on guidance services in 
sCcondary eduerticn *, 


The first session of the conference started with self introduction 
by the participants from varicus states, prof, Perin H, Mehta, 
Director of the Conference welcomed the participants and thon 
introduced the purpose and importance of the confernee, She presented 
the status report on guicance services in secondary education which 
was prepared after collecting data from various states, She pointed 
out that some of the data collected from some states aro not in^icotivo 
of the true picture of midance services in the states, Infact in 
some of the states tho personnel are shown against puidance® positions and 
they draw their salaries from these posts but actually they are working 
in some ron-(uidance positions, Prof, Mehta concluded her report 
emphasising the importanc. of guidance ang appealing to all Lirectors 
of Education to make a clear cut long tem policy to provide guidance 
services in schools oftheir states, ané make adequate budgetary 
provision for guidance  seorvic?s, 


It was followed by a discussion on the subject, Tho following 
points emerged as a result of the Cisaission: 


1, Surveys of miidance services in schools anc activitics of State 
Bureaus of Educational and Vocational Guicsance may be undertaken 
rogularly by NCERT 


val Conferences and seminars for tho Hoads anc senior personnel working 
in the State Bureaus of Guicanco may be orzanisod at regular intervals, 
hese may be organisod at least onco a year at Uifferenco places 
in tho country, 


5, NCERT may sugwest cuidence programme that can be implemented at 
various stages of schocl education, 


4. Special attention noods to be given to students inthe rural areas, 
and to Scheduled Caste and ScheculedTribe students, 


5, There should be a close collaboration and lisison betweon NCERT 
anc various State Departments cf Education, 


6, Thore should be a provision for cuidance services in the school 
curriculum, 


7T. It was observed that guidance services arc not fun-tioning wll 
in schools because: 


* Appendix I, pp a to 80 


i) Quidanes has to be provided-on personal basis, 


ii) Educational midan is not meaningful up to dass X, 
as in the 10 + 2 pattem of education there is no scope 
for choic? up to class X, 


iii) Vocational Guidance is not effective becouse ther is no 
dose co-ordinstion between schools and coployin: accnecics 
in India, 


The participants from various states then prosented the papers 
which they had prepared on micance programmas in th-ir states, A 
discussion was held on Cach of those papers at length, clarifications 
were sought and observations and sug;estions wr mac, 

(Papers arcenclosed at Appendix II) ; 


: 40: 
SECCRE:: MORNING SESSION 


March 24, 1932 


^ 


TOPIC: Reports of State Sureaus of Guidance * 

This session started with the presentation of reports by 
various Heads of State Butas c? Guidance: or their roprosentative s, 
Each paper sbout guidance services in the states dcalt'with the 
historical background of services, tho ^5ureau!s functions anc Staffing 
pattern, its achievements and what it aspires to achieve, and the 
diffieultics which have hindered them in realizing their objectives, 
After the presentation of cach paper, discussion was held, The points 
which «merged are given below: 1 


1, Tero aro vory fow trainee guidance counsellors in most of tho 
states, The only exception being Delhi, where about 100 trained 
counsellors are working in schocls, 


2. Most of the states have trained carcers teachers, and the 
training of careers teachers is orgsnisod by the State Jureaus 
of Gaicance, ‘the content and period of training however vary from 
state to state, X 


3, No remu:zoration is given to the csreers teachers in most states, 
In Ddhi, however, a sum of &.40/- p.m. is paid to the careers 
teachers for ten months in a year, Some reliof from teaching load 
is also given to them, In Tripura also a sum of hy 25/- p.m, is 
paid to careers teachers, In some states thoro is a proposal to 
give some remuneration to the careers teachers, 


4, Orientation courses are orzenis? for hoacmastors and teachers by 
mony State Bureaus of mi mne, 


5. Most State Bureaus of Guidance have bocn working on training of 
guidance personnel of some kind, publication of guicanee literature, 
development of miče? en? testing tocls ond techniques, 
consultancy, and some ar providing actual widancw and counselling 
to clients, 


6, It was pointed cut that in most ofthe states like Uttar pradesh 
and Madhya Pradesh the number of schccls anc stu'ents is very large 
end it is not possible to appoint a counsellor for each school, 

In such states cooperation of schocl teschor- is inovitable, 

Hence, it was recommended that in the pre-service training of 
teachers, viz, at 3,Ec, level, at least one compulsory paper on 
guidance may be introduced to orient the teachers towarcs guidance, 
The teacher educators also ne<d to be oriented in guidance, 


* Appendix II, pp æy to (BQ 


19; 


sedis 


It was observed that non-gicance persons are still being put in 
guidance? positions, resulting in stametion of qicenc®, I t was 

recommended that some concrete steps may be taken to safo-guard 
against this practico in the states, 


To improve guidance services in states it was recommended that 
ab least ono tr^inod counsellor should be appointed at tho 
district level uncérthe District Emcaticn Officor in the pay 
scale equivalent to the post zraduate teacher, 


A guidance committee may be sot up at the district level and 
it nay bo linked up with state level committee of guidance, It 
must have representatives who may bo helpful in the promotion and 
coordination of mid ance activities at tho district level, tho 
chairmanship of the committee may be rotated betyeon District 
Education Officer and District Employment Officer, 


District midance association linke with stato level association 
may be set up to develop the guidance programms in the states, 
Both associations should be active in their functioning and 
should hold meetings at regular intervals, 


iod 


AFTERNOON SESSION 
March 24, 1902 
TOPIC: Guidance for self-employment * 


Tho paper on guidance ard counselling services in school vis-a-vis 
the promotion of solf-employment, prepared by Dr, Tag Shankar Gaur, 
was presonted in his absence, questions were raisod whethor the 
guidance workers have neglected the self-employment se ctor, If 'Yes!, 
what shculd be done in this conne ction? The following points omo reed 
as a result of the discussion: 


1, The cercer teachers should have ec-orcination and collaboration 
with tho local employment agencies ond should find cut about 
tho local self-omloyment opportunities, 


Re Reports of the seminar on self-employment should be made 
available to all teachers, head-masters and career teachers, 


&  futobiography of self-employed peoplo from v iricus sectors 
may give good orientation regarding self-omploymnent, 


from 
A, Migration of peoplo/rural to urban area for employment 
may be disccuraged, 


5 Thore are various sources at tho state and district Level 
which aro giving technical knowhow and financial help at the 
individual level for self-employment as well as giving assistance 
in getting financial aid from other agencics, One such agoncy 
is Small Industries Service Institute (SISI) Okkla , Delhi, 


6, Informstion about various careers may be given to students 
through carwr conference and other group guicanco techni mcs, 

Tho district vocat onal guidance officer may also give information 
to candidates for sclf employment, 


7, It was pointed out that while giving guidance for self- 
employment, tho «£9, sex, the locale and tho level of the 
entemprise should be kept in mind, 


8, It was sugested that since the parental involvement in 
students choice of careor is very important the parent should also 
be provided orientation, 


9, It was sugested that very early in life stucents should bo 
taught to start thinking about self-employment and thoir curriculum 
should bo restructured to serve this purpose. This will enable 

the pupils in self-cmployment and will help in rating new 
sorvices and jovs, which may become very popul&r, 


* Appendix I, pp 40 to 49 


: 13: 
“FURST MORNING SESSION 
March 25, 1992. 
TOPIC: Research needs in guicance, 


This session, chaird by Prof, Mchta, was devoted to tho 
discussion on tho nccd to conduct research in gmim, It was 
pointed cut by Prof, Mehta that there is a noed to icontify the 
immediate and the long tem needs for research in tho arca of guidance, 
Tt was folt that priorities should be worked out for research areas 
in guidance, after a lot of discussion the following areas wre 
icontified as having an immediate n ed for research; 


a te Under achievement; It was folt that factors responsible 
for pupils! uncorachiovcment may be studiod, Emphasis 
should be given to measuré to prevent it, such as group 
guidance and prozrammed inst mction, 


Re Determinants of ocuestional and vocational pre fe rence s 
and choices, 


5 Ef fectivene ss of different guidance programes in schools, 


Le Survey of awareness of occup ^tional infomation in 
the pupils, 
5. à review shoul be carricd out of the researches done on 


study habits of schocl studonts and thoir effect on 
scholastic achievement, 


6. Intervention programmes for children who have negative 
solf concept, 


Ta Qbmparative stucy of th» effectiveness of midanco through 
testing and non-testing tochni qu? 8, 


8, Survey of what carcers teachors are acing in the school sy 
and evaluation of the effectiveness of their work, 


It was decided that some of the research projects can bO 
taken up by moro than one agency in collaboration, 

Tho partici onts wore informd by prof, Mohta that finonci 
assigtance- for geod research projects may be provide? by NCERT 
through the Hducational Research and Innovations Committee of 
NCERT (ERIC ), which provides financial support for appointing 
senior/junior project fellows, computer analysis of the l 
data ete, : 


DANA 


SECOND MORNING SESSION 


March 25, 1902 
TOP IG; i Evaluation of c^ o7 services * 


i The paper cr. evaluation of guidance services was presented 
by Dr,(Smt,) Asha Bhatnagar, Various issuós relating to the evaluation 
process in general and with spocific reference to guidance services 
were discussed, Tho participants observed that the cvelustion of 
guidance servicos has not bem pssible ‘due to many factors in our 
country, ‘They also recommended some measures to be taken for objective 
evaluation of guidancd services, It was also pointed out that the 
evaluation may bo of the totel programme or it may be of each component 
separately, Further more, evaluation may be done by the guidance 
personnel thomselves or by other agencies or by both, However, it 
was unanimously decided that cur nocd in India is to have simple and 
practical evaluative criteria, though highly sophisticated models 
and criteria may also bo used, Tho following points emerged as a 
result of discussion; i 

1, Proper guidance programmes with adequate tools and a trained 

guidance person should only be evaluated, Tho principal and 

DEOs should first check whether all necessary facilities have 

been provided to the guidance personnel in the schocl. 


2, Highly sophisticated models may be used for eveluation but 

for local evaluation some immediate and simile criteria may be 

evelved, for example, opinion of students, teachers, headmasters 

and parents about tho guidance pro sramne ay be used, or pre-test, 
postetostcesim may be used, 


3, Evaluation of guidance may be done by the District Education 
Officer who may be oriented in the ovalustion of guidence services, 
Ono counsellor may be attached to the DEO's office, (It has 
already beca proposed in som? states). 


g To help the Dits ic va cv iuaticn of tho guidance programme 
an item may bo included in the inspection proforma (or report) 

of tho DEOs to evaluate the nature ond the extent of the guidance 
work in the school and its e2fectivoness, 


5, In caso evalustion is done by som other state level agency, 
administrative action should be taken by the DEO as follow up. 


6, Evaluation studics of specific guidanco programes in schocls 
should be launched, 


7, Proper support må enccurgement shcul8 bo given to the guidance 
workers, The need for help mav be identified an? accordingly the 
help and support may 5e provided, Tho purpose of evaluation 
should not bo to criticise and find fcults only, 
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: 15: 


Ba ‘a few ĉase studies of uffective guidenco programmes may 
be prepared end eirculatec for infomation and micance of all, 


9, Guidance work^*s shoulé not *9 hold responsible for other 
people's failures, 


10. At all the stages evaluation is required involving various 
techniques, It may not be a sophisticated design but proper 
research d¢sim has to be used, It was also sug;ested that 

tho alumni of 2 school can conduct some evaluative studies, : 


: 16: 
THIRE MORNING SESSION 
March 25, 1932 


TOPIC: Problems of porgonnel working in the State 
Bureaus of Giidence - A symposium * 


Papers were proseriod on tao above topic by Shri 0,7. Doshi, 
Km, Pushpa Nehm and Shri P.S. Sinha, After tho presentation of these 
three papers the topic wes discussed by the participants, ‘the 
participonus unanimously express:d the view that al] tho State Bureaus 
were facing more or loss tho Same problems, viz, those conceming 
personnel, funds, materials, Cte, The following recommendations 
were made; 


n NCERT should su; 9st ways and means for proper implementation 
of guidance services in the states, It was felt strongly that 
during the Third Five Yoar Plan, when guiccneo was financed 
through a centrally sponsored schem, it made some head-way. 
But after that tho state governments wore asked to support 
the guidance programme, since education is a state subject, 

The participants expressed much dissatisfaction that proper 
support. had nct been provided to guidance? services by the state 
governments and therefore guicance had not made any impact, 


e District guidance committeos should 5o set up and linked 
with the state level committec on &guicenoe, 

8, Orientation programmes in guidances for senior educational 
administrators may be organi £d frequently by NCERT, 

he Thore should be avenues of promotion for guidance personnel, 

EM Professional qualification in guidance must bo insisted upon 


for guida-có workers from the level of school counsellor upwards, 

6. Along term and colar eut sclicy regarding quicance and the 
funding of guidance services should be fomulatec oy the state, 
and adequate financial provision should bo made according to 
this policy. : 


(2 NCERT must fix norms for the staffin; j-ttem and other 
j facilities to be provided at tho stote 1ovol, 


LT ONE PN MERRY. BORD SIRE j > 
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H T H 
FIRST-AFT HNC^N SESSION» 
March 25, 1932 


Topic: Revision of syllabus for training of carcers teachers*, 


: This sossion started with introductory romarks of 

prof, Perin H Mechta who pointed out that different states use 
different syllabi for the training of corcor teachers, She said thoro 
is no uniform syllabus with regard to the content, and the period of 
training varies from one week to six weeks, In order to bring | 
uniformity in the training programmo of carcers teachers the Educational 
and Voesticnel Qui-anco Unit of NOEAT has prepared a syllabus for trainin, 
course for carcers teachers for a duration of 3% working cays, | 
prof, Mehta infomec the participants that the E,V.G, Unit proposes to 
prepare a text book for careers teachers covering all the topics 
mentioned in the proposed syllebus for carvers toachors, This book 
will be useful for carcers Wachers, Participants wre also informed | 
that a toxt book for carcors teachers has been prepared in Mal ayal am | 
in Kerala, 


Tho syllsbus for training courso for corcors tonchers was thon 
discussed, ‘The following are the highlights: 


as ‘11 participants expressed unanimously thet to syllabus was | 
quite comprehensive and includes all the topics and areas 
required for tho training of careers teachers, Tho curation of 
the course was also approved by all, It was oxprossod thet 
this syllabus may be adopted by all Stato govemmonts, , 


2. The participants observed that each school having an enrolment 
upto 590 students shoulc have at Least one careers teacher on) 
the staff, In caso tho student population exceeds 509, | 
adcitional careers tenchors may >o provided in tho ratio of || 
1: 500. ; i 


5. It was also recommended by the participants that the careers 
teachers may be given some relief in terms of time, anc 9 
monetary incentive of js 50/- por month, This will holp them 
concentrate more on guidance services in the school, 


he Pefréghor courses for caroers ‘teachers and counsellors may be 
organized freqiently at the state level, 
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SECOND. AFTERNOON SESION 


SECOND AFTERNOON SESSION 
March 25, 192 
TO^IC: Role of guidance ané vocationalization of education * 


Xm, Daya Pandey presente? the paper on the topic, She mentioned 
that education can be instrumental in building up en occncm sally, 
politically, anê Socially healthy society only if it can instil the 
necessary knowlede, skills, techniques and attituces in pupils. jesides, 
it has to cater to the manpower necds bf the society, i 


School has a critical role to play in tho slrcunc development 
of pupils including vocational development, Sh? pointed out that the 
curriculum, various activitics and prevailing climate in the school 
may facilitate vocational developmnt of pupils, Voeationalization of 
education will contribute significantly to this process through self 
exploration, change of attitudes towards work, developing various 
personality traits, wrk habits, and helping the pupils explore the 
world of work, i 


The participants observed that though introduction of the 
Vocational stream is a good step for ceveloping in pupils skills sand 
positive attitudes for work, most .parents do not like their children 
to opt for that stream, The guidance worker has to play a crucial 
role here, 


It was recommended that ear er planning wok/day at district 
and state levels may be organised by the stete Bureaus of Guidance, 
This will help create guidance conscicusness among pupils, parents, 
teachers and community at larg. 


It was emphasized thet tho bilities, aptitudes and interests 


of the pupils may be identified by the guidance workers ond they 
(pupils) may be motivated to opt for thi mpropriate vocational stream, 
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FIRST MORNING SESSION 
March 26, 1982 


TOPIC : Dynémic approach to making the guidance programme £ 
effective and popular - a symposium * í 


. Prof, RP, Srivastava and Shri C.M. Tmkral presented papors 
on tho topic, _ Tho speakors pointed out thet to improve eae 
services and make them more offective the foremost nocd is to provide 
trained guidance personnel in schools in the country havo no guidance 
worker and a large number of thoso which have, havO n carcers toachor 
only, Very fow schools- have a trained counsellor, Proper programms 
for all including mra ond tribal schools, ad quate funds, tools, 
techniques, guidance material, propor understanding of pupils and 
their problems ote, are some of tho measures to mako guidance? moro 
effective and popular in schools, 


the participants thon discussed tho topic and obscrvod that; 


1, In order to make guidance moro -ffective and popular in 
India, tho traditional approach to guidance should bo changed, 


2, It is nocossary that more non-tosting techniques bo usod as 

we do not have many standardized tests for cur country, Moreover, 
trained persons are nocded to administer and interprot standardigod 
tests, which are not many, To overcome this problem, teachors, 
careers teachers and oven parents can bo trained in using none 
testing techniques like interviews, observation, rating scales 
otc, which will help make guidance broad based, 


3, It was also omphasised that oducatáonsl end ocoup tional 
information has to be compiled end disseminated on now and 
emerging educational courses and occupational opportunities, 


4. Yaricus community agencies have to be tapped by tho guidance? 
workers for making guidance? programme moro effective and popular, 
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SECOND MORNING SESSION 


March 26, 1982 


TOPIC; — Hiucationdl and Voosticnsl guicence of aims * 


The paper on the topic which was prepsred by Dr,(Smt) C, Dhar 
was presented on hor absence, Some basic isos garding the role 


as women's noeds, equal rights, status of women in the sc 
equality of opportunity ccucationsl as wll as vocational, i 
‘abilities and aptitudes, six stereotypes Oto, were Cciscussed, 
following points como reed; : 
1, Girls and boys differ in their development and 
; this fact shculd be recognised by educationists and 
guidance workers, 


P. Thore is a nsed for channels and agencies to 
represent omen in different spheres, 


5. Equality of educational and vocational opportunity 
! should bo providod to women, 


Ae Flevant teaching and guidance material may be 
developed for girls and women, 


5, Qiidenco personnel should make special efforts 
to provide guidance to women and girls, 


* pppendix I, pp. Fo to 79 ii 
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ECER T., West Bengal i 
Data... l>) (2-/&Y.. FIRST AFTERIOON SESSION 
Acc. No... BORE. March 26, 1932 


TOPIC: Development needs in guidanco (tools and literaturo), 


In this session tho dovolopmont noods in guidance wre 
discussed, It was reiterated that e@rtein gidma material, tools 
and literature nood to be develcpod for use by guidance workers, The 
following sugiestions were mado by tho group, 


E Devolopment of testing and non=tosting material 
may be given priority, 


2, Oimulstivo record cards be developed and teachors 
anc principals should bo oriented to fill, 
maintain and uso tho GROS. 


3. DevOlopment of moro audio-visual material for guidance 
purposes should bo given priority, In tho rbsonco worker 
finds it difficult to earry out his functions effectively, 
It was pointed out that there is a darth of up-to-dato- 
matorial in tho area of guidance, 


he Guidance material which is devolopod by the stato and 
central level agencies, should be distributed of ficiently 
to all those conc? med, 


5. Efforts of voluntary agencies which aro working on 
development of guidance? material may bo provided financial 
enc technical support, 


6, Oi dance literature published by various agencies should 
be revisod periodically, 


de Proper ovaluation of (uicence tocls and lito rature 
should be carriod out, 


igo Wes, 
^" Library $, 
ee et 
is É v Calcutta ò 


Be 8” 
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March 26, 1982 


Shri V.S. Gopalan, Field Advisor, NCERT introduced 
Prof. E.I, George, Had, Department of © sychclogy, Korala University 
and weleomed tho chicf Guest as wll as all cthor He then requested 
Dr,(Smb,) MN. It 1a, Director, State Ir stitute of Education, Kerala, 
to chair the proceudings cf = coros ting 8° ssion, | 


In hor presidenticl remarks Dr, (Smbe) M.i. Leela e6mphasizod 
the importance of guidance services in.schoclg in the country, She 
said that sich metings of tho Heads of Stato. Ourogus of Guidanco are 
very fruitful as the guidance personnel got an cyportunity to exchange 
views, ideas ond oxporienecss with:each other ho expr sged her 
satisfaction that this conference was successfully organised at 
SIE, Trivandrum, ^ 


Dr,(Smb,) Asha Bhatnagar presented a bricf report of She 
proceedings of tho conference, Sho mentioned the points which eme reod 
regarding various issuos coneorninz guidance and role of maidance 
services in various states of tho country, the priority arcas which 
were identificd for research, development, public xtion and 
evaluation in guidance, and the recommendations mace at the confe rence, 


After the report of the Conference two of tho particip-nts 
Shri B, l Gulwolkar from State Durea of Guidance, Maharashtra, and 
Smt, S, Usha from E V.G, Unit, DSERT, Karnataka, gave their 
impressions about the conferncs, Both wore of the opinion that 
the conferenco had bem vory ugoful for tho State Nureaus of Guidance, 
They oxpressod the hope that the recommendations of the conference 
would help in improving cuidance proiranme in tho states, Toth said 
that the organizational aspect of th- conference was vory good, 


Prof, BI, Georcos tt "G6" She valedictory address, In his 
concluding rmarks Prof, Gvorge stated that there is a positive 
correlation beti m cducation gnd the c 2 tural, 9conomie, social, 
vocational end national develorment of a country, He seid that due to 
tho complexity and advancement of tie socicty “he nood for guidanc?® 
has increased, He emphasigod that nol only stu dents, but, some of 
tho teachers also, require guidance and counselling at timos, as 
they are frustrated and misfits in their jobs. Ho drow attention to 
tho need for using non-testing techniques, ginct appropriate 
standardized tests are not sveilabis in our country, ; expressed 
the view that montel health programe was reqired for. 1l individuals, 
students, teachers and cven for headmastors, in order tc make them 
potter individuals and better citizens, ecuns-iling svrvices help 
in the mentad prograrm, 


Dr, Georg also 2mhasised the importonce of team work and f 
cooperativo efforts in guidenco, The toachors have to be involved 
in the guidance programmes of the schoo] and thoy nayo to be oriented 
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towarcs the guidance sorvicos, ‘These services in tho schools ke 
Should be given due publicity particularly among the pupils, Propor 
materials, tools ahd techniques for guidance are also nocossary in 
order to make tho guidan@ servicos successful in schools. There 
should bo n placcment service operating at the school level in order 
to holp tho students find suitable jobs, Placement services can bo 
successful only when cumultivo infomation about the students is 
available in tho school, Henco the importance of cumlative record 
cards of stucents, 


Prof, Mohta thanked Prof, Gorge for his romarks, She also 
thanked Dr, (Smt,) M,N. Leela, Director of SIE and all hor colleagues 
as well as Shri V.S, Gopalan, Field Advisor, NCERT for providing 
assistance in organising the conference, She also extended hor 
thanks to tho perticiponts as wll as to colleagues in tho Educational 
and Vocational Guidance Unit of NCERT, for participating in the 
Conference, prosenting papers, and contributing to it in various ways, 


Li 


GUIDANCE SERVICES IN INDIA TO'ARDS [HE END 
oF 1981 = REPORT OF A STATIS SURVEY 


PERIN H, MEHTA " 


On the occasion of every All India Conference of Heads of 
State Bureaus of Guidenco we have been examining the status of h 
guidance sorviccs in tho country, as a backdrop for the doLiber ations 
of the conference, particularly with a view to examining what 
progress, if any, has, taken place during the intervening years, 
Accordingly a survey was conducted in the second half of 1981, 
In^ormetion was reposted from the Directors of Education of the 
states and union territories through a letter, under specified 
headings, A status report based on this survey, including a 
comparison with tho findings of previous surveys, is prosontod 
here, 


The information was received from 23 states and union territories, 
Of tho remaining eight, six are known to us (unofficially) not to 
have anything by wy of guidance services, These aro Tam & Kashmir, 
Nagaland, Chandigarh, Dadra ^ Nager Havoli, Goi; Daman $ Diu and 
Lakshadweep, Henco, although wo have not received my. cfficiel 
reply from those six statos/union territories, ic havo includod 
them in computing the statistics, Two other states from whom 
information has not been received, viz, Bihar and Meghalaya, 
have however not been incluced while computing the statistics, 
since we do not have a clear idea as to the position regarding 
guidance in these states, ` 
State Bureaus of Educational and Vocational Qui anc? 

Informatic: regarcing the state lovol guidanc® agency, which 
is generally known as tho siete bureau of educetional and vocational 
guidanco, has heen presentec in Table i 
a erect 

: 
1, This is a revised version of the report presented at the 
Conference, with the statistics updated, .Tho author wishes 
to express appr<ciation of the holp rendered by J,9, Gaur, . 
C.M, Thukral anc G.R Cambhir in compiling Some of tho ^ 
information, 


* Dr,(Mrs,) Porin H, Mehta is professor of ert ud 
and Head of Biucetional and Vocational Guidance Unit, 
NCERT, 
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Sr. State/union 


No, territory 


—M— 


i 2 


hdministrative 


INFORMATION 


sct-up 


TABLE - 1 .... 


"QUIDANCE TOWARDS THE END OF 1981 


Designation 
of its Head 


See et eee ae 


1, fmdamon & 
Nicobar 
Islan: 8 


2. Andhra 
pradesh 


3, Arunache: 
Praccsh 


4, Assam 


‘State Burcau has 


not been establishec = 


Department of 
Educational 
Foundations, 
SCENT, 
Hyderabad 


There is no 
state bura 


The Unit is 
attached to the 
office of the 
DPI 


professor in 
Psycholo gyt A 
Lecturer in 
Philosophy is 
incharge of 
guidance work 
at presont) 


Assistant 
Director 


No,of No, of 
academic/ staff 
technical having 
posts in Diploma in 
state Guidance 
Bure au/ 
unit 

5 6 


Information Wi. 
not 
supplied 


2 Counsellors 
(one vacant) 

1 Occupational 
Information 
officer 

1 psychologist 
(vacant) 

1 District 
Guidance Counsellor 


AE 


RFGARDING THE STATE -BUREAUS OF EDUCATIONAL AND VOCATIONAL D 


No, of 
Staff 
having 
Carcers 
cacher's 
Training 
of at least 
three weeks 


7 8 


Remarks 


2 5 posts of - 
guidance counsellors 
in the entire state 


S: Tho post of 
one aDPI (Quidsnco) 
has been created 
and fillec, 


Nil - 
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8 


sos 


loKerela 


11 Machye 
Prodosh 


i2 Mahara- 
shtra 


13 Manipur 


The Mime Unit 


is a port of tho 
State Institute 
of Education 


College of Mu- 
cetionsl Psycho- 
logy and Quideneo 
(There doss not 
socom to be a 
Separate bureau) 


Institute of 
Voc: tional 
Caidaneé gnc 
Sele ction, 
Bombay, with 
a 8ub-burcou 
at Pune 
The state 
bureau is a 
pert of the 
office of the 
Dire ctor of 
E2ucation 


No Officer has 2 
been appointed 

tc work in the 
Unit, Pre- 

primary Eue^ticn 
officer is in 
ndciticnal: charge 
of the Guidance 


Unit 
Principal & principal 
Honorary and Hony. 
Dire ctor Dire ctor 
3 professors 
2 asst, Pro- 
fessors 
3 Lecturers 
4 Counsellors 
7 Testing assts, 
Principal 9 posts in the 
Institute at 
Bombay, 2 at 
Pune(3 vacant) 
Dy, Lire ctor, 6 


Education (G) 


3, but they Nil 
are working 
in other 
Unit 
1 xil 
8 411 those 
included 
uncer 
Column 6, 
3 Nil 


There is tho staff 
of the college 
as a whole 
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There is 5 
Nadu acminis trative 
unit named 
Guideneo Sorvi- 
ccs, under the 
examination 
i9form pivision, 
SOEUT 


Qi Tripura Bureau of Mu- 
esticnal and 
Voc^ticnal 
. Giicones, Office 
of tho Lirector 
of "uecation 


293 


22 Uttar Bur u of Psycho- 
Pradesh log. U.P., 
fianabad, with 
nine regionsl 


eent<cs, 
3 yest Burosu of Mu- 
Bengal cational and 


Psychological 
Tesvarch, This 
is n part of tho 
SOEXT 


Head ofthe‘ 
Examination 
Reform Divison 


Counsellor- 
in-charge 


Liroctor, 
Bureau of 
Psychology; 
UP; 


Officor-in- 
Charge 


i 


23 at /llahabad 

( 1 vaemt), 
Three in Gach of 

the 9 regional 
entices 


15 * 


1 Nil. 


1 Nil 


Nil Information 
not supplica 


Two moro régi nel contres 
were to bo started undér 
tho 1981-82 plan, 


* There aro for tho 
Burcau 28 a Whole, 
Information was not 
Supplied as to how 
many are for Guidance 


Nincteon states/union ^orritorios have a state bureau of 
educational and vocaticua. guidance or Sore agency at the state 
level which is responsible for guidance services, Ten states/ 
union territorics do not have any state level midance agency, 


Three of the 19 state level guidance agencies have an 
independent existence, with the head reporting to the Director of 
Hlucation or some other senior official in the directorate of 
education, Those three are tho Bureau of Psychology, U.P.» 
at Allahabad, the Institute of Vocational Guidance and Selection, 
Govt, of Maharashtra, at Bombay, and the Institute of Vocational 
Guidance, Government of Gujarat, at Ahmedabad, ‘The former also 
has nine regional centres; the two latter have è Subeburcau each, 


Five of the state level agencies appear to be s» part of the 
Office of the Liroctor of Education, They are generally extremely 
small units, In 10 states/union territories, the state lovel 
gaicance agency is now 3 part of the SCERT/SIE, Of these 10, 
five appear tc bc distinguishable as separate Guidance Units within 
the organization, whereas five do not even appear to be distinguishable 
as separate Guidance Units — they are a part of some larger department 
or division, In one state, Madhya Pradesh, it appears that there is 
no separate guidance unit at the state level but the functions of a 
state level guidano agency are performed, inter alia, by the 
College of Educ: tional Psychology and Guidanco, at Jabalpur, 


Information regarding the total number of professionally 
qualified staff, i,e,, those having a Diploma in Guicanes, in 
those 19 state level Guidance agencies has been summarisec in 
T5510 2, 


TALE = 2 


i JOFESSIONALLY QUALIFIEL STAFF 
IN STATE LEVE, GUILANCE AGENCIES 


No, of professionally == No, of Agencics 
0 $ 
al 8 
2 in 
$ 2 
4 $ 
6 2 
8 E 
33% 1 


* Inclodos staff in 9 regicnal centres. 
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TABLE - $ 


STATEWISE INFORMATION REGARLING GUI. ANCE SERVICES IN SCHOCLS 


School having a Guidance Gchecls having some kind 


Programme conducted by a of micence programme . 
x part-time 

Counsellor Carcors 

State/ (teachor-counse= Counscllors teachers Torcontage 

Union Full-time llor or careers having Tip- with at (based on no, of 

territory counsellor Visiting teacher loma in least high/higher soc, ~ 
counsellor) Guidance 3 wecks and scc, /sr. sec, 

trainin Total no. 


RE 2 3 4 5 6 T 8 
Bee rte TUER river Me elc seu ee UT TDTIUE Accipe EAM E eee 
indemen & - - - - - - = 
Nicob& 
anchra - - 270 - - 270 * 
pradesh 
Arunachal -~ - _— - 22 - = 
pradesh 
assam = 43 259 One visiting . 259 202 16.85 
counsellor (some trained 
trained through for only 
a course of 9 15 Gays) 
months but not 
having ^ Liplom 
Dolhi - 234 142 78 450 376 55,28 


(Approx) 
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rj 
Iz 
5 

wo 
H, 
Cx 


Tamil 7 

Nadu (full-time staff 
but Zesign-tod 
eorcor master) 


Tripure - 
Utiar 50 
Pradesh 


uest Bengal - 


* percentage could not be computed as the total no, of schools was not stated 


520 
("Headmasters and 
t achers trained 
in this area are 
acting as teacher- 
counsellors" 

-lovol of training 
not stated) 


25 


252 


(only short 
term course) 


570 


200 


38 
424 


945 


Tho total numbor of schools reported to have a Quidenec 
service is 10,54€, Of these only 174 ar- reported to have a Guidance 
programme conducted hy 2 full-time counsellor while 1272 have a 
Guidance prosramm eonductec by a oownsellor on a part-tim basis; 
i,e,, by a tescher-counscllor or Wisiting counsellor, The remining 


9100 have only a Guidance programme conducted by a carcers teacher, 
i.e, an ccucetional snd occupational information service, without 
testing or counselling, 


The percentage cf schools having any kind of Guidance sorvice 
at all has been worked out on the basis of the total number of 
Secondary/senior secondary/ high/higher secondary schools reported 
by the state/union territory, It may also be bome in mind that six 
more states/union territories arc without any Guicanee sorvico in 
their schools, as far as wo know, It can be scen that thoro is 
wide variation in the percentage from state to state, from O at 
one extreme to as high as 83,33% at the other extreme, On the face 
of it, some of the states/union territories are doing fairly well. 
However these figures do not always convey the true state of affairs, 
Karnatake, for instance, has frankly stated thet the careers teachers 
are not conducting any systematic Guidance programm, Other states 
have not been so explicit, but wo know from infomal contacts 
that in many of these schocls the carcers teacher is doing practically 
nothing by way of Guidance work, This happens despite the fact 
that the position regarding the training received by carcers teachers 
is quite good: Table 3 reveals that, of the 8747 careers teachers, 
at least 7381 have recoived three wecks! training which was the 
generally ace@pted standard until recently, (Now it is Z0 working 
days,) Even in thoso schocls which are reported to have a Guidance 
programm conducted by a full-time or part-time counsellor, the 
programme is quii. limited in its nature anc, in many schools, 
conducted haphazardly, Moreover tho progrmm penerally covers 
only some of the secondary classes, not all, leave alone the 
classes at the primary and micdle schocl level, This is duc 
to lack of administrative support, rescure?8, and professional 
training, Table 3 shows thet only 198 of the school counsellors 
havo a Liploma in Guicance, 


ievelopment of School Guidance Services Botween 1965 ani 1931 


The overall position regarding school Guidance sorvices in 
the country in 1981 has been summarize? in T^^0 4, Te same tahle 
also gives comparative statistics from provicu: surveys (Mehta 


and Kanade, 1965; ihawan, 1968; Thukral 1976), 


TABLE - 4 


COMPATATIVS STATISTICS FOR SCHON: 
GTITANCE SERVICES ^ETWEEN 1965 ANI 1%81 


^ Number of schools | 


1963 1968 1976 i&5i. Increase 


curing sog 


1981 | 
sna ea ne ge Ore od eae a Ele RIO TNT ——— 
Guidance programme : 40 73 111 igo 69 
conducted by a full- He 
time counsellor 
Guidance programm . $56 160 208 702 499 
conducted by a part- 
time counsellor {teacher- 
counsellor/visiting 
counsellor) 

Guidance programme 564. 4407 7763 %93 15% 
conducted by a 
careers teacher 
Total no, of schools 804 4603 8077 9075 1098 


with any kind of 
Guidance programme 


It can be soon thet tho vol nunmbor of schccls having any 
kind of Guidance programme has increased from 804 in 1965 to 9975 
in 1901, In absolute terms this is a substantial increase, but one 
has to kees in mind thet the total number of Schools has also 
increased substantially curing this 18-year period, So that in 
rolative terms the increase is not so substantial, Turing the last 
five years, 1976-01, there has beon an increase of only 1898 in 
the total number of schools having Sore kind of a Guidance programme, 
Tho increase in tho schools having a programtr conducted by 8 part- 
time eounselloris relatively more significent than the increase in 
the schools having a programm conducted by 2 careers teacher, But 
the number of Schools having a programm conducted by a full-time 
counsellor is Slmost static, 


Conclusions 


Tho over-all conclusions of this survey ar? that while there 
has been an increase between 1965 and 1931 in the total number of 
Schools having some kind of Guidance service, the increase is not 
very simificent when on? keeps in ming the expansion in the number 
of schocls Curing this period, The pace of expansion of Schocl 
Guidence services needs to be increased considerably. The position 
regarding the profe ssional training undergone by the school counsell- ors 
is also far from satisfactory, 


The workost link in the chain is the position recarding the 
state [evel Guidance anceios, Tt is of the gravest concor tha’ 
the majority of these state level GQuicance agencies are headed by 
offic: rs who haye not yeceived professicnal training in Guidance 
even et tho diplome level, and thet many of the staff members in 
those agencies also lack this minimum professional qualification 
in Guidanco, The very inade quate staff strength of tho state level 
Cuidance agencies is ais -atter cf eonern, It is imporativo that 
tho states/union territorios which have not yet sot up è Stato 
bureau of Guidance shoul: Jo 80 immecjately an] that the oxisting 
state bureaus Shoulc pe considerably strengthened, Tho cevelopment 
of school Guidance services depends greately on a strong state 
bureau, headed ane staffed by persons qualified and experienced in 
Guidance, end having the necessary professional interest and zeal 
to work in a cedicatec manner for the development of Guidance, 


Needless to Say, 9 clear-cut long term policy in the Education 
Lepartment for providing Guiómnee services, en? ade qato financial 
provision for implementing the policy, are essential pre-requisites, 


5. 
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GUIDANCE AND COYNSILLIN SERVICE 
IN 37:D0L3 VISAVI; PROM TION OF 
38LF EMPLOYMENT 


AADA M 
JAG SHANKER GAUR 


INTRO DUCTION 
Zounsel. Ling 


Sounselling is an act of assistance. The -oal of 
eounselling is to help individuals overcome many of 
their future problems, In resent times rapid social 
change equsei by industrialisation and urbanisation 
has led to varicd and complex prm>lems. For mst people 
the pace of change is simply too fast and creates serious 
problems 5f aijustment. 


It implies that counselling should start early in 
school and continue in orier go enable individuals 
to meet vocational ani personal problems of adjustment 
in later life. 


Parents, teachers, friends, nurses, social workers, 
personnel officers, lawyers as well, 4s „u host of othor 
people giv: counsel. Their performance, methods, and 
training vary enormously. Some give advise? and ome 
supply information, S#menwivecvgdvisevandiayne "Sup 
Xufoemzti5h. Some hel» the individuals to understand 
himself ani his environment, to meet his needs and to 
deal with his problems cffectively. Some are trained 
counsellors othershave virtually m training. 


Nonetheless, all of them are concerned with helping 
people solve théir various problems. Sinze problems 
can arise at any tim» in life counselling must necessarily 
be 4 continuing process concerning persons of all age 
levels ani placed in different life situations, 


The major objective of all counselling is to help. 
individuals become self-sufficient, self-dependent, 
self-directed and to adjust themselves efficiently to 
the demands of a better and meaningful life, 


. There are quite a few serious misconeartions 
regarding counselling, It would perhaps b? useful t5 
spell out, what counselling is, to help clarify our 
understanding 5f it. 


* Dr. Jag Shankar Gaur is Reader in Psyemlogy in 
B.V.G. Unit, 


ndis 


Counselling is ajgneerned with pring ing about a 
voluntary change in the client, To this end, the eounsellor 
provides facilities to help achiev* the desired change 

or make the suitable choice. The client alone is 
responsible for the decisions oT the choices he make Sy 
though counsellor may assist in this pmcsss by his 

warmth and understanding relationship. 


Guiiance 


Guidanee, is arp ther popular term which has been 
Aefined in many way Ss Sometimes, it is used simultaneously 
with the term counselling. In fact guidance is the 
assistance given to individuals in saking intelligent 
emices ani adjustments. It is based on tha conception 
that it is the duty ani the right of the every individual 
t5 choose his/her own way of life as long as his/her choice 
dapes mt interfere on the rights of 5tn-rs. It is 

based on the belief that the ability to make intelligent 
ehoices is mt innate. Bat like jther abilities must 

he developed. One 5f th: prime functions of the 

education is, to proviie opportunities for the wholesome 
Aevolopment of such abilities am ns pupils. Guidance 

in this sense is an integral part 5f education. 


It is customary to use zuidance as an important 
. services in an education system. Guidance 9S sentially 
aonsists of siving information, It is aptly said 
that 'Guidanee helps individuals, to help themselves. ' 
It helps them make their own eho ices in such a Way as to 
provide or stimulate the gradual develo»ment of ability 
to maka decisions indeneniently without having to take 
assistance from others. The essential function of 
uidance is to help make individuals responsible. 
Traditional education is concerned only with ‘three fs! 
reading, writing and arithmetic. Modern aqucation, | 
in eontrast is aoneerned with !four fst, the fourth ‘2! 
being responsibility. Individuals in a fre? society 
which n ote E spatic values are free. They 
are responsible for their actigns- 994, bal r 
indifferent, Guitance as ^ LER believes that 
individuals 2f average intelligence should ba able +9 j 
choose the right ani discern the wrong. They ghoul 4 | 
act voluntarily ani mt out of compulsion. 1 


Guidance thus comprises the giving of information 
Different people require qifferent types of information 
at different times. The inform tion requir?i may be as 
simple as the arrival and departure timing 2f a train 
or as complex 4s the information requirei in making 
a vocational choice, The later sorms as on^ yf the 
essential part of a school guidance service. 
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In e»unselling, as in guidanes, more often then not, 
information is given. t the two are mt the same. 
While information is necessarily given in counselling 
all information givihe is not counselling. ‘Tb the extent 
that information is civen in counselling and guidance, 
their respective fislis abocar to overlap. Gut 
counselling differs from guidance in that it is therapeutic. 
The mst important area'in which the guidance services 
are mst needed is the field of education. Counselling 
5n the otherhand is found suitable to function in 
several settings such as education, h«alth ani industry, 


The most important and popular aspect of guidance 
generally known is vocational guidance. However 
vocational guilance also implies educational guid ance, 
Without the latter the pormer may not be fruitfull 
ani may become impracticable. 


DEVSLOPMZNT 0? 32H00L GUIDANCE 338VI2E3 


The eyidance movement in India began as an 
academic discipline,  Zaleutta University enjoys the 
previlaze 5f introducing guidance as a section of its 
Department 5f Apnlied Psychology in 1938, 


The main aim of this section was to e»ndu^st research in 
the fisld of educational and vocational guidance. Because 
it has started as an academic discipline, guidance met 
with a resistance from teachers; -some sf them even 

today treat it as a frill work rather than a service 

to students and to their own teaching technimes. Here 
in Inji4 guidance is still mt realised by many school 
t»4chers as » fulfilment of , need. Sven today it is 
p2commendea bv olly a few. For the larger body of 
tsachers it still v-mains an imported concept, 


Sjonaftsr the start 5f the guidance activities at 
the universities of Galcutta many philanthronists and other 
universities set un euidance bureaus in the country, 

The most significant leap for the guidance movement 
came in the form 5f recognition given to it by the 
Government 4f Uttar Pradesh through the est abLishment of 
4 Bureau of Psychology at Allahabad. Several other 
states such as tre state of Maharashtra also came 
forward and established in Institute of V523tional 
Guidance at Bombay. Zentral Barea of Educational na 
Vocational Guidance was also set up by the Ministry 
of Education in Delhi as early as in 1954 an? 

several statds developed State Bureaus of Gui^ance. 
Serently in order to assess the present status of the 
syuidance ani counselling services at the school level 
4 questionnaire was circulated to all the ststes and 


Union Territories, 
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GUIDANCE FOR 33LP- 8MPLOVMiNT 


There is 4 serious disparity between the number 5f 
technically qualified persons, Indian education system 
produces and the number of jobs available to them. 
Something sbviously is wrong somewheres The country 
has surplus manpower 4nd scanty raw materials with low 
rate of capital formation. It is becoming practically 
impossible jr the government „ni industry to provide 
jobs t^ large masses of trained and educated student 
who want to join ,orking force after the termination 
of their education, Mst of them look forward for a 
certain type 2f white-collar job. Practically mne of 
them thinks 2f soing in for self-employment which 
perhaps offers them th: best possible way for their 
self-actualisation, Guitance ani ,»unselling programmes 
at the school level can perhaps contribute immensely 
in channelising our youth. towar?s sel f-employment, 


The Squcation omni -sion (1964-66) recognised 
the value of education for self-employment, The jommission 
has emphasized the responsibility 5f technical and 
vocational education alongwith vocational guidance 
for training mt only those wh seek employment but 
also those who will ecraate employment, Some eminent 
economists like Dr. V.K.R.V. Rao commented as early 
as in 1969. "The country's Education syst m should 
be reorganised in terms of job orientation work 
experience and production of skills and attitudes 
that will make for self-employment rather than merely 
a research for jobs." There is also a famus 
Chinese proverb- "Give a man fish 4nd you feed him ance 
and teach a man to fish, he féeds himself and his 
family." 


Unemployment nrobelm is perhaps one 5f the biggest 
problem faced by the country at present. M tiv ating 
pupils right from school stage towards self-employment 
seems «9 be the best possible remedy to face such a 
situation. A self-employed person not only finds an 
opportunity to self-actualize himself in a better way but 
age creates new jobs for so many other categories of 
workers, 


Por a large percentage of our youth uremnloyment 
is a self-imoosed evil because they all 3eprnd on others 
to provide them with suitable employment and none of 
them thinks of creating emo»loyment for himself. ‘Such 
a situation results in 4 large scale unemployment even 
among the mst professionally trained pass outs. 
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t | Tws if youngsters are to be helped ina realistic 
yocatinnal development it is essential’ to provide them 
such hel» in-an well 4rganised psvoh»logical manner. 

The aforesaid school guidance services ar? those well 
organised activities within the school system which 

can provide hal» to nunils according to his individual 
and social needs. Thege services are remired to be 

in adiition to instmotion or subject teaching. School 
guidance. programmes gonerally comprise of a few or 

all of the Following: essential services: 


Pupil inventory service 
Information service 
Gyunselling service 


An overview of the above mention=4 school guidance 
services may reveal that there i: tremendous scope for 
introducing the concept of self-em»loym:nt and its 
related programmes amngst school pupils. 


Introduction of self-employment 5opnortunities 
as career goals for most of our youngsters in conformity 
with our social need may also offer sufficient scope 
for gelf-actuglisation as well. 


^A study to see the trend of self-employment in 
the country Auring the past decate 33 revealed through 
two National Sample Surveys viz, tra 27th and 32nd 
round conducted in 1972-73 and 1977-78 i3 being 

given hereunder in Table I and II respectively. 
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A lose observation of (the aforesaid two tables 
reveal that a majority 4f our population residing in rur 
areas is engaged in persuits of self-employment. 


These tables also reveal that a:riculture is a 
major sector in which a majority of our p anle are 
self-employ^1 in rural areas. N»n-agrievlture sector 
plays a similar role in relation to our urban 
population. The figures for these two- munis aid mt 
reveal a significant change- in the trend,  "bwever, 
it is revealing that the figures of self-employed 
people mth in the agriculture and non-agricultural 
gactors hav? gone d9wn in the rural population. 
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One 5f the mst important inference that could 
be safely drawn from the above observations is that 
either we have mt bean able to develop sufficient 
opportunities for self-employment in the rural areas, 
5T our passouts from educational institutions of which 
most of them may belong to the category of first 
generation learners/l4ndl-ss people are attracted 
towards cities and urban agglomerations on account 
of the availability 5f such jobs that still continue 
to enjoy a higher prestige in gheir social milieu. 


The school guidance service by way of collecting 
ani effectively disseminating the information regarding 
the yarious schemes of the Central as well as State 
Governments for the promtion of self-employment may 
check their migration towards urban areas. 


In India we are also aware with the vital role 
that narenvs play in deciding a career for their children, 
It is common for them to decide whether their child smulad 
become a doctor, engineer, or a teacher.  Sveryone has 
accepted this role of the parents and by now ve had 
felt enough need for some professional help in making 
a realistic career choice. for their children, Parents 
are mainly guided by reasons that may be based on 
(i) purely monetary; (11? their love for the child 
and (iii) their inherent desire to self-aqetualise 
through their children for some of their past failures. 


à trained guidance worker of a sehool guidance unit 
has a through understanding for the use 5f various group 
guidance techniques such as organising career conferenees 
and exhibitions, preparation ani delivering of career 
talks, arranging career films ani filmstrip shows, 
organising field trins tə various successfully running 
commercial and industrial units ^*c. 


A trained guidance v5rker is also given the know- 
| Wow to collect information of the existing community 
resources at the local/state/national ievels which he 
could utilise for promting self-employment amongst 
qut-going pupils. 


School guidance service ean prove to be the 
most psyeholozical apnrach for pmmting $21 f-employment 
because it does mt 5nly mean imoosing something upon 
students but sin hein in developing proper attitudes 
amongst pupils for taking up entronreneur- shi» 
function, i 
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School guidance service through trained counsellors 
ean als be instrumental in promoting self-employment by 
way of helping District Man-nower and Employment 
Generation Sunsils as also the Squcation Oenartment 
to identify ne’ ` based courses in various communities. 


On the basis of our 5bservations it is noted that 
in India, although sgricolture is likely to remain for 
s3veral decades the mainstay of our economy, but we 
have ban concerned in the past mainly with City 
oriented vocational surses. 


Facilities and services in rural areas have also 
remained generally backward so that the ‘ity trained 
professional workers do mt find it attractive to 
live and serve in sural areas. It is therefore verv 
strongly sugzéested that snecial attention may be given 
ia raising facilities and impmving she quality of life 
in rural areas. 


Thus there is need to develop such courses with the 
heln of professionally trained guidance .orkers which 
may have potential for the better utilisation of rural 
agricultural resources as also of generating opportunities 
for self-employment, 


Self-emnloyment is such a vast field that there 
is no end to its scope. thwever, if a trained guidance 
worker is available in the school a particular course 
tə be introduced at a »articular point in time may be 
wisely identified with the hel» of his knowledge 
regarding the  7»lovmont market trends. wrk 
experience programmes as suggested in the 1042 system 
of education at the secondary staze can also be 
realistically imolement>? by way of choosing only 
those work-ex»eri^nces which are really going to 
give them “el of real life situations outztécthe 
school in the community. 


Trained sehool guidance worker in collaboration with 
National Employment Service personnel may be ablé to 
impart a satisfying placement ani an effective follow-up 
service for all those who wish to go in for self- 
emolovment. 


A trained guidance worker mav also prove very 
useful for sehool leavers by way 2? serving them as 4 
liaison officer between Departments 5f Industries, 
Development, agriculture, Banks nq many other 
organisations which are also engaged in the promotion 
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5f self-employment. He can hel» vung sters in 

formlating , well developed plan for his self- 

employment 5n which he can imbark unn s»onafter 
his schooling. 


It is also felt that after certain p^riod some 
voeations are bound to reach a saturation point when 
there are orough trained personnel in that particular 
yoeation, a trained euidance ,arker can foresee and 
suggest by the school authorities to develon courses 
for the emerging ocounations in lieu of the earlier 
ones. 


Thus the mie of the school guidance service 
vis-a-vis promtion of self-employment g5 hand to hand 
and it is axiomatic to say that the sucess of the 
District Man-nower Planning and 3mployment Generation 
Souncils will mainly 1de»end upon the revijtalization 
of the school guidance services. 


The interest in school guidance programmes which 
had dampened over the years as revealed from the Latest 
status data need to be revamped. Thus the scheme of 
&ducati»nal and Vorational Guidance which was started 
by the Government so enthusiastically „s ^ Contrally 


sponsored scheme right from the First Five year Plan 
may have to be revived afresh for getting 4 real 
sunport in promoting self-employment programmes for 
the ,ountry. 
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EVALUATION O F GUIDANGS sew 1233 


Adda BHATHAD Ad * 


Tnere are four itaingiong to Whe evaluation problems 


(1) the criteria for evaluation, (2) the general design 
or method for evaluation, (3) th» souress of data, and 
(4) the specific techniques of collecting Jata. Selected 
studies, as reported in the literature, will 5^ used to 
illustrate these f9ur dimensions. Por another treatment 
of evaluative procedures the reader may wish to examine 
Frmehlich's 5v aluating Guidance Procedures: A goview of 
the Literature. 


The major obstacle to evalvating guidance services 
has been the lack of valid criteria. Few studies have 
bean directed thus for the validation of criteria ` 
themselves. Svaluative Geiteria, developed by more 
or less arme^air procedures is one type 5f criteria. 

It assumes that the nresence of nertain services, 
personnel, materials and activities, leads to a successful 
gridance programme. This assum»tion would 5e difficult 

t9 disnrove, likewise it Has been impossible to prove 
experimentally. Many other individuals and grouns 

have proposed but mt tested criteria. 3trang established 
criteria by studying guidance prog ramme that failed. 

This method has some worth and also some jbv ious 
disadvantages. Guidance programmes ean survive and 

stili produce few positive results and agpecially SO 

when guidance services are considered fashionable. 


An other eriteri^ is that of ultimate vo cational 
success and sQtisfastion. | A7 elaborats, stu iy by Tho rndike 
investigated the predictive value of tests alone 

(no counselling) an^ vi timate vocational success. 

Kitson and Stover wore interested in jo» sati sfaction 

as related to those who followed oT did mt follow 
vocational advisement recommendations. coi- studied 

two groups, 21° of which was aunseled, in relationship 
D vocational success. . 


Another abv ious apiterion grade has been increased 
geholarshin. Williamson and Darley studied grade point 
averages in relationships to the degree that college 
gtudents followed ths advice of e»unselors. The 

effect of counselling upon saholarship has peen investi- 
gated -by Adams, DY Cowley with football players 

and their eligibility, and Freeman and Jones with the 
lowest decile freshmen, Using counseled ani noncounseled 


* Dr. (Mrs) Asha Bhatnagar is Reader in Psych^Logy 
ih B.V.G, Unit, NC. ERT, Now Delhi 
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students, Williamson 4s well as Newland and ickley, 
studied differences in scholarship between the two 
groups. Closely related to the scholarship criterion 
is that of actual graduation from a sehool. Tven 
used this as the: criterion in studying differences 
between counseled and noneounseled groups. The number 
of dropouts in match?3 groups was one criterion for an 
investigation by Newland and Ackley. 


The appropriateness 5f vocational choices 
(before actual employment) has been 4 popular criterion 
for many investigators. Berdie used judges to determine 
the qegree of consistency of clients! vocational 
choices, Through th» use of matched grouns, Stone 
studied the effect of counselling 4nd instruction upon 
vocational choices. The behaviour of individuals 
in a social groun- was studied as a criterion by 
Pepinsky and others. 


Slient opinion has been used by Boone to determine 
the effect of various school servioes and courses upon 
the process of making vocational choices. Freehlich 
and Yates have used client opinion to evaluate some 
type of counselling service one in a stage counselling 
service, the other in 4 university setting, A diffrent 
ap»roach was used by Hopnoeck -nd Delhi, wh» -uestiosed 
graduates and dropouts from schools and olleges to 
determine that what they remembered about their high 
School guidance programmes. 


Change in client attitudes 5r feelings hos been 
used as a criterion by Remmers ana Whistler, ho studied 
attitudes 5f punils toward vocation before à aftr series 
of group procedures, Raimy „nd Proff studio- the ratio 
of positive ani negativa feelings during tre werse 
of counselling interviews, i 


4 relatively new emphasis has developed around other 
immediate srit-rig of counselling effectiveness, such 
factors as the ratio of client talk by Zarnes and 
Robinson or aunselee responsibility by 41ton are 
examples of two such criteria, GSertainly immediate 
client criteria lead to ee xmmical methods 5f evsluation 
SEE yet the studies have mt yielie4 conclusive 

S. 


Evaluative Mettods 


Research Metho?s 


There are countless ways in which to classify 
research methods and it is not the intent 5f the 
»resent qisocussion to add any mr e»nfosion, Rather 
as suggested by Travers two basic methois ' cover 
most of the significant av gluative studies: (1) survey 
methods, and (2) methods of experiment. 


The follow-up study is a popular type 5f surveys 
and probably 4 majority of gil research studies on 
evaluation are >f this type. Shirley nā others 
“followed un clients from four to ten years after they 
were counseled; and many thers have used shorter 
»2riods of time between exposure to some tm? of 
guidance services ani follow-up contacts. 


Whatever the general anproach t9 the survey 
methodology, it is usualiy Based unon a theoretical 
get of values with whieh survey data compared. A 
survey without this group of value judgements is not 
an evaluation. Because if they lack experimental 
v 1idation, assumed values or criteria are apen to criticism, 
Herein lies the 5asic weakness in survey methods. 
sasual relationshins ar? difficult to establish 
through surveys; 2s? ther?» are many sampling errors, 
and some are very subtle, which gan bias survey data. 


Byperimental methods are the planned attempts to 
study ana 5r mre grouns of individuals in terms of one 
>r mte variables, such as exposure to c»unselling 
ar to 22909 ational information. It usually involves 
(1) the determination 4f objectives ani methods of 
attaining these 5bjectives, (2) the development of some 
way to measure the attainment of these 5bjestives 
(3) the selection öf an2 or mre gruns TO experimentation 
(4) the process 5f carrying out necessary steps for 
reaching h° objectives and (5) a measurement of 
the outcomes of the experimentation, 


The mst obvious form ofthis metwd is the two- 
group, control ana exped mental approach. "oven 
used matched grouns t9 study the effectiveness of 
c»unselling, . Hichardson and brow used matched 
zroups to study the value of groun jrientabion to 
eounselling in terms of the clients! responsiveness 
t) counselling an^ Stone using three grours studied 
two variable>, counselling and instruction in rel ation 
to wise vocational choices. Honnoek us?? 3 jiffern t 
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ap»roach to the experim-ntal method; he studied 
the effect of two occupational pamphlets, which 
differed in terms 9f style, upon matched groups. 


j In the use. 5f matched grouns, one of the major 
problems is ewating the two or more groups. There 
are obviously many sources of error in the »rocess. 
One way to circumvent the problem is the use of 

ane group, the study groun before sni after the 
introduction of one oT mre variables. Hedge 

and Hutson studied the effects of a year's course 

in 9ecunations on ghun of punils. Marnhy, Hall 
and Bebgen used an attitude scale to study a group's 
changes in attitudes as the result of ^5niitions 
5ther than the variables to be studied upon change in 
group behaviour. 


Sources of Sv4luativ^ Data 


Source of Data 


An examination of evaluative studies indicates 
that the data have been collected primarily from clients 
or pupils themselves, Clark queried boys ani girls one 
anà a half years after advertisement, Hardin reported | 
a follow-up study which used pupil to contact former 
nunils, Wrenn and Bell surveyed college students . 
to determine their problems and the kind əf assistance | 
they felt would be desirable. Many of the research | 
~ studies discussed in nrevious sections used »upils, l 

college students or munselling clients 4s the 

‘source of data. 


A few investigators used other sources, such as 
parents, p-er group, teaéhers, employers or others 
in the community or school. In order to evaluate the 
miantity and quality 2f vocational guidance, parents 
of high school seniors were contacted by Bells, In 
an attempt tə study the vdue of guidance services, 
Winslow interviewed narents, teachers, the counsellor, 
administrators, members of the school board, as well 
as the pu»il themselves. Schwebel surveyed the 
attitudes of college staff metbers towards the 
guidance programme while Kremen had teachers survey 
in their own schools as a part of the evaluative 
procedure. 1 


v 
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Evaluative Technioues 


Investigators have shown versatility in their 
techniques for gathering evaluative data; however, the 
questionnaire has -b=en.used more frequently than any 
other technique. With a svestionnaire Failor and 
Isason collected the attitudes of itens . toward 
the counselling services. Shwebel used a questionnaire 


‘ty sample faċulty attitudes toward the guidance programme. 


An inventory to evaluate student attitudes personnal services 
was developed by Kamm 4nd Wrenn, A large majority 

5f the follow-un studies which hav been conducted in 

the past have used some type of questionnaire, 


As a means of collecting evaluative data, the 
interview ranks high. Froehlich interviewed clients of 
4 state counselling service, Yates interviews clients of 
a state University counselling service and tbppo ck 
and Delhi interviewed school leavers regarding their 
high semal counselling programmes, T5 evaluate the adult 
counselling service, 20^ and Habbe interviewed clients 
in their homes. Prmbarly the most.comprehensive use 
of the interview was that of Winslow who talked to 
puünils,teachers, administrators, parents, and members 
of the schl board. 


Many attemp have been made to use tests as a means 
of avaluating differences in understanding of skills 
as the result of the guidance programme, pnock used 
procests and vr tests of his evaluationof? ocouptional 
information materials. The effects of à vozational 
orientation curse was test d by 3tone and Hand; 3 
Kefauver and uand developed a series of tests which 
purported to mss? the effectiveness of 4 guidance 
programme,  'urr:y's hematic wrcreexytin Test 
was used by Sarlson and Vandiver to contrast the 
effectiveness of two kinds of counselling procedures, 
while the  tost has been used by Murnich as one 
means of evaluating the nondirective methods of 
counselling, | A test of self understanding was one 


7 of the techniqes used by Dresel and Matterson in an 


attembt to measure the effect of client participation 
in test interpretation. í 


A few studies have explored techniques other than 
questionnaires, interviews, and testing,  Pepinsky ani 
others utilised sociometric devices and 55s3TY ations 
of verbal nsvticipation in group meetings. A rating 
device for iudees was utilised by Drassel and Matterson 
in order to evaluate client participation in test 
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". interpretation., To evaluate client responsibility 

in interviews, Slton used rating scales with his 

judges. The use of ju iges and rating devices has 

peen used mre and mre in the attempts to fini immediate 
"eriteria, i.e. criteria which ean be used during or 
immediately after the exposure of clients to counselling 
or other guidance services. : 


Suggestions for the ‘Gv luation of Guidance .3erv ices 


Perhaps there is no one best way for evalu ating 
guidance services. anyway, and several metmis have to 
he used. Perhans.mre time should ba snent testing 
evaluative criteria, ani refining present methods, and 
less time trying to find the fountain head of all 
evaluative procedures. Evaluation may be so complex that 
it does not lend itself to a global approach but rather 
to a planned increment-by-increment attack. Whatever 
the final judgement’ concerning evaluation, the reader 
is cautioned against’ blind adherence to any ane apnroach 
Need for Action. Í 


_. „Guidance services have won acceptance in many 
Schools during the past two deca1es- and many more 
-equld profit from such services for the pupils. This 
“Latter assumption mst be proved if guidance services 
are to gain and to m14 their rightful nlaze in*very 
school of the nation, In order to prove the value of 
guidance services, local schools with guidance 
programmes will need to evaluate the effects of the 
guidance services in terms of adequate sriteria. This 
places the responsibility squarely up to the counsellor, 
administrator teaching staff, ani Guidance 7ommittee. 
Are they willing to take a critical 193k at themselves? 
The results may not always be flattering because objectiv 
evaluation zanmt be a painless process. 


| 
| 
i 
i 
f 


Establishing criteria for Svaluation 


* The crux of the problem is simply: "What different 
. is there between pupils who are exposed to guidance 
services ani pupils who do mt have experience with 
guidance services?, Is it a higher grade point average 
when perhaps good adjustment por a pupil might result 
in a lower average? Is it fewer dropouts from the 
school when dronning out may be the better solution 
in cases where the school's offerings are barren? Is 
it the presence of the guidance services themselves 
when no one yet has proved that the existence of the 
services results in favourable chanzes in pupil behaviou 
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When examined critically many of the eriteria in the 
literature do not appear too promising. 


In 4 eeneralisei form the ultimate criteria for 
effective guidance services are the life patterns of 
pupils when they are pupils and later when they are 
adults; ani these life patterns cover every tyne 
af human adjustman t. The effect of guidance? services 
upon the patterns of nunils when they ar? still in 
school can 53 ev4 usted in terms of a cluster of 
criteria waéchwe will call Ngchool criteria; " while 
adult goals of adjustment will be discussed as 
"Adult criteria." A 


Obviously m one yet nas establishe1 the validity 
of any school criteria; but this should mt jeter any 
counsellor from a study of the guidance problem. 
Basically, investigators have been tos anxious to 
evaluate guidance services without first showing some 
evidence which has established the epiterion to be 
used in the research. 


Some 5f the ,oals of cuidan:? servizss; and even 
goals incompatible with a guidance point of view have been 
considere? as criteria for ev 41u3tion-witness the use 
of grade point averages. It is difficult to defend such 
4 criterion as it has been used generally when we have 
know that some low-ability pupils may be actually harmed 
in terms of physical and mental hea th by an abnormal 
and excessivedrive toward asQd0emie success. Here are 
a few hynothetical eriteria in the form of qudstions which 
the counsellor in? guidance mmitte might tests 


1l. To what extent toes the nupil work up to his levelof 
ability? f 
gs Io what extent is the school aiding th: »upil who 


should stay in sehool ani the punil who should seek 
training an? experiences outside the school? = again 
the criterion i3 based upon individual needs. 


585 T5 what extent 3295 the pupil learn to participate 
in group activities, such as expressing himself 
easily to others, tolerance toward the ideas 

3f others, 9T willingness to aid 5thersin group? 


As T> what, extend 4095 2 pupil learn to plan for 
himself? 


£87. | 


5. To what extent does each nunil make educational 
and vocational nlans that ave comatitie with 
reasonable expe stations? 


6. T5 what extent ses the pupil learn t9 make 
friends and got along with others? 


Te To what extent is the pupil able t5 establish 
heterosexual relationships? 


8. To what extent is the pupil able to accept the | 
responsibilities of citizenship in a school es 
It should be encouraged; still, the gounsellor 

and Guidance Sommitte2 will have to spend considerable 

-time in the development of an experimental design which 

eontrolled the necessary variables and yet permits 

experimentation with others. This time ani effort in 

preliminary study may determine the valuo ^f the 

research. There is gross waste in gn elaborate but poorly). 

designed experiment; but this e»niition need mt deter | 

anyone from trying his hand at experimentation. p 


The survey type of study is ;5neernei yith the 

. status of a group. For instan-e a survey may be made 

using the Svaluative ^riteria at some given time and 

later another survey may be made t5 determine any 

change in the status of the cuidanze services. Or | 

a pupil problem check list can be administered one | 

year ,nd repeated a year or two later to sa» what 

ahanges have ocurred with resnect t9 pmblem areas, | 

Of eourse, the "goadness" of any auch changes depend I 

upon value juà-ements by the investigator or judges. | 
| 


Surthermore, there is seldom an onnortunity to Jetermim 
the extent lo which any one of several variables has 
e»ntributed to the results, or in the case 5f pupil 
problems, whether the charges were solely the results 
of natural growth pmcesses. 


I 


| A resh anoraach to a survey design was.used by winsl 
in his study of guidance programmes. With a few -xtension 
his design might proviie a stopgap procedure until furthe 
pioneer work with matched grouns has revealed feasible 
OB SIBnA DR the average counsellor and guidance committee 
Winslow's survey technique is the semi-structured intervi 
ise., structure in tha sense that the interviewee seeks 
answers to 4 few basic questions bit allows the interview 
are conducted with pupils, teachers, parents administra 
ana ities 2 the om board. In addition, other 
embers 9 8 commni c 
decindid MES QUAE tae 43 employers could be 


inte 
exam 
"Did 
ques 


The rationale 5ohii:? the agestioning by the 
ryiewer is all important to the technique. For 
nle, a pupii who has been counssled might b? asked, 
the counsellor help you? “The answer to this 
tion involves ah attituc waich is important 


but which may not reflect any artaal senefits derived 
from the guidance serviecs. In order to sharpen the 


focu 
the 
base 


and 


s cf this question, the interrlewer asks TOD 
specific instance (s) umn which the interviewee 
s his jninion of Satisfaction oT dissatisfaction 


Because of limitations imposed by experimental 
survey a3esigns, ane type of case-study design 


may be appropriate to evaluate studies in smaller schools. 


9v g 
mte 


athering complete data, including adequate counselling 
s and sup^lementing this with the data from 


periodic: follow-up studies, the Guidance Smmittee ana 
counsello* can study pupils over an extende period of 


time 
the 
serv 


(1) 


. Impartial judges would then be able v study 
Aata and determine the effectiveness 5f'the guidance 
ices. 


The feasibility of this Latter design depends upon 
the: persistent, continuous ajllection 5? data, (2) 


ade wate follow-up £^4hniqu^s, and (3) judges wh 


unde 


rstand typical life. patterns 4f both adolescents and 


adults. 


Othe 


rese 
Xu c 
need 
migh 


migh 
are 


r Suggestions. 


First, small^r sshools are mt ecuinpped with 

arch perso nel and, as 8 rest, encotnter jiffieulties 
arge-szale evaluation studies. But thi3 condition 
not deter any scu»2i yma collecting data which 

t be used in some m jest form of ey sLuati»n. 


Second, some of the techniques which +he counsellor 


t use to collect data concerning nis patsonal activities 


(1) ADEQUATE AOUNSSLLING mtes (2) a 198 of daily 


activities and (3) recordings 5f counselling interviews 
or group procedures. 


Thiri, multiple ariteria are necessary in any efforts 


at evaluation because evaluation is on on gairg process 
which never ends, In smaller schools it is usuclly managed 
increment by increment, with all such studies purpo sely 
and interrel ited. qfterthe passage of time the total 

of these inerements vielās some judgement as t the 

value of guidance services; but this value judgement 
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is less difficult when it is based upon sev-ral 
eriteria, The importance of this suggestion for the 
counsellor and guidance „ommittee in the smaller 
schools lies in the need for planning purposefully 
the steps of the evaluative process and for 
utilising mltinle criteria in such plans. 


Fourth, although evaluation produces growth on 
the part of the counsellor, the Guidance Committee, 
administrators, and the teaching staff, in direct 
proportion to their e»ntribution to the evaluative 
process, it may also be enhanced by consultations ani 
direct assistance from individuals and organisations 
outside the schools. 


Fifth, whatever the outcomes, the counsellor wh? 
Sponsors a "respectable" evaluative study owes it t5 his 
profession t5 make every possible effort to pass his 
findings „long to his fellow counsellors and other 
edueators. Many times this amounts to publication of 
the results and on the other hand, it might be as 
simple as 4 mimeogranhed review of the study that 
could be distributed 49 co-workers in tht state, 
section of the state, country or city. : All too 
„frequently counsellors and others in educational 
settings have published or aistri5utei the results of 
only those studies which yielded positive results. 
üÜvaluative studi s which indicate negative r-lationships 
or inconclusive results’ as important as those from /are 
which positive conclusions ean be drawn, í 


D, x. 
26. 11,88 


: 60 : 


"Problems faced by the personnel working to the 
State Puresux of Vocational Guidance, ESI URN 


2.J« Doshi * 


At the outsct, I am thankful to Dr. Perin H. Mehta 
to give me this opcortunity to talk to the participants of 
the conference about my experiences in the field of 
Vocational Guidance, 


It gives me 4 great pleasure in putting before you 
my thoughts, problems and experiences which are the outcome 
of my associations with the activity for more than 25 years. 


I started taking keen int»rest in the guidance activity 
when I got an opportunity to get mys-1f trained as a Career 
Master in the year 1954-55 at Bombay. Having received the 
training of a career master, I cannot definitely say whether 
I have contributed anything worthwhile towards the programmes 
which I was supnosed to plan and organise at the school level, 
but one interesting aspect of career masters! training which 
I liked most was th» field trips to educational and industrial. 


‘establishments, These trips inspired in me the desire to 


know about the world of „prk and the people working at 
various levels. Having .orked as an Assistant Teacher, 
supervisor and a career master for seven years in the secondary 
school, I got an opportunity to work on employment side as 
an Assistant Employment Officer (Y.E.3.) for six years. 
Daring this period, I got an opportunity to work with a 
grater percentage of population of students, teachers at 
district level. The work was interesting 4nd could create 
great interest 4nd awareness amne the students, youths 
and teaching community. During this period, I got my 
post-graduate Diploma in guidance and counselling of the 
M.S. University, Baroda, after which I got an opportunity 
to work in the field of Vocational Guidance at the State 
level in the year 1966, being posted as Vocational Guidance 
Officer, under Education Department of the Pn bade State, 
In the Binning; I tried to understand my duties and 
résponstiti feos towards the ,ommnity at large. I went 
through the literature which could give me the back ground 
of Guidance Movement in the State, in the country and 
counter parts of the world. I wogld like to put before 
you the aims of the 3tate Bureau as mentioned in the booklet," 
Guidance Movement in India", published by the N. C.E. R.T. 


i) To provide guidance in the schools for the purpose of 
assisting students in the selection of suitable courses 
of study and in the choice of a career. Though the 
need fpr assistance in both these areas 4, urgent, the 


EE TENER SITE RU TO TEENS OSE TAE WHICH a erp ERI Te OR ET IRE TS ER MUI E A E ET 
UPresent:d by Shri 7.J. Doshi, Vocational Guidance Officer, 
Gujarat State, Ahmedabad. E 
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State Bureau need to emphasize the real aim of guidance 
services which is much broader in scope, vis, the maximum 
development of the individual abilities, interests and 
personality and his adjustment in all areas 91 living. 


If guidance i8 t5 be placed on 4 secure footing and if it 

is t5 become an integral part of education, it needs to 

gain understanding, interest and active cooperation of the 
Principals, teachers, ani parents. The promotion of guidance 
or creation of guidance mindedness among the school personnel 
and the lay public is an aim to which the State Bureaus need 
to gain their attention, 


Keeping in view the above adjectives, the State Bureaus 
have concentrated their attention to the following services 


in general:- 


| 


as Training of personnel 

29, Orientation of teachers, H.M.s ate, 

3. Dissemination of information 

Providing individual counselling services, 

D 23nducting Research/3urveys, 

6. Mordination of guidance services among 
community resources 

Zi Sonducting group activities etes, 

8. Preparation of literature, 


Before actually putting before the Learned group the problems 
faced by the personnal associated with guidance agencies, 
I would like to put before you the meaning of guidance as 
defined by one of the experts of the pieli, 


It is a process of helping individuals to understand 
themselves and their world. 


It isian assistance given to an iniividual in making 
intelligent choices, adjustment and solving problems. 


It is to make sure that the student, the teacher, and 
the parent understand the various phases of individuals 
development and their impact upon growth, adjustment and 
the decision making process. 


Over the years, having assisted and worked with students 
parents, teachers, fiel] workers and H.M,s, I am still not 
clear whether we would achieve, the above 5bjeoctives with 
the present type ani speed of services rendered by us. It 
is high time that we search our hearts and take the stock 
of the situation ani define the objectives and role of 
various agencies. We mst also check out the plan of york 
and methods and techniques through which we may render better 


and efficient services t^ those who really deserve and 
desire in the years ts come, 


I feel frustrated and zreatly disappointed when I 
really mean to improve u:5n our services. I do not know 
how to replan and reorganise the structure and methods of 
administration and services, 


What is satisfying during these years, is the 
acceptance of the services by students, parents, H.M. s 
and administrators, ut we have not made any significant 
contribution towsris the real services expected by thousands 
of students, 


Among the main five services, the main emphasis has 
been on the collection, classification, anà dissemination 
of oesunational information, Even in this aspect some sort 
of duplication and overlapping is observed among the 
publications prepared and published by State Bureaus and 
Employment Organisation. 


The main bottleneck is 5bserved in the „rk expected of the 
ecareer-masters, The training mre or less has mt penetrated 
at the school level. They remain more or less passive as 
regards their duties and responsibilities, The nroblems 

of career masters need to be discussed hy the participants 
of the conference, 


At present there is no central azeney at the centre 
level. It becomes therefore very difficult to know the 
position of suidanz: movement in other 3tates. 


Daring thirty five years after Independence the 
expansion qt sehool level has deen satisfactory. The 
industrial development has been all rouni, number of training 
facilities have come up or expanded but 4b the same time 
unemployment or uni-r emloyment mong the educated has 
become a serious problem to the planners at the State and 
Sentral lovel. All these factors compel us to rethink about 
our services 4nd training of personnel, ' 


In view of shortage of personnel, lack of funds and 
resources, it becomes very difficult to make any headway 
as regards the nrenaration of audio-visual aids, PME eeka 
tools (including Tests) researches and sürveys. his needs 
to be discussed at length and scheme of work may be thought of. 


At the end I would like to put before you some suggestions 
to improve upon our services and put guidance movement on 
secure and sound footing. } 
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i [ ation may b 
(1) Central Agency under the Ministry of Educa ay be 
set up. It may plan, and coordinate guidance activities at 


the National level. 


(2) .N.2.8, R. T. may organise seminars and conferences at 
regular interval either at the State, region or National 
level. It may organise orientation programmes for the 
education officers associated with the insnection and 
supervision work of school. 


(3) Development of Psvehological Tests for the guidance 
and recruitment purposes may be undertaken 5n priority 
basis. 


(4) Syllabi for the training of career masters and counsel] 
need revision in view of the new needs that have come up, 


(5) Surveys and researches in the areas of guidance may be 
undertaken in close coordination with the central agency. 


(6) Literature published so far by the guidance unit, 
N,2.E.R.T. needs to be renovated at the earliest. 


(7) New areas of publications may be explored and publicat 
in this areas may be made available at the earliest. 


(8) audio visual aids.such as films, filmstrips, posters, 
tapes, slides may be prepared on large scale to bring 
vividity and life in the programmes. 


(9) Liberal financial assistance may be given to State 
Bureaus to strengthen their libraries, Test laboratories 
ete. on the lines of centrally sponsorei schemes, 


(10) Study of the problems of the field workers working 
at the sehool and 3tait» Level may be undertaken to make 
their services secure, attractive and rewarding. 
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PROBLEMS OF PERSONNEL WORKING IN THE STATE BURSA 
OF GUIDANZZ 


P.S, SINHA * 


i Guidance 5f individual for optimum adjustment in 
their total envorinment is one of the recognised life need 
of modern education,  Toaásy as never before a necessity 
is being felt for making a well organised programme of 
guidance as an integral function of the 3econiary and 
Higher 3econiary Schools. Moreover due to diversified 
causes ani zrowim unemployment in the country the basic 
need of organising the guidance services is unavoidable. 


Though the guidance movementum in India is mre 
than thirty years old yet Ìt has not gained momentum, 
At State level the guidanee services are supervised by 
the State guidance bureaus but in the state like Rajasthan 
it is under the control of Dy, Director, Division of 
Psyeholozical Foundations of SIERI. Many state units 
are sick units and re not functioning unto the satisfaction, 


If we have to strengthen the guidance movement we 
have to strengthen the State Guidance Bureau or the units 
controlling the guidance services in the state. The problems 
mostly faced by the personnel working in the 3tate Bureau 
of Guidance are to be solved. aks 


Let us findout some of these problems, In brief 
some of the important nroblems are as. follows:- 


ans The 3tatesare not providing the adequate budget and 
posts to run the Bureaus smoothly. 


2 Due importance is mt given to the guidance programme 
by the 3tate Department 5f Education. 


3. Similarly piel’ officers like District Education 
Officers, Denuty Director/Joint Director of Education 
do not even mention a line about guidance programmes 

` in their insnection report, There is need to orientate 
them. 


4. The Head of Institutions too leave the whole programme 
in the hands of school counsellors/career masters. 
They are busy in other works. They also need orientation, 


A ———————————————————————————em 


Shri P.3. Sinha is Dy. Director, Psychological Foundations, 
Div -3 IERI, Udal»ur Zajasthan. i 
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The teachers are over-loaded vith teaching and are 
unable /extend their co-operation to the guidance 
services even if they want to do S5. 


There is also nmonawnilability of sufficient members 
of full’ time wor'"-rs in the field, The work of career 
masters is in the hand of the fulltime teachers. 


The proper facilities are mt provided to the school 
counsellors ani career masters. They are short of 
money and material. 


There is also monavailabilities of trained p^rsonnel 
for guidance work. 


Dae: to opening of large number of schools ani over 
crowded classes the guidance worker is facing problem 
of guidance. 


Only one stream is available in mst of the schools 
that too with fixed elective, Thon what is the use 
of educational guidance, 


Guidance services are limited to th» urban areas only. 
D most of the. rural students are not ben-fited, 


There is also non wailability of testin materials 
suiting to Indian conditions. 


Die to lack of space in the schools theve is To 
provision of career corner, 


There is als paucity of guidance materials. 


There is no prover eo-o5eration by the other departments, 
Talkers from other departments are not easily available. 


There is lack of co-operation from Employment Exchange 
due to which information are not readily available for 
voeationalguiiance, Their material is 21s0 not 
un-to-date. E ‘ 


In mo st-:of the schools the information suffers dueto lack 
of: proper. teaching from various sources -nd lack of 
co-operation from various authorities. 


- 


18. 
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Parents are not cv: 5^2» minded. In those school 
where P.T.A, is functioning, it/used only for /is 
eollectin- funds and all the ^ther activities but 
not for guidance work. 


Jo in short, there is need of co2operation from 


various aeneies ani active participation of state and 
society. Only thor the. problems of personnel working 
in State bureau >f guidance can be solved the guidance 
movement can gain momentum, 


LOT 
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SYLLABUS. 
for the 


( TRAINING JOURSS POR JARSIRS TSACHERS) 
( Duration: 30 working days) 


To give the trainees an overall introduction 


to guidance. 
\ 


he need for guidance 


2) To make them aware of t 
rence +0 the 


in schools with special refe 
new pattern of education. 


3) T familiarise them with the different services 
in the guidance prog ramme, 
ocquaint d 
4) ty PN them with amie techniques of 
appraising mpils. 


d the „rious factors 


5) To help them to ynderstan 
idance programme. 


imvolyed in org anizing gi 


| Sourse CO» ntent 
To Introduction to gui ance 
nee - basic aoneepts 


4) The nature of guida 
b) Guidance an integral nart sf :ducation 
c) The need for guidance, 89 als 2f guidance 
d) Prineiples/assumptions of gvidance 


TRÀ Tha 25ntext of guidance 


the guidance movement in India 
Aanes 
new nattern of 


Overview o9. 
Tha present status of gui 
The salient features of the 
, education 


age 


— 
——— 


IV 


PEN 


Vi. 


VIL 
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Vocational development ani vocational guidance 


3) The nature of work 

a) tow oceunations and imtividuals differ 

c) Some basis eonaents regarding vocational develop 

d) Overview of vocational life stages j 

a) The transition from school to work 1 

f) Vosational guidance as a »rocess of aiding 
vocational develonment 

£) Vocational guidance in relation to work 
exp^rience and vocational ization of education 


Guidanee services in bist Nis ber secondary schol 


a) Ori-ntation service 

b) Pupil information service 

c) Sdutzational and occupational information service 
d) Younselling service (brief acquaintance only) 


Non-testing techniques 5f pupil annraisal 


a) Observation 

5) "^umulative Record Card 
2) Information Banks 

d) Anecdotal Records 

e) Autobiograohy 

f) 35*iocram 

g Totopy iow 


h) iesticensire 
i) hasang Seale 


Brief introduction to mental testing 


'a) “Lat is a mental test? 

b) Gharacts2istisas of a good test 
c) Uses and misuses of tests 

d) How to administer and seore tests 


Groun guidanee 


a) Definition and nurses of grou» guidance 

b) Advantages and limitations 

c) General prinsinles 

4) 39me activities in the group guidance programme 


Orientati5n 

Home room 

Sroun diseussions 

Panel discussions 

3ehool. eov ernment 

Organization of clubs 

Tommittss work 
(Group methods of 5ceunational ori ntation will 5e 
covered under 3ection II, tonic IVo) 
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JIII Organisation 5f guidance services in schools 
in the new pattern of education 


a) Planning the guidance programme at the lower 
secondary level (Classes IX and X) 


b) Planning. the guidance nrozranme at the 
higher secondary level (Tlasses XI and XET) 


c) Lhe mle of the state level organization 
for guidance 


4) Lhe mle of the school administration 
e) The mle 5f counsellors and career masters 


f) Ihe role of school staff and their 
orientetion 


g) The role of parents 
h) ordination with the employment authorities 
i) Other community resources 


3) Bvaluation of guidance programme 


3ection II - The Information 3ervice 


Objectives 


1) I acquaint the trainees with the nlace of 
the information service in guidance 


2) Ty familiarise the trainees with the types 
of information material available in India. 


3) T5 4equaint them with the sources 5f information 


and the methods of ajnllecting information 


4) T9 enable them to understand how 52cu2ations 
are olassified 


5) T9 acquaint them with the methods 5f classifying 
4nd fil.ing th» inform ,ti9n material in an 
information corner. 


6) Ty enable. them to appraise the information material 


7) T9 familiarise the trainees with the group 
and individual techniou-s 5f disseminating information 


8) T5 develon the understanding necessary for 
organisation 4nd evaluation of information 
service in the new nattern of education. 


hra O 


Curse Content 


TEL 
IV. 


a Intmduction t» secunational inform ation 


a) The slave. of educational and 522u»2tional 
!inf9?*95ti^n in cuitance, 


b) Ihe study of xccunations.. What should a 
Zareer Master know about 5counations? 


Ir Colleotion of information 


a) Tynes of occupational and educational 
information material available in India 


.b) Tynes of information 
Student gid, scholarships and stipends 
&ducational Course;and institutions 
Examinations - ecrnetitive & admission 
Industries, occupation, job & nos ition, 
entry jobs, part-time employment, self- 
em»loymont, 4p»renticeshi» 


Oecunational structure and mannower needs 
of our country. 


c) »urees of information 

3) Methods of collecting information 

e) SLassifieation of occupations 

f) Apnoraisal of inform tion material 
Yoeational implications of schaal subjects 


Occupational Orientation 


a) Prinei»les of disseminating information 
b) Strengths and limit-;tions 5f group and individ 
methods à i ; 


e) Grmu» methods 


seeks $ 


araar raer ani career displays 
Jareer talks 
Group aoia Sin «ith guest speakers 


"areen eonf-reness & career exhibitions 


so of films ani film strins 


Slass projects such as individual study and 
geran book. 


By aluation 5f the information service 


Practical "brk 


T Assessm nt of pu»ils! knowledge reg arding 
52cupations 

2e Assessmt of the level of y523tional development 
5f 2 allass, 3nd 5f indfridual 725113, as an ald 
in olannine euiisno^ work with them. 


8. Demonstration by instructor, of the non. testing 
t»4hnimues 5f pupil anoraisal. Practice in the 
use of some of these, : 


4. Demonstration tv instructor 4f the administration 
ni seoring of groun tests. Practice in some of the 
5, 0, Prüstig (i eondacting groun discussions, panel 
discussions, committee work, interviewing 
6. Discussion of »lans for guidance »rogrammes 
for various levels of 3eho2l education. 
a Demonstration 5v instructor of career talks 
t9 different classes in sehodls 
8. Preparation of six talks for stu?^ents in 


different classes. Viewing suit ble filmstrips 
and films on je^cu»ations. Learning how to 
use 4 filmstri» projector. 
3 At least two arranged visits to an industrial 
astal ishment. Prepars2ion 2f a plan Om 
similar visit dy each trainee for his own school 
10. arranging dis»lays for the career 25rners 
preparation of one or two charts or posters. 
Fis à visit to the Bmolovment Axchan'e 
12. Drafting letters tə differers agsacies for 
ejyllescting information ani for 2578 anising 
various programmes in a»nnection with the 
information service 
13. Practica in filing ocoup ational information, 


1. 


2. 


3. 


10. 


it. 


12, 


13, 


EY 
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ROLE OF GUIDANGS & VO ^ATIONALIZATION OF BDCATION IN VOGATI NAL 


MÀ a e i tite ri agr etitm 
— — s 


DAYA PANDEY .* 


; National 4evelopment through personal aeyelopment of 
individuals in theomus of educational system of any country 
&ducation should be instrumental in building up an eco nome 
cally, politically „nà cially healthy society. The se 
expectations, coul? 5e mot only if education 2an instill 
the necessary knowledge skills, techniques ani attitudes 
in pupils. It aught t^, through its well organized 
and diversified programmes, provide a continuous and 
adequate supply of man power re -nirements of the country. 
Not only mantitative but qualitative aspect of the 
manpower is also to 5e. attended t5. Education system 
that does mt subserv^ this end 5f meeting the requirements 
57? fast growing and changing society, is not likely to 
be viable and acceptable ta people. &ducational system 
in our qountry was never ade-uately related to programmes 
5f community development, resource development and 
management, ani increasing production. It has mot 
met the needs and aspirations of Indian youth,. to enable 
them to engage in gainful, satisfying jecupatkons after 
going through theeducational channel. It has mt even 
been successful in helping them to relate themselves 
to the social and economie environment prevailing in 
their region. As a result of which there is a rush 
towards the white coltar jobs and professions on the 
other hand many a resource whieh wuld produce jobs are 
gaing waste. These fants inecnivocally demonstrate 
that education system has not served its purno sefully. 
Education commi aga (64-66) cand jthe* important 
commission before that, have all unanimously recommended 
jey^rsification of © iusation system. National policy on 
education, 1968 issued by Ministry of Baucation & Social 
Welfare and in 1976 a national document entitled Higher 
Seayndary $ducation ani its Vocationalization, and 
later review committee appointed by Ministry have 
all emphasized linking of education with productivity. 
* Miss Daya pandey is Lecturer in Psychology in 

E.V.G. Unit. 
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The review committee in its report recommended 
that learnine must he based 5n work: through useful 
nroductive work as proposed by Ishwarbhai Patel 
Sommittee or thrush vocationslization 5f s.urses. 
It has also sug7ested restructuring 5f the .urriculum 
kesping/ view th 753:.15nalis^à stream and general 
education stream. A third recommendation was that 
the vazationaliz:d eourses he opened at higher 
secondary level in agricultural and related rural 
5emunati»nal areas an? in managerial, commercial, 
health and »re2mejdical v2ocations and mt in 
manufacturing industrial and engineering occupations 
as there is already unemployment 5? the products of 
I.T.I's. The national document commenting 5n the 
aims and sbjectives of the vocationalization states 
that diversification of courses is to avoid to 
forcing students into academic channel only, in the 
absence of programmes of study in wider fiel is Df 
education keeping in yiew their aptitudes, interests 
and abilities. It als» emphasizes that its not 
technical training in 4 job but it is essentially 
education “in 5rosder sense 5f the term. It prepares 
ani cultivates the individual to understand the 
Social reality and his own potential, It states 
that education does not produce jobs, but vocatinna- 
lization/edusation prepares an individual to get a 
job or start not only,a now productive activity 
or service that will satisfy felt need of society, 
but also lead to self employment, 


The doerment 4155 mentions that in a country where 
industrial ani azricultural production is fast growing 
there must be adequate supply, for mt only 
administrative and professional levels but also 
for unskilled and semiskilled levels also. It intends 
to produce people ready to work with their hands 


(8t what eve: level they are working so that they 


can translate their ideas into practice, It intends 
to make the vozabionalized stream terminal bet 

with availability of further educational and 
training facilities to improve career prospect of 
individuals. It also makes a mention >f providing 
student essential 5eccupational information and 
familarity with processes and technical knowledge 
relating to 5ccupations, 
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All these recommeniatio»ns focus on the individual. 
These sugzested activitirs and prog rammes aim at 
allround development of th= pupils. Along with 
nersonel, social and moral aspects the yocational 
aspect 5t personality is also attended to because 
decision regarding one's occupation have serious 
reprecnssions 4n nersons own life., at large” scale 
the decisions taken about occupations: by the pupils 
influcne.. the man nower of the country. ime 
vocational ization nf eduzation has t» help the 
pupil to make judicious amice for his as well as 
' ajuntry's future. The process of 4h^»25sing one's 9 
5ecupation is mt a single Aesision but it may be 
e5neaivei af as a number of small 32cisi»1s taken 
at different times in their life. The process of 
emosing one's occupation starts vry early in life 
ani eontimies till late life. Yorational preparation 
is not simoly a process of acquisition 9f skills or 
knowle3ge to execute the job but also involves 
formation of attitu!es towar's work in general, 
Aevelopment of abilities, values, self c»neept and 
be skills to adjust to social situation / working /anà 

e. A 


We do mttalk of v52ati»nal decision mt vocational 
levelopment. © 3chool has a mreial role to play in 
this process of Aevelopment. Curriculum, various ` 
activities an! orevail ing alimate in the school may 
facilitate if nlannei an4 geared to help vozational 
Aevelooment of pupil s.work «xperiens? and vo23tio^na- 
lization will e»ntri^»ute significantly to the process. 


zaf exploration 
Development.» £ 3»ilities ani interests 


Many. a time the children are mt aware of their 
awn abiliti-s their Likings. What they feel they 
like may proves to be wrong when thev actually try 
it out. wrk experience will helo them fini out 
sheir true interests and abilities after actual try 
4ut an! this will help ia T alistie selection of 
^ceoupation. 


Astitudes towaris w rk 


In our society 3ignity of labour in somolctely 
missing. Manmal work is looked down upon Qni only 
white collor jobs are aspired t3 although some pupils 
"nay have aptituie far manmal work. working with 
*4nis in their work experience perio?s in their 
>pmative years. They will [neveloo healthy /hdp 
ettitudres ani/not shun-mannual work. 

1 2E (c f&hoy will 


^0 elp r-alize the objectives of education. 
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Developi ersonslity traits and work haibits 


i 4 £354 worker should mt only hove proper competence, 
ability and interest in th» work but also a personality 
that will hlp him adjust to the charadterstic social 
climate of the 195. The habits ohe possesses may also 
“contrite to his continuing or discontinuing in the 
job. Team spirit, cooperation, initiative, stress 
tolerance, decisireness ete are some of the attributes 
that they may require in varying degree for different 
type of jobs. Vocsationuisotion of education will 
help them lesrn - through actually handling equipment, 
meeting with like minded people & having a taste of 
the working environment and schdule - these habits 
4nd develop traits. 


Exploration of world of work 


To ehoose an occupation appropriately the pupils 
need not only. know about; the ocoupations, like what  /thomsclvcs 
‘job are available what sort of preparation is but also 
required, conditions of working and chances of one's 
being successful in it, By enzaging themselves in work 
experience programmes in sohool they can exnlore 
different 9ecunstions. They will not omy get 
information about one they ar^ engaging in ‘mt also 
sea others doing different tyne of activities, They 
will get information about nature of jah, machines, 
tools, equipment to be used their oempation rizin 
is windened which will lead to an appropriate choice 
of occupation, 


` 


Facilitating transition from sebal or csllege to world 
Qi WD DE. reg situe 


.dueation propares in individual to play his 
future role, as 3 work?r and as a person, offsotively, 
If students are not aware of the realities and 
requirements of. the future Life they will mt be 
adequately fulfilling mles and can't exploit their 
own potenti3l. ‘hrk experience? in life like situations 
tan acouaintain them with adult culture, volues, work 
sxpneetations of community and adjustm nis. ` 


Vocationalization of education; tus aims at 
the all-round personal development 5f the pupils so 
zhat they may bes me mre productiv f, employable, 
?esourfceful an^ sensitive to the needs of the society, 
it is a step in the direstion of making guidance a 
part and parcel of the education, system. Hs 
voontionalization would entail 4 comprehensive and 
yell organized guidance programme which will be 
trientins information and help to eho5s9 courses 
sppropriate to their interest, aptituies,/values /ond 
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Guitance proe ramme to maximize the uscfulness 
5f vocationclization should have following aheracterstics: 


Le A well organized educational ani secunational 
information s rvize at state, District ani school levels 
so as to nmvite str tents with unto late information 
about oewpational 2mployment oe sition, training 
opportunitées, apprenticeship Facilities ete. 


E An accessible sunselling service t9 help them 
grow to remv= ‘lock in their p psonality so that they 
may avail themselves 9f the sonortunities offeret. 


2 Pupil inventory service also will have to he 
male more viable to helo orient pupils amut their 
awn self. Disgaea - their strengths and weaknesses and 
‘their own characteristic. : 


4, Last but rotless important eyalustive service 
is to »» 2nlivened v; provide feod back on efficiency 
5f the guidance ani r)25tiohalization of educations 
programmes. 
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DYNAMIS APPROACHES IN MAKING THES GUIDANCE SERVIZES 
AND PROGRAMMS3 BF °SOTIVS AND POPULAR 


Dr, RP. SRIVASTAV . * 


Our world grows increasingly baffling to young people. 
The youth 2f previous generations had few 5eecunations from 
which to choose, choices were usu ally mail? by direct 
observation, The modern youth finds almst eighteen 
thousand different ways of makinz 4 livinz, as listed in 
the U.3. Dictionary of ofcunational titles. Other 
cataloging services list 4s many as thirty five thousand 
different jobs from which the modern boy or girls mst 
choose. This oewnational maze is mo mre baffling than 
the social, civic, recreational and educationsl opnortunities 
available to 4 growing child. This growing profusion in 
every nhase of modern living requires that children 4nd 
youth have’ mo^e and mre guidance at all levels of their 
school ani college experiences. 


Before going ahead, it would be better to throw light 
on what Guidance is? "Guidance is , continuous. process of 
helping the individual develop to the maximum of his 
capacity in direction mst beneficial to himself and to 
society." This defination iniicates that the guidance - 
function is 4 continous process and can not be handled in 
a few short counselling sessions. Guidance is needed from 
birth to sath, Guidance is integrated into every aspect 
of persofqlity ani involves whole life. The wholeness of 
life eomnarises 3 Ps, ie, peace, nrosperity and possibilities. 
The peace is meant dy ali sorts of adjustment, such as, 
personal, home, family, school or oolleze or University 
social, cultural, yecunational etc. The prosperity includes 
all types of growt a der dooment in »hysical, pnsychologi^al 
and sociological as»5ects. The possibilities. consists of 
interpersonal relation ship between tb» internal endowments 
and potentialities, an^ the outer environmental forces and 


resources. 


The antecedents of contemporary concer -s of guidance 
have their roots in four spheres of influer:es:- 
sociology, economics, psychology and edusstion. In 
unstructional form, any one of these disciplines may 
^5neeivably absorb all of what may be called guidance, 
an unstructional form of the guidance concept is intolerable 
to another group of professional people. To them, there 
^an be m guidance programme whatever unless there be 
s planned programme under the direction of a professionally 
trained guidance specialist. 


* Dr, R.P, Srivastava is Principal, College of Educational Psychology 
and Guidance, Jebalpur, (M.P) 
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OBJECTIVES: The 55jeetivos set un for the guidance programme 
become the means of evaluating its effectiveness, The 
objectives are the yardstick3, in evaluation should show 

the administrators, teachers and counselors to what extent 
the programme is geared to the interests, abilities, problems 
and needs of the punils and thereby achieves the dbjectives 
of guidance, It should also show the deficiencies and 
limitations of the programme with respect to student needs 
in the fields 5f health, social, civic, »ersonal, educational 
and vocational onnortunities.. The main sbjectives, as 

laid down for the guidance programme, are followss- 


ha T5 provide favourable working 25niditions for guidance 
services, including proper rooms and offices, gruni 
equipment and supplies. 


gh ty help individual school in bringing about continous 
curriculum and guidance service improvement, 


3; Io provide conilitions such as proner - sized lasses 
and counseling time for solving punil problems, 


4. 5 establish central office policies which will eneouraze 


individual teachers to pronose, initiate, and carry out 
promising: guidance services, 


5. I5 awaken a spirit of group purpose or team responsibility 
within teachers, counselors ani administrators. 


6. To provide enesurazement and security for all staffmember 


in their development of newer guidance -services, 


Te To arrange smth and qund working relationship with 
all other aspects 5f the school programme, 


8. Io keep the iniividual school ani the central office 
coordinated towaris the improvement of the guidance programme, 


9, I5 keep ademate chanhels of! communication amng 
School units and the central offices. ' 


10. T. delegate as far as possible the authority and 
responsiblity for guidance imnrovement t> the princinal 
and the head counselor in the individual school unit, 


Major Areas for Guidance :- according to ànsz, th» twelve 
major areas in which pupils neeq guidance, are as unders- 


Ll Basic Skills. 


E 


Oe Basic fields of knowledge. 

3, Individual pupil. thinking., 

A Individual pupil abilities 

5. Pupil character and personality. 

6. Individual pupil needs, 3 : 7 
Te Health and safety. 

8. Home competence, 

9. Civic Competence. 

10. Vocational Competence, 

11. School and community relationships. 
12. School and staff relationships. 


Apart from the aforesaid areas, thon are also numerous 
areas for guidance during this scientific and materialistic age. 


n t theirselve we g their 
counsel ees:— It is easy to become <9 best in wonder at the 
complexity of the psychology of the eounselee than we are 
Likely to forget than the psychology of the gounselor is 
equally complex. In the same way the psychology of the teacher 
is also complex, When we think at the com»lexity of the 
psychology of the learner. The teachers need to understand 
their own psychology just as much 4s they need to understand 
the psychology o? the ahildren they teach. j 


Principles Basie to an Effective G nce Programmes 


Regardless of the structur al pattern eventually adopted 
by a school system, certain principles must be used. as the 
basis of administrative srganization, The most significant 
of these principles follows:- : i 


1. ^ Guidance is „` function of education ani directly -: 
cohtributes to the realization of the school's total objectives. 
It is concerned with assisting the ehild to make adjustment 


and interpretation s and t9 solve personal problems. 


2. Group counsellins has equat importance to individual 
counselling, i. the insicisual needs as mach help from, the 
groun as he needs from the aounsellors 


E 
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3. Guidance is a life-long process, 


4. Guidance involves many people possessing various levels 
of competence, 


5. Guidance emphasizes s-if.unic rstanding, self-üeterminati 
and self adjustment, 


6. Assistance should he extended £o all c rmal individuals 
as well as the obviously maladjusted. 


Te Data about clients should he systematically collected 
and used whenev?r applicable but always withen 4 frame work 
which regards the pupil as an individual. 


& Proper guidance assists the individual to intergrate 
all of his activities in terms of his potantialities and 
environmental opnortunities, 


9. Participation of counselees or pupils, parents, teachers, 
specialists and administrators is 4 key concept in guidance- 
structure, 


10. Guidance should mt be limited to a few specialists, 
rath^r it is rendered hy the entire population of specialists, 


ll. It is futile to devide guidance into eompartmental ized 
services without any attempt at intergration, 


12. It is essential that periodic apnraisals be made of 
the existing guidance programme in order that mistakes be 
rectified, ` 


to assist him in the attainment of wrth while <5als and 
objectives, The activities included in the guidance programme 
should touch all aspects of the .ounselee!g life, Specific 
activities in'this procedure include: 1, Orientation 9, 
gaining gad recording information about the counselee 3. 

ng 4, Planning and providing group activities 
9. Placement 6. follow-up and 7. research an? evaluation 


1. Ensz, Elmer: "Areas and sources of Educational leadership 
in california School Distnets, 1 Unnublished doctoral 
dissertation, University of southern california 
Los Angeles, 1950, à 
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Key f ches in Guidance£&- 


Sertain broad factors stand out as being necessary 


for effective guidance in any situation, T what extent 


they are truly key factors, of course, con only be established b 


Close systamatic evaluation, They are:- 


Te Knowledge and understanding of the nupil or enunsellee, 
his abilities, personal characterstic, aspirations, motivation ' 


ete, 


2 Means whereby relevant information on qos anes 


vocational a 


nd personal matters 


is communicated effic ently 


and reliably to the pupil or counsellee. 


a; Time to pursue "individualization" in guidanee and to 
build up good rel ationshin between the e»unsellor and the 


counsellee, 

4. Ade mat 
making as cr 
developments 


5, Go-oper 
andi with soc 


6. Simple 


e annortunity and 
itical stages in th 


contaxt for souni decision 


e oounselle!s progress ana 


ation and good Maison yetween school and parents, 


ial services agenci 


and effective proce 


relevant information to others 
cess including agencies jsutside the school. 


guidance pro 


T Ademat 
publication 


8. Guidane 


9. Exhibit 


e places of the gui 


es ĉoncerned with guidance. 


dure for communicating 
directly involved in the 


danee activities for the 


in journal and school magazines be provided. 


ey c zig aey ery. cit 
\ 


ions for vocation a 


and film shows be organized. 


10. Garcon 


clubs, career talks, 


ll. Symposiums,paper reading a 


relating t0 


the guidance or. cou 


programmes be org anised. 


y should be set-up. 


ni other guidance activities 


and visits to 5e organised. 


nà 26827 competitions 
nselling activities and 
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DYNAMIS H Io MAKING THS GUIDANZa PROGRAMMES 
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a 


cM THUKRAL * 


The discussion of the 25ntent of €&uidance 
services, particularly in so far as it affects the 
school children, is not proposed here, it has been done 
in many documents presented in this and earlier 
conferences of the Heads nf the state JureauS. 

The role of guidance "i3eally :5neeived" at the 
4sntr:l and state levels, does mt throw any Light 
on the current practice of guidance in our country. 

A few remarks in this connection may therefore not be 
altogether irrelevant. 2 : 


The task of providing trained eounsellors to 
all the High/Secondary and Senior 3econdary/is a / sehonls 
colossal one. As per the status report presented 
5y Prof. Perin H, Mehta, the total mmber of schools 
reported to have any kind of guidance service at all 
in our country is nercly 10,546, Of these only 
174 are -yne1 by whole time Aounsellor's and 
a srostantist number of 1272 have guidance programme 
conducted by counsellors on a part-time basis. The 
bulk of the number i.e. 9,100. have only a ^vi?3ance 
programme conducted by a ^?areer Master/Hisirt ss. As 
will be evident from the report, no provision has 
been made to make available to each school the 
services of a full time eounsellor. * The polic7 of the 
state is not only divided on this matter, but what is 
more distressing, apathy 4nd disinterestedness 
characterize the attitude of the authorities towards 
guidance in general and guidance services in schools 
in particular. The inescapable canse quence of this 
has been that not only has no firm policy and 
programme phased over the di^ferent plan periods 
been formulated for providing school ?ounsellors 
all the schools but also, the guidance services have 
failed to get a firm foothold in those schools where 
they have been iatroduc2d. To substantial this 
assertion, reference 45 invitetlh Table. II of the 
aforesaid status report. 


RES zoe ROP CLEA UMP, SUP epompmq qu 
* Mr. G.M. Thokral, is a Lecturer in Psychology in 


Je 


the Sducational & Vo cational Guidaryc® Unit, NJERI, 
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In Karnataka $3t5t2.Guidance services have been 
introduced in 50% of the semols viz. 1400, but in 
the absence of the follow up work, no systematic i 
guidance programme is being condu2ted. Moreover, six 
posts of whol? time rounsellors at the District 
headquarters of the štata are lying vacant because 
no trained prons at^ willing to g9 to schools. 


zr Limitation of Onoortunities 


There are two groups 3f children from disadvantaged 
homes that are vO tien ar/Bindicanned by the present 
structure of the schools. fhe first ar^ rural youth 
who are growing up in areas in which there is 

Little prospect that mre than a few will ever be able 
to find profitable amployment, It is difficult enough 
for the urban.youngster to find his way; it is much 
more difficult for the mral youth who eventually 
faces the task of -alocating. To make matters worse 
funds are in the /3fluingo preparing rural youths 

for agricultural voeations that do mt exist, except 
invery small quantities. 


As is often the case, there are m direst and 
simple answers to this problem. Among the many 
suggestions that would help ares more liberal suport 
for farm schools; a revised curriculum and more imag inati 
guidance of pupils; and carefully structured programmes 
to broaden rural zhildrens knowledge of urban industrial 
life. The po:sibility of establishing regional 
boundary semals st the tenth or twelfth grade for a 
selected miniority s'ould also be eonsidered. uch 
à radical shift is never easy and is always costly. 
However, it will n»robably prove less expensive in the 
long run to make the investment in those who must 
locate earlier rather than later in their lives. 


On the urban front, the princinal challenge is 
how to cone with the sizable minority wm by the time 
they reach fifteen or sixteen have had their fill of 
schooling. For the mst part they are simply marking 
kd waiting to be released from the dm dgery of 
sisting through and not participating in five to 
six hours of classes each day. For what ever the 
complex reasons, they have failed to l^a3rn.to read 
effectively and to master the other essential skills 


. which alone make further. learning from books feasible. 


There is no muestion thet they are ill prepared for 
work or life, that they need more "earning." 
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mut it is learning that mst take plac? in the 
outsids environment rather £han in the classroom. 


Sgreer Gul^»nce 


For sometime guidance workers are hatar :5nvy inced 
that one test score alone is not sufficient evidence 
to concludes much of anvthing about a student. The 
plea was to aynsider sev-ral test scores as a profile 
of the student. This resulted in she familiar "parallel 
stalks"mdel, each stalk standing for a test, with 4 
Lime passing from stalk to stalk representing a 
particular students score aymbination. Although 
this gives the imoression that all the test scores 
information available on a student is being considered 
simultaneously, anyone ih has worked with this 
approach knows that it is only a slight graphizal 
improvement over the same set of scores gecorded 
in a cimlative record. 


what has been needed is a summary of this 
test score evidence with respect. to particul ar questions, 
questions with educational and zareer relevance for 
each student. 


The Need for Dynamic orms 


Although thera have been several factors which 
have limited the ef^estive use .of me asurement in 
gnidance, the pro5bem of obtaining sufficient 
normabiv2 data has been on» of the more serious 
problems. For one thing, norms have been allowed to 
get out of Aate, Another problem is that norms 
have »2en insuffizicntly develon^d, limiting the 
question which san be asked. -brms 3ra neoded whieh 
are based upon multiple observations of the same 
students over time, and these need to be developed 
on a continuous basis. 


` pre Thina -Things to Tome 


hang. s hav? occurred; growth of antral 
& 9vernment, population explosion, mo"? things done in 
groups, the increasing role of larg- organizations in 
shaping individual and group life, mor? sp2ctator 
sports and hobbies, rapid communicotions, jobs title 
changes, fresh water from galt waters” More changes 
will come: spare part banks are being establised; 


our parent fossil funds will be replaced by atomic, 
cosmic, and solar energy: T.V. will soon become 
international, with the entire world watching the 

same programm?s simultaneously; m world capital 

will bs more than three hours flying hours from any 
other; meals will be prepared within thirty to sixty 
seconds; secrets of tbe g-nes and chromosomes may soon 
tell us how to make food from sunlight; garments will 
be discarded. 


We are living in 4 rapidly changing world, 
Weather control is on its vay, Greater oceanic research, 
‘paze travel, exploration and colonizing new planets 
are not impo^si^lo. Retraining ,orkers every five years 
or so will probably be necessary. With the strain of 
computer: operation and push button factories, it may 
well be that there will be shorter periods of intense 
work, with ling breaks and vacations, such as now 
actually exists for the air pilots. 


Ihe Challenges- Giving purpose to change. witht 
does this means to us? What value systems? What nurposes? 
What attitudes? what are the chabl anges? 


No longer can the world of wrk b» neatly sompartmentaliz 
into easily definable occupational fields, ven after 
youth gets comfortably into.a field of work, it will 
probably change. Néw.entries may hav? to be faced all 
over again, Ther? is little doubt that the skills of 
many people already at work will need constant refur hishing. 


i Those who ar» preparing for entry work must acq ire 
a broad-based background which equips them with maximum, 
abilities to adjust to accelerated shange. - Acceleration 
will be even graben dugine the decade ahead. The 
prediction that/ V™ "Any increased productivity 
will make factory workers as sare thing in the next 

two to three decades, Some experts nredict within fifty 
years, and perhaps as little as tventy, people will 

work only 4 few hours a week, With ləng. periods of 

paid vacations. ; 


Change can perhaps be summarized 5y the Jungle 
youngesters song in 1938; "A is for apole, B is for 
toy, C is for Sat." Today youngesters say, "A is for 
atom, 3, is for 3Lastoff, and 3 is for countdown,” 
Perhaps twenty five years from now, "A may be for amity 
and B for brotherhood, and © for Greativety, " i 


oO 
e 
oo 


Bffastlve imolom-n5otio? of Guidance Services 
for the:c^iláren re-uir= money, m4, material and efficient 
management s "ancy. It is toned that these resources 
will be made available in ample measure to sable 
the Guidance gervic-s, discharge its duties towards 
the children and the nation. 
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EJXIIATIONAL AND VOZATIONAL GUIDANT OF GIRL: 


CHANDRAKALA DHAR * 


Women's participation in the worli of work is 
inereasing grawally. D prepare girls for full 
participation in vocational life. educational and 
vocational guidance personnel have to take major 
responsibility. Appointment of counsellors in mys 
and girls schools are bheing maie side by site (c.g. 
in Delhi), therefore, increasing number of girls are 
being exposed to guidance programme in a systematic 
manner,  "bwever, it is worthwhile # examine guidance 
programmes as they are being implemented in girls 
schools specially as regards their relevance ana 
effectiveness ani to plan ani develop special prog rammes 
if necessary. 


As a. preliminary to the 4evelopment of guidance 
programmes for girls we need to eonsider some basic 
issues rog ar?ing the role and Jevelopment of yomen. 
Recent writings and oonferenzes on the role and 
problems of women in India as vell as in other 
eguntries provide a rich source of information and 
this can be the starting point for listing she basic 
issues ani problems. "men's needs are often associated 
with mman rights issues such as the right £o vote, 
to own property 4n! to receive equal remine ration. 

In 3eveloping societies these changes are also 
associated with social reforms such as in the customs 
concerning giving 2f dowry ani 5b5serving purdah. 
These measures can he ^5nceived as direste1 towards 
relieving stresses 97 women. Maternity ni child 
welfare programmes to support women's role 35 home 
makers can be inclu ied in the same category. Such 
measures are all matei in the stereotype of women 
as vulnerable ant jerendent members, These 
ameliorative measures are peripheral to the zentral 
question 5f women!s all round equation in development, 


Development programmes for girls and womens 


furrently social scientists are tending to 
reject ad^»cism in planning for women ani are emphasising 
a priori need for enunciation of national goals for women. 
+ Dr. (Mrs) Shandrakala Dhar is Reader in aqu cation 
in WG Unit, 
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A basic framework will thus b^ svailable from which 
development strategies coul be derived ini sector wise 
OT population specific nrogramnes coul3 then be fitted 
instead of the usual pattern of att-chine 4 women's 27mn9 nent | 
. to every develonment plan. This kind of approach points | 
a direction ror educational planning including the | 
specific area of educational and vocational guidance 
for women, .There shoul! also be inbuilt evaluation 
eriteria to assess the gains and progress towards the 
planned targets. 


It may be noted that the dey ‘lopment process is 
not neutral orequal by its nature (vis a vis women), 
Suc" a simple view 5f @m,,ity can only 5e based on a 
lack of o»nceeptoalisation of women's needs an^ the mns- 
traints on their performance anà activity, It will be 
necessary to develop subtle eriterial over anl above 
the monetary expenditure involved in specific pmerammes. 
Even if 4 plan es mt deliver health, education or 
employment for women but if it only inersases women's 
access to family income 5r aims at making women 
'footlo»se! so that they ean avail of employment .n4 
educational anportunities with the same mbilities as 
men it will serve a useful puros se. 


There is need for increasingly specialised channels of 
delivering women! lerelonment programmes besides 
government 5n? private agencies 5f various kinds of 
womens organisations for eollestive action ean play 

a signifi-ant role. -> 


These ore anisstions will have the saree of papular 
will ani tan be self reliant ani internally manse. 
In the final analysis these will help determine the 
direction as well asthe rate 5f development for women, 
Interaction of women's organisation:vith educational 
and vocational guiianre associations will have 55 
be initiated for this ourposc. 


Report of the Sommittee »n the stitus 5f women 
has high-lighted the mle sf the informat svstem in 
educational develonmeant of women, With emphasis 5n 
functional literacy 324 the realisation 5f the mle 
of the .ommnity ani a variety of personnel for a rich 
programme of nonformal education it shoul i 55 possible 
to extend 97ucational and v5 cational gniilan^e to the 
backward ani poral population groups for girls as 
well as boys. Development 5f relevant matcrisls ani 
teaching aids heme €specially important in this context. 
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‘The ,westion.of Equality: the report of the 
committee has als» voiced its concern regarding the 
need to propogate the equality of sexes as a major 
value. The foundation of inequality are laid in the 
minds of men through a socialisation process which 
contimes to be extremely nowerful. It is the 
responsidility of.educators to bring aput the needed 
change in the value systems as it has played a mle 
in strengthening and reflecting the traditional 
prejudices and inéquality. The guidan-e versonnel 
have to formulate their role.in this process of 
change by helping develop equality instead of inequality 
of sexes as a conscious value, Mach current research 
has focussed on inequality of treatment of males 
and females by the educational system. Gviijence for 
discrimination exists with reference to access to 
education, mobility within the ciucational system 
ani reduced production of marketable skills. iv idence 
nf differential..schooling practices for males and 
females can be observed by the presence of live role 
models which refle-t sex differences and differential 
pattern of rewards and pres^riptions for behaviour 
(Lockheed & Ekstrom, 1977). 


Formal as well as informal attempts are being 
made towards remoying inequitable admission requirements, 
tracking ani the allocation of the resources in sex 
segregated manner. | These changes are expected to 
bring about equal educational outcomes for males and 
females. Bat this view falls to e»nsider the active 
rather than inert malities of children. Equal 
educational treatment of males and females who are 
themselves the products of an inequitabl2 society 
will mt pro?uce emal educational outcomes. Troponents 
nf cognitive theories of sexrole acquisition argue 
that children's cognitive organisation of social role 
eoneepts amund universal physical dimensions combined 
with their gender identity ani desires to behave in 
sex appropriate manner explain 5bserved sex differences 
in behaviour (Kohlberg 1966 & Mischel 1970). Role 
and--rogyny can only be achiev2i, according. to cognitive 
view of child development, bv the presenze or at 
least the demonstration ot qgningymus rolem 441s. 

The expansion of the asfinitions of behaviour that 

are maseunline and those that are femine, an! careful 
planning of curriculum an3 facilities 55 that 

activities which bys and.girls perceive as Sex ; 
appropriate do ms restrict opportunities for learning 
skills by one sex or the other are propo sei as strategies, 


Brew 


Hole eonflióét ani strategies for dealing with them; 


Role conflict as defined by Thomag'ts and Biddlge 
(1966) is (i) Inconsistant prescriptions (or other standards 
held by à parsin for himself or by one or mra significant 
others, (2) Th: attribution of inconsistent prescriptions 
to others annlizasle £2 oneself and (3).3 feeling of 
unease resultin from the existence or assumption of 
inconsistent prescriptions, Pmegress towards tho gaal 
of equality is possible Wy shanging mles., makine now 
moles and d«v laping strk gi-4 fog dialing with nressures, 
strains and conflicts. Among the £ochniqu:s sugested 
are (Poloma 1972) I. Favourable definition, 2, 
Detiding priority 5f one 3.  mpartmentalisation and 
4. Compromiss. 


Selfestoom: 


Understanding 5f the problems in the dev^lopment 
of self esteem in women is {mortant. Following the 
argument 5f sex stereotype Wyman should have lower self 
esteem, Bit it is possible that a woman may think well 
of herself even while thinking low of women in general, 
Maccaby and Ja4ckling (1975) repost similarity 5f 
remarkable uniform nature regardi self esteem in the 
two sexes across different Levels ín chil iren, adoleszent 
and college students, Caplan (197( observed that since 
different standards exist for assesment 5? men and 
women therefore they have different riteria for self 
avaluation., Self esteem score for ma is composed 5f 
individualistic cluster of items while women's soore 
on self esteem is composed 25^ the intenersynal cluster. 


Awareness regarding the abilitie. and antitudes 
of women as well as knowledge of sex dif'érences is 
of direst interest to counsellors 5f girl; Researches 
provide some conflicting evidence regardiz ymen'ts 
abilities and aptitudes as amared to ablitics ana 
aptitudes of men. 


Research and detailed interpretation nd understanding 
has to be aontimed by counsellors.,, ml» sf "ex stereotvne 
and attitudes in differential development of ajilities 
interests and aptitudes needs to be appreciate, fully 
in order to brine about chanze and equality, : 


, Orientation of counsellor: for wicking with girls 
must include knowledge 5f sources of information too 4rding 
increasingly new avenues 5f education 34né employment ear 


girls and women, The national employment service can 
provide relevant information, keeping it up to date 
will be possible with the eo5peration 2f employment 
agencies at regional 4nd losal levels. This area is 
full of factual information and printed material which 
ean be 5? direct utility are often available. Use of 
the school information e»rner for adequate display, 
filling and availability 5f useful info rmation has 

t9 be planned and implemented systematically. Group 
guidanze programme shuld be conducted to provide 
current and up to date information to girls in school, 
specially 4t the school leaving stage. Needless to 

say girls in @olleges and other vocational institutions 
also need such information, Individual sunsell ing 

is perhaps most crucial in providing specialised services 
to enhance equality of »pportunities for girls, Use of 
mle mdels from real life, biographies and other such 
Literature necds to be considered as rich sources of 
inspiration and mdalling. The role of the family can 
also be visualised as a necessary adjunct for enhancing 
the abilities, aptitudes and achievements of girls. 
Work with parents teachers teachers associations, 
community agencies as well as yith individual parents 
ean be reshaped to provide enhanced opnortunity for full 
Aevelopment of girls 
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The 3t3te- wr au of Saua ibional snd. Voeatiqnal 
Quidane» was established in tn» yosr 1957. The Borew 
was staffed yy tha Divactor assisted by two counsellors, 
one otal Workar 4nd on: statistician, fhe Tounsellors 
were in charge of giving svitanzan, n sunl in, tha 
Social "brke^ in charge of giving arsar Talks and 

the 3tatistizian for pe-paratio? nnd administration of 
Psychological test, Ihe Biresu offered a nins-moadt^w 
dinloma 20u7s2 in amcational and Yoertioisl Guidance 
However, after iondusting one such rourse, it was - 
given up dua to vavious reasons. Latar the duration 

5f the sourse was v2dncead to 4 weeks and à considerable 
wnmber Of Gueh COM? say th a agndy2ted. Tha important 
achievements of the buv-ou Were - : 


1 | 
i) 3tandardization of Group yorbal intelligence 

i 32312? and 
ii) 3t4ndardization of Personal interest Schedule. 


In 1967, the different stata units such as 3346, 
State Institute of Sducation, state ayaluation unit, 
and 3eis»nee Sdnzatioa unit were amalgamated an? brought 
under on» umbrella zalle the 3tate Souncsil of . 
Sdu^ational Researen ani Training - 33420. In this 
reo ani veg, 3et-up, bos Department of §duzational and 
vocational Guiasnss» zame to De 4 part of 3234T. 

This department was stati td by the Head of the Department 
who in turn is assisted by an oempatisnal information 
Officer, Younsellor, Pavehologist, 3ehool Syunsellor 

and a Statistical assis. 2b. This deps^tm2nt has 
anndurbed a mimber 9° training programme in aducational 
and Vozatioial Gui anze at the institutional level 

upto 1975. j 


In the year 1976, 32BAT was on again rhof anissu. 
The Departments of àqucstion, Psychological stu ies 
and Educstional and vocitional guiianc? were. combined 
and the department cam? tə bo named. as ths Sep'artmant 
5f Sdutabional foundations. From this time onwards, 
the funztions of ïd 2obional and j4525tio33l guidance 
ara baing attended to by this depirtm-n%, 


* Presented by 3üri 42 P$aneeniranath, Lecturer 
in Psychology. Dapt. of Educational fonndation, 


32537, "gderibad, AP 
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Ihe Present: 


The ne-d for strengthening 53ucational and 
Vocational Guidanos at the’ institutional level was 
reiter,t2d and at present the depart"ent is engaged 
in conducting 24r-er Master's Training ^ourses, 

Till now, alevsn' districts have been covered 

under this programme. Yor cach district, 30  — — 
teachers have been selected and were given training, 
The selected teachers will „act as part-time Career 
Masters in thei: respective Schools and are 
responsible for the’ following functions: 


1) Collection of occupational, vocational and 
Educational information. Bo Waa le anu 


ii) Opening of Zareer Corner in Schools. 


iii) Giving Zaroer Talks to students of classes 
VII and X, : 


iv) arranging visits to the Emplovment Zxch-nges 
and. industrial centres. j 


<v) -operating with &mp!ovment Sxchanges 


vi) Organizing Jarcer Exhibitions and conferences 


valu a tive 3tudies: 


On the basis of the Progra»mes already condurtead, 
a small-scale investig^tive study was taken up by 

the Department on the "Aynstioning of the Career 

Masters working in 3scondary 3ehools of andhra Pradesh," 
on the basis of which results the future progrmmes 

will be devéloped, 


_ Besides, the department has brought forth the 
‘following publications: 


a) Information 3rosmres: 


1) Indian Institute of Technology 

2) "bw to get the right job? : 

3) "hy not become a chartered Accountant? 

4) “ind out your real int rest 

5) Mesing as a Garser 

6) Hand Doks for teachers on Guidanss 

7) You and vour future 

8) Research laboratories an? institutes in Hyderabad. 


ASA 


l. Science Acht sede. tact for class VIII 
The Future Plan: 


As there are no. specific directions from the centre 
regarding organization of Guidanse in 3chosl Equation 
the 3t:to Government hag not formulat-d its own pl4ns 
at the 3tate lov, : j ^ 


9 


Efforts are being made to v viversalize school 
counselling in all remegnized 3:*5591s in the State 
by apnointing Part-Time Jareer Masters, The course. . 
content is likely to 5 developed which may be implemented 
on a massive soale to train Part-Time Zaraer Masters 
after the on >roval of the Government is obtained, 
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The State 3nreau of Sducational and /ocational É 
Guidance, Office of the D.P.I., Assam, has been implementing 
the Scheme of Educational and Vocational Guidance in 
260 High and Higher 3econdary 36hools in the State of 
Assam, Guiianee activities in those schools have bean 
regularly carried out bv the trained Zareermasters/ 
mistresses under the active supervision of the heads 
of the institutions concerned. 


‘The Sareermastar/mistress is operating an Information 
Service, which includes duties and responsibilities, 
such as -i) Organizing the school guidance sommittes; 
ii) Setting up an educational and ocmpational information 
centre in the school; iii) Giving Orientation talks to 
pupils regarding guidance services available in tho 
school; iv) Orient atiryn of students of class VIII 
with regard to shoiz> of elective subtests avsilable 
in the secondary stho0ls; v) Orientation of prpils 
from Classes VIII to X with regard to university and 
non-unizersity courses, apnrentic-ship sohemes,et^. 
vi) Sollectine and displaying educational and 
occupational information; vii) Disseminating o2mpational 
and educational information through talks, Group 
Jiscussions, eto. viii) lNotifvinge emplo ment 
opportunities available to high school pupils; i) 
Preparing News Albums; x) Arranging Sarrer Talks by 
dxperts from different fields; xi) Arrancing visits 
to places of work like industries, busines; establishment, 
offices, higher educational institutions. oto; xil) 
Organising 4 'Guidanse News" 3ection in she school 
magazine; xiii) Yiving Orientation talks t9 pinils 
of Class VIII in feeder sehool$ prior to their joining 
the high school or orientation talks to now pupils 
as soon as they have joined class VIII of th- hich 
School; xiv) Assisting the prpils to adopt proper 
methods of study; xv) Arranging individncl disous-ions 
with pupils for giving them educational :nform-tion; 
and xvi) Maintenance of Pupil's Personal erora 3he^ts 


à The J4r-orm4stor/mistress has bean supol ving 
information regarding training eourses, scholarships, 
job-opportunitiss, ets. after hoving individual 
discussions with pupils which has helped to provide 


* Presented by 3mt. No Chaliha, Souns@llor State Bure qu 
of Egacational and Vo23tional Guidance, Gauhati ^ 455 am. : 
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them sufficient understanding of the various 
opportunities in an objective wav zor their future 
plan mor? realistically. 


e In this eonnestion it is to be stated thot the 
State Bareau of Sducationsl & Vocational Guidance, 
Office of the D.P.I. , Assam, have published the 

| Guidance literatures- such as i) 'Technizal Institutions 
offering Bachelor & P.G. Degrees! Courses in I,dia!; 
ii) Scholarships and stipends awarded to the students 
of Assam; iii) btas on Educational and Vocational 
Guidance; iv) Facilities for studies in Medical and 
Mlli-d ?ourses for the students of Assam; v) Pupil's 
Personal Record 3h-ets, vi) Rishi Talika (Interest 
Inventory); vii) Kishor Sharita Talika (Amil escent 
Adjustments), etc. ats. and distributed among the 
schools and soll-ges for the yanefits of students, 
teacher and guardians with the exception of items 

vi) & vii) stated above and the same will be 
distributed to the schools after imparting proper 
training to the Gareermasters/mistresses in batches. 


The Jarcermaster/mistress has been maintaining 
the Pupil's Personal "Record. Sheat from “lass VIII 
onwards „ith the assistance of the Glass Teachers under 
the general supervision of the head of the institution, 
Such information of the P.P.R.3s has help?d the 
Zareermaster/mistress to discuss with the pupils their 
educational and o¢mnational needs: and future plan 
on the one hand and to refer the problems of pupils to 
the proper agencies for further gnidance on the other 
hand. Moreover, on the basis of the information in 
the P.P.R. Ss the, 2x: vmaster/mistress has been able 
to assist pupils in making more appropriate choice 
of electiv- sube cts, impgove his study and plan his 
future vozation better. Bit the entries in columns VI 
and VIL 3f the P.P.R.3s are kept vacant since most 
of the "areermasters/mistresses are untrained as the 
post of the Psychologist is lying vacant. 


The Jareermaster/mistress used to arrange Career 
Talks aft r contacting professional and business Leaders 
for effective implementation of the guidance programme 
to the pupils.. He/she used £9 fix visits to industries 
and £ralning-cum--du23tional institutions by making 
personal contacts “4th the authorities.. Very recently 
the students of the Jorhat Governrent Girls'"Üigher 
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Secondary School had visited Jogigopa Paper Mil! 

and Bongaigaon Oil Refinery in Goalpara Jistrict 

and Gauhati Oil Refinery in Kamrup District, etc. 

But majority of the high 4nd higher secondary schools 
of Assam could not p^rform such =duc,tional tours for 
waht of grants from Government sor th: purpose. 

Further, the Oarcermaster/mistress used to organise 

and enrich the Jareer Informatizqn, entre after : 
writing to various :$5nsies for th ^ rewired materials 
like monographs, 2a^--r pamphlets and posters, ete. ` 
"besides the materials (viz, News Bulletins, ‘dueational 
and O^^uo3tionsl Literatures, Oisplaying Bards depicting 
different career information, su2h as "Tourist 
Guidance’ as>, choice of Carer”, “irt for a Living," 
"Accountancy provide-s-you'a brighter career" - Accountancy 
Chartered .isz0untancv, Cost and Works Accountancy; 
"Courses of studies 5pon for you's. "Pupil Teacher 
%9-Operatign helps the students in solving their. 
problems", etc, and other materials) su^nlied by 

the State Xiveau of Sdueational & Vocational. 

Guidance, Office of the D.P. I., Assam towards 
"dissemination of the educational and 5^ upati^nal 
information, 


In drawing up the programme the Zar-ormaster/ 
„mistress used to -5nsult the head of the institution, 
- his/her colleagues and the shal guidan*ós committee, 


He/she has been allotted three periods in ~ week 
for the Guidance Services, However, some of the 
Jareermasters/mistresses have complain’ 1 for 


non-allotment/9f periods for Guidance ierrioc Se 


'"« “Moreover, Radio Talks on the Guidanss. Scheme 
have already been introduced and the Talks on 
‘Vocational Guddance in Assam's “ble of Jounselling in 
different st.g2s5 of ^duestion's 'Activitias of 
Vocational Stication in assam's Technical Siueation 
for girls!; 'Need 5f Sducatiqnal and O2upational 
information Sarvise -n 32hool Guidance Prog ramme ! 

and !Vosationsl Biucation & N. 1i RE ca hao T 
broadcast: from tna 411 India Radio Station Syr 
tho onnan] heno*?ita 6f tho #taanhan 1445 
students ana the GaP^o masters mistte saaa dd qe 
to enable them to arrange group meetings, . The 
Tareermaster/mistress has been fixing. dates in 
consultation with the head of the institution and 
teachers of. the various elective subjects f5> 

the m^3tinzs towards better eo-operation an “she 
part of the school personnel with the punil 5. 


: toh s 


The Jarcermaster/mistress has been taking a few 
elass-periods out of. the- allotted ones during the whole 
year for the Iweational and voc tional suidanee of 
the secondary school L=2rérs o^ the tonics given belows:- 


i) Factors to be agnsidered in choosing qnelg careers 

ii) Sourses leading. to University Degre“ s; 

iii) Courses Jeésding to diplomas 9r ce rsifioates 

iv) apprentice schemes, toth. in the publie. and private 
_ sectors for sccandery school Leavers, | 

v) donrces of financial aid to. students (school arships 
loans, part-timsj9obs, ete) D ' 


r 


yi) "Greate you? own job" (f4silities offered by the 


Born scale Industries, Khadi and Village Industries 
te 
o Ue 


vii) Government services - scoop? of employment, methods 
of recrmiitment, cte. SN 

yiii)?74re^rs in medi nine and allied fields -including 
nursing, dentistry, occupational therapy, 
ph*sio-therapy, etc. ; 

ix) Careers in the defence Services (Army, Navy, 
Air Force); 

x) ‘areers in the Railways; 

xi) |?arsers in the fields of 7ommerce; 

xli) ?7av?^rs in Engineering and Te ehnologv5 

xiii) Jareers in Fine arts; 

xiv) Gareers in igriclture ani allied fields; 

xv, Teaching as a darter 

xvi) Role of employment -xchaug ^3 in the placement of 
youths 

xvii)Looking for - iob- where to Look for, how to apply ete. 

xviii) Improving Cna ta Prospects; 

xix) Tourist Guide as a choice OT Carrer. 


The aarcermast2?r/mistre 2s of the Gin s school: . 
has beea organisiüge group talks for oecunations suitable 
for women like teaching, social .ork, mirsing, typist 
stenographer, peaciptionist, sales-girl, air-hostes3, 
tourist guide, librarian. 


On and anave th258, the *arcormaster/mistress has 
been guomitting quarterly Progressive Repo rt through 
the head of the institution to the State rem for 
the proper ani effective implementation of the 
Scheme in the State of Assam ana in 


Guidanes 32 
the meantime the State Bureau is eolleeting the essential 
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data from the sehools conesrned in the Questionnaire 
From sontainins various demands of the Zareermasters/ 
mistresses as sought for in the Orientation Training 
Programme of the Gpi!sp5. teachers and in the Seminar- 
cum-Bxhibition on Guidance Services for the heads 

of ‘the schools andthe Carcermasters/mistresses 
(Districtwise) along with other useful informstion in 
2onnection with she proper implementation of the 
Guidance 3cheme in the State, 


Further, it is to be stated that at present 


"there is only one District Guidance Counsellor at 


Nowgong under the Pilot Project after abolishing the 
three posts of District Guidance Counsellor at Gauhati, 
“Jorhat and Silchar with effect from 1-1-73 which has 
‘has affected the progressive works of the Guidance 
services in the stats of assam, However, the State 
Bureau has already submitted proposals for ereation 
of two posts of District Guidance Syunsellor and por 
the inclusion of 20 more High and Higher 3econdary 
Schools of the Hill. Districts of Assam from the 
plan budget, s 
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BURSA OF EIUZATIONAL & VOTaATINNAL GUIOANZE 


3tate Institute of Education, (323RT), Boop Nagar, 
Del hi-7 


GUIDANTS 3387I08S IN DELHI * 


Guidanes personnels have been Boing 4 very 
challenging job of guiding the euture of childrens 
The need of guidance services hag became a vital issue 
in the present set up of education, Th- fast 
changing attitudes of s4ucation. ani the comolexities 
in the world of work nave placed great responsibility 
on the shmould-rs of the guidance yorkers. 


A In our educational system the introduction of 
diversified curriculum demandes a child t5 make 
educational decis ions, which will hav? bearings on 
Latter oomoational spaning s/ontions. , Aims and 
objectives òf education have. changed, A chila: is, 
no longer rewired just. to acmire academic skills, 
but also to acquire several oscupational and other 
skills which will help him in functioning as an 
independant, self sufficient adult. He has to- 
Learn how to live with others? to make adjustments 
in himself, to acquire skills which helo him in the. 
ocscupationak yorld. Ha has to learn much sore than 
was exnested a few y?ars back. ; 


In order to deal with these problems efficiently 
which are equally important from individual as well. 
as social point of view our schools will herve to 
have an effective gv dance'prosramme. i Í 


The guidance movement in Delhi schools hoids an 
important ani unique place in the educational, 
Vocational ani personal sphere. 


With the acceptance of the pecommandation of ,., 
the 3econdary Sduzation Oommission guidance services 
were introduced in Delhi schools in the year 1959, 
under Directorate of Bdueation, Delhi administration 
Delhi, To start with two whole time Bducationaland ` 
Vocational Guidance, ^ounsellors were po st^d in 
two schools for the purpose of imparting aducatianal | 
4[o23t6iona2l aną- personal guidance to the students. 
The students were also assisted in: the selection of 


— 
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of suitable course of studyand in the choice 
of career, By the end of 1965 there were 5 posts 
of E.V.G. Counsellors in 5 schools. Since than the 
guidance services in Delhi schools have rapidly 
expanded benefiting thousands of students every year. 
Today we have 92 counsellors working in 276 3r. 3ec. and 
See. Schools of Delhi. 


The need to co-or3inate the guidance services 
was felt by the department and hence Delhi administration 
sanctioned the establishment of an Educational & 
Vocational Guidance Bureau, ‘The Bureau started functioning 
in 1956 at the hesdwarter, Under the present set up 
Bureau of Sducational and Vocational Guidance is 
a Separate unit of State Souncil Sf Bducational 
Research and Training, Delhi, 


A, „Ihe "ureau administers organises, supervises and 
co-ordinate: the guidance activities in the union 
territory of, Delhi, : 


The main functions of the Bureau ares 


ie Implementation 3nd co-ordination of guidance 
programmes in Delhi Sehoohs, 

2 Condueting surveys and researches in the field of 
guidance, 

Be Supervision, inspection and follow up of guidance 

. Work done by souns?llors and career masters, 

4.: Preparation and revision of norms of different 
psychologioal tests, 

5. Organising Orient ition Programmes and refreshers 
courses for guidanz2 personnel Sock a 

6. Training for Car-or Masters, 

ME Selection of students for model sehools of Delhi 

5 including development of necessary tools for the same. 

8. Imparting vocational information and prs nal 

“guidance, : 

9. — Gollestion compilation ahd dissemination 5f 

f @ccunational information, 

l0. Preparation of audio-visual aids for guidance. 

ll. Psychological testing and personal counselling, 

12. Meeting cum conference .nd lecture series for 
guidance workers in the state, 
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Gentrally sponsored scheme, 


Besides the above functions, E.V.G. Bureau is 
also looking after a centrally sponsored scheme 
"Integrated Education for the handicapoed children," 
since 1976, in 7 selected schools of Delhi dovering 
4 categories of handicaoped children. Por this 
purpose an advertisement is given in the leading 
news papers as and when nesessarv, for inviting 
applications for preliminary interview and Psychological 
testing in the office 5f the E.V.G. Bureau. The case 
history Jf each child is prepared and a battery of 
psychological tests is administered to assess their 
intellectual polentials. Ifa child is found suitable 
for specific category as far as his intellectual 
potential is concerned, he is referred for madical 
assessment, On the basis of Psychologizal tests 
and Medical assessment, suitable children ar? offered 
admission. Admission under this scheme is dons through 
out the year. 


Be Guidance Services at school Level. 
At present each counsellor visits 3 Schools of 
4 chuster por week on fixed days. 


The main duties 2f the sounsellor are:- 


1. Psychological testing. 
Bi Delivering sducation/career talks. 
3. Preparation ne 3ivariate chart i.e.e comparison 
of intelligence Vs achievement test scores to 
locate under achisvers. 
Personal guidance and counselling. 
Setting up of an iafs rmation osntre/ecaresTt corner 
Vocational Guidance and career ocunselling, 
Arranging special Programmes liks career 
conference, career day, and plant tours. 
8. Maintenenee of ral ay ant guidance eso rds. 4 
9. Preparation of charts, posters and information 
cards etc. 
10. Special projects like eliminate truancy, behavioural 
problems, improving scholastic backwardness care 
of school property etc. 


ll. 


12. 
13. 


14. 


' appended). 
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LI 
Identification of gifted chiliren and suggest to 
provide appropriate environment. 

Calling parents for:counselling when ever necessary 
Providing vocational development by familiarising 
them with the world of work. 

any other duty assigned by the department. 


(A detail/programms for guidance counsellors is 


D, K#8/ 12/82 
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4TiTE INSTITUTE OF 32UJATION: ROOP NG ad: DELHI: 
(EW SATION & VOCATIONAL GUIOANCS 373847) 


GUIDANSS PROGRAME, TOR IHE 383310 :(1979- 80) & ONWARDS 
FOR SCHOOLS "IT G"124779 OOUIDSLIQIG. 7 


“PARP 


GUIDSLINE FOR THA PRINCIPALS POR THe IMPL 2MSNT ATION OF 


23 RAMS 


al Counsellor!s work agnsists 4? the following activitiess—- 
a) Psychological Testing" 
b) Personal Guidance & Oounselling 
c) , Sducational & Voeational Guida ise 
d) ‘-Sollection, Gomoilation’& Dissemi 
jempationral, information. 
R Group Guidanss. 
Special Programmes _farser Conference, Career 
3eminars and talks by. experts, Steso i 
g) Psychological t sting for admission, allocation 
of subjects and work experienc- astivitiss. 


They should not be used as extra hand for any other 
work except in the area of guidance as this work re-uires 
full time efforts of &.V.C. Sounsellors. 


2e Bach counsellor will work in a cluster of three 
schools and will attend each school in the following order:- 


1) Parent school .  onàay, Thursday: 
ii Jeaond 3echool 2 "Wuesday, Friday 
iii) Third School 1L "Wednesday, saturday. 


Any change in the 45ove sahedule, if necessary, - 
ean be done only with the prior permission of the 
Principal, 313. 


3. Oounsellor will mark his/her attendance in the 
attendance register 4f the school visited by him/her 
Principal (s) of the school (s) other than the parent 
school) will send attendance certificate (s) of the 
counsel!or ev-ry month to the principal of the aarent 


school. 


4. The Counsellors will avail the holidays of the 
sehool they are ieheduled to visit. 


5. Ihe Principal of each school of the elusters will 
have at least one teacher trained as a career master 
who besides his normal duties, do the guidance 
work under the counsellor, The Principal will allow the 
career master at least 6 periods per weck for this work. 
It is expected that he would put in additional work 

to square up the guidance work, : ; 


Additional Career Masters can be appointed fo? every 
additional 500 students, or part there of provided the 
work load f5r the career master demands it.  "bwever, 
for giving allowance to Jareer Master (s) prior sanction 
of the Principal, 9.1.5. will have t5, be obtained, giving 
full justification for the same. 


'areer Mast=rs allowance is subject to continue 
active and satisfactory work. For this purpose, every 
month at the time of drawing allowance, he -i11 submit 
the brief report of his work, duly countersignBe4 by the 
counsellor, alongwikth the bill. 


The Sareer Master will maintain a diary in which 
he will keep a record of his work and also the synopsis 
of chas$-talks given by him. 


6, Tha fallowine facilities should be provided to 
the Guidance Centre of the.school:- 


1) .Suitable accommodation 

ii) Furniture -Steel Amirah, Table, Chairs,Rack, Bulletin 
Display Boards, Sitting arrangement for the students 

( Darvias/sto»ls/^3enches/ Desks). 

iii) Stationery ; 

iv) Material for developing Audio-visual Aids-Slours 
Chart papers, Brushes ote, 

v) CENT wl rien: items such as hammer, a pair of 
Scissors. Stapler, Punchi achine it 
Pipeicunl Mes die. S TOME ree 


Ta I5 ensure co-operation of tha parents and teachers 
in the field of guidance, guidance ^2unscl?-r 
should be an executive member of the P. l, A 
In cases the P.T. à, is not active, tae school may 
have a guidance committee of its ^; j 


8, Following records shall be ma4intain-3 in the seho3 
Guidance Sentre:— f E 

1)  Counsellor& Diary 

ii) ^areer M,ster's Diary 

iii) Visitors Register, 


iv) Psyehologidal Test Result gister giving bivariate 
picture of students. 

v) Record of counselling cases. 

yi) tock Registers - Gnsumable, lon a5nsumabl 2 


9. Gumilative Record saras shall be maintained by 
the class Teachers and should be mala available 
to the counsellors for making relevant jntries and 
for referral purpose. 


10. Submission of the periodic guidance report by 
the counsellor should be as under:- 


Report lo, Pefiod of report Date af submission 
1. Ist. May to 30th Sept. 21st October 

2. Ist Oct. to Ath Dec. 21st J4nuary 

o Ist Jan. to 30th Apr. 10th May. 


ll. Guidance Counsellor will attend meeting .t State 
Institute 9f Squestion on 21st of every month. If 21st 
Happens to be a gazetted holiday, the meeting will be 
held on the next working day. T. X,/D.A. may be claimed 
as per rules from ghe parent schol. 


19. Principals of the parent semals are rewired to 
intimate the Bureau about any Leave other than 
the easual leave availed bv the counsellors. 


13. Principals should see the periodiz test results 
are made available to th T»nsellor at the 
earliest to ena ie ^im t) pvepare bivariate chart. 


3d/-9: 0,09 
( Or. G.N Sharma } 
Prineip-. 
State Institute of &ducation, 
Pip Nagar, Delhi-7 
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The Guidance Programme for the different cl asses 
has been worked sut undar two heads as follows:- is 


A Essential 
Be Supplementar-. ; ^ 


The content of ina “supolementary »ortion can he 
taken up if time for the same is available and it will 
in turn depend upon the number of sections to b: 
aovered. ; ; i 


Glass - VI 
Ae ESSENTIAL * 


ML 


X4 Orientation talk. 

25 Learning to plan a day: 

ep Psychological test 1 (R.P. M.) 
4, How to study your books? 

sj C4mmunieation of Psychologi^al test result 
6. How to develop go53 memory? 

r^ Vocational developmen’ assisgnment. 


i) Naming the 52o0pation 4f family members. 
ii) Jisenssion of any one 5oecupation is detail 
in the class. , 
By 3UPPL2M3NPARY:- 
1. Importance of tme work  . 
2 thw to take oxaminations/ tests? 
3. How. t» improve reading ability? 
4. How to improve Language usage? 
5y Importance of gotb d adwriting. aad now to improveit. 
6. Psychological test II Jalota T 


ass -VIL 
AE, BSSBENIL: 


1. Planning the day 

2. Hyw to improve reading? 

Se thw to build- self-confideace? 

4. How to take examinations. | 

5. Vocational’ Development (i) numerate 522u55bi^ns 
5f esple in school. i 

6 A Development (11) discussion 5f any 
one occupation in detail in the c 5S8. 


Be 


SUPPL SMS 2 ARYs— 


How to read your 555ks* : : 
How to got along with friends ani neighbours. 
How to get along with parents. i 
Improving Language. 


2hiS3 - WIII 


ESSENTIA: 


thw to study effe^tively? 

Introducing career literature in the class room 
Trainings and Aeprenticeship facilities in Delhi. 
Courses of studies in class IX f 
Vocational Development description of 5ooupations. 
by the students 5f the people around them like 
postman electrician, carpenter, plumber, policeman, 
bus conductor.or any other, : 

Vocational development -Discussies any yne of thon 
in detail in-slass, - ! 


SUPPLZMNIiRY:- 


Improving world power/langusgo 
Planning the day. 

Selection of reading material 
How to take examinations?, 


2hà33 -IX 
ESSENTIA: 
How to prepare mtas? . 
How t» prepare for examinations? 
Administration 5f R.P.M. 


Needs of adolescent, 
Symmanication of Psyehologizal Test Results. 


SUPPLSM3SNT,RY. 


How to eonsult a dictionary. 

Chasing reading materia- from library ate, 
Introducing career literature, 

Administration of Psychological tests ics, Problem 
check list, personality inventory, Dà. I., Socirmatric 
3eale atc. or using any other mn-tsstins t ichni we. 


Importance of the choice of 
po d he ehoie career, 
Administration of Jalota. SUN 


B332NTIAL:- 


ON 


Chasg Xt 


Surses fter class X. 

I,terest inventory 

Training in Trades (1. T. I,) 

Training in Delhi Polytechnic ^ ete. 
apprenticeship Training Scheme, 

DAT or Part theresf as rewired, 
SUPPLZMANPiRYs:- 

Hhw to take Examinations. 

Self appraisal 

How to. take an int»rview | 
Factors in the making. as g553 personality. 
How £2) eho»se a earesr? | 
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B333NTIÀb:- 


Importance of choosing a right career. 
Ijter-personal re] ations. y 
Introducing carser literature. M qut 
Training courses (3tream-wise)-Zertificate and 
diploma level (3 talks.) 

jel f Zimployment 

Gompetetive Sxaminations (Below Degree Level). 


SUPEL2M3NT.1Y:- 


Fielawise tnks azpriing +9 the needs of the 


stujents i.e. Banking, Insurance, Teaching, Hotel 
Management, Aecountancy ate. 


quasg Ur 
E333NTIàb:- 


Planning for the Zareer. ] 

Higher aducation after class XII(2 talks.) 

3tream wise training courses. Degree level (3 talks). 
Gapeers through competition (Degre? Level). 
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Be PLAM3NTiRY:- 


Le Self emplovment. ECCE 

2. Introducing Gareer ergture. 3 

3. How to take/atteni/prepare for interview 
4. 3eholarship Facilities. ; 


e the mst important 4otivitios of the counsellor 
is da o P: individual counselling. The counsellors 
should devote sufficient time sər this work and 
report of ona counselling ease b? sant alongwith the 
report of wrk sach Lime or three cases at the anq 
of the year with the last report. 


Counsellors and .qpeer masters should develop 
audio-visual aids t> make group guidance pmgranne 
mre affestive, 


ADDITION G ACTIVITISj 


1. Talks by experts, 


2. Career Jonfsrence, 

d. Preparation ^? Wiwraniateo shark shawing -latian 
intelligence and achievement (4) 3pacial Project, 
a suggestive list 5f prjects is given below:- 

Ty Reducing stagnation through guidance, : 

2 Problem of drop out and its solution throuch guidance, 


Reducing damage to school property through guidance, 
Requeing ^2ses 5f truancy through guidance, 
Improving schaal discinline through guidance, 
Preparation of euiianee Literature, 

Preparation 5f material far tharts/post-rs. 
Improving standard 3° edva4ti»n through guidance, 
Sollastion of latest inform ation from various 
institutions regarding training facilitic.. 


9 DN DTP w 


val Identification of the extrame casas (gifted and 
weak) should be brought. t5 the notices of tha Principal 
for the follow-up acti-n, Experienee shows that use 

of bivariate chart has bean Very effective in improvirg 
the scholastic achievement 9f student 3. The intelligence 
VS achievement bivariata Chart should tharefs=> ba 
prepared regularly .nd.4sS Spon as possiole after the 
term tests.  Th^ chart suld be diseunssed with the 
Principal and teachers to appraise tiem of th: factual 
situation and potential of th: Students, It should 

als) be diseussed with tha class t5 mtivate the children 
to improve.upon their performanes, Bivariate chart a4ould 
be prepared for as many classes and seotisn4 as feasible. 
Gut it should invariably be Prepared for class IZ and X 


3d/- 
( Dr, R.2. Gupta ) 
sunsellsr Incharge 
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GUL-ANCE SERVICES IN THE ST.TE OF GUJARAT 


. 
The virdeyeview of the vrogrerwe. ivinided by us is USD Hed 
below. E y 


(D (a) Training of sersonnels 


We organise Career Ma sterg! Tiuining srogramme for 
the traiick gfastate bow Tt vs working in the 
y « Higher Secondary schools. 


second. 


(b) Orientation Programmes: 


Such programmes of bwo to three days. duration are 

organised as a regular festure of the Ivgtitute. 

The se programmes are meant for the Head Masters an 
senior teachers of the Secondory and Higher Secondary 
schools. 

te) Collection ano iisseningtlon of Occusgtional Information. 

The information use?ul to the students studying 
in the schools and colleges is collech:?, and 
di&seninated to then through schiils, * also cater 
Gecupational Information in person ag will as Dy post. 

ta) Counselling services +- ! 

Students are Jaroviied individual an- grou» 
Counselling. rsychological tests are also used «hen 
necessary. s CUR 


(e) Publication of Literatures ü 


The information eollected +s sre pared in the form 
sens for the. use of students parents an 
oe averse "They are kept up-to-date £5 the extent 


possibles. 


(f) Selection services: 


we hele institutions for the 
stuients 5o hele £0 
etitive examinations. 


ae UM 
* Presented by Suri Cube B. shi, Vocational Guiignee Office 
Institute of Vocational Guidance, Gujarat, Bhmesadate 


meom iment DUP re SeSe 
omselwss for appearing 

we pre pare msel re 

at the em el : 
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(g) Miscellaneous: 


With the eo-2werstion of the Community agencigg 
group guidance activities are orgunised throughout 
the State, 


(2) Our Achicvements: 


Average number of vu rticivants and vrogrammes 
organised during the academic year is as montionei against 
each item, 


i ; orok- A, No. of 


(1) Training of wersonnel MTS. 2 100 
(8) Orientation Programmes 15 to 2 2000 
(3) Disseninztion of Informa- 

tion (t) Zersonzl ; } 16,066 

Lis). Postal 15,000 
(4) Individual Counselling > 1h to 200 
(5) Grou, Counselling 40 to 5 -= 16,000 
(6) Visits to schools 406 to. 506 
(7) .Careertalks « Group SOUNT dO 

guid.nee activities i 
(8) Career Exhioitions 100 t5 150 390,000 
(9). Career Films shows 19 to 0 2,000 
(10) Radio» talks to 4 
(i1) Publications P No.of 

wublie..tion 
(1) Information series 85 
(ii) Guidance seriés j 41 


(i1ijM53el Talks 
(iv) Pàrichaya Malas 7 
(v) G.K. Series Là 

(t£) Reports of seminars 4 
(T11)Lbists x 
(viii)rosters a 

(ix) Guidance Quarterly ^46 issus 
(x) Special issues on V.G. if 


+ 


(i2) Survey Resorts A 
(13) Exhibition Kits _ 10 (50 each) 


(3) Qur Future #lan.: 


. During the past few years, no expansion has taken 
vlace in the Institute, The c.uc-tionzl facilities have exvan 
mor times, This hes resulte in the increase in number of 


ded | 


IIo. 


aAcnts attending schools and eoileges.. With the rise of 
among educated youths, good number 5f stulents 
ch us to receive the benefit of guidance 
has no regional branches so we cannot 
Jents atleast once in a year: 
administrative .ersonnel 
3f our office. 


stu 
unen loyment 
and parents avro 
services. Our Institute 
cater to the needs +f all stu 
We have been trying to convince the 
to provide for necessary ex oan siot: 


WEET 3 


GUIDANGS Sear ICES TN. HARYANA AT ALGLANOS * 


Guidane> Bureau of Baucational and Yocatisnal Guidance, 
Punjab was agtablished in 1262 at Shandigarh vide Govt. 
of India, Ministry 57 Squeation Letter 1, F.19-1/62- 38-1 
dated 22.1. 1962, Financial. arsistanes was also 
provided as it was a centrally sponsore scheme, The 
Gireau Was 7-commendea to appoint the ministerial ' 
staff as unders- à MAE 


Director -1 Statistical Assistant -1 
dounsellor -3 sli Technical Assistant Pu) 
occupational Testing Assistant -1 i 
Information 

Officer - 1 


Psychologist -1 


On 1.3.1962, 3 Sunsellor was appointed on purely 
temporary hasis and two posts of Technical Assistants 
were ereated and filled in on 4.6.1962 and 1.9. 1962 
respectively. 02 5.12.1962, the urean was discontinued 
due to Chinese’ aggression but again it was povised on 
Dec, 17th 1963, Daring 1964, the permanent staff against 
the nosts was recruited through Punjab publie 3ervice 
Aommission, In gust 1994, the vosition of the staff 
of Guidance Bureau Puniab was as underi- 


OIR22TOR 
— linus M IE WI NN 
Testing Wing Ojunseiling Wing 
1. Psychologist le Senior assistant Counsellor 
2. Technical Assistant o, Technical Assistant (General) 
Testing -1 : Maes span 
3. Guidance punsellors 3, Assistant Guidance Junsellors 
‘at Jullunder, Patiala Rohtak, Ambala & Amritsar. 


& Dharamsala. 


€ Presented by Shri D3. Parmar, Counsellor, 


JOERI, Haryana, Gurg nne 


/interrupted gain 


/homogenóus 


400 High and Higher Secondary 33901 5f. “he state, 


the experts in the mrning assemblye -He also delivers 
. He seeks help from the District Amployment Officer in 


educational and vocational informatisn Literatur 


The programme of Guitanece and 7ounse'ling was s | 
in Ost., 1290 Who there was reorganisstion 
of Punjab state. .The Bureau was solit up intg two and 
the testing wing was passed on to tus State of Haryana. 
The-a4ssetsS of the Büredgu w?5'also “divided in the ratio 
of 2:3 between the two. states. For sometime, Cuidance 
Bureau, Haryana functioned at ' Chandigarh then-it was 
shifted and. attached with the State: Institute of 
Education Haryana, Karnal . State Institute 5f. Education, 
Haryana, Karnal then was shifted +> Gurgaon. and ; 
since then, Guidance Bureau Haryana has been functioning 
as a unit of 3.1.3. Haryana, Gurgaon which has recently 
been converted into: the Stite Council of Sdn2>Sional 
Research & Training, ‘Haryana, Gurgaon, In order to 
give momentum to Guidance Servizes in the 3cate, the 
Govt. of Haryana sanction-d five posts of Assistant 
Guidance ?ounsellors at the aistrict level but in 
1974, these posts -wer? abolished, 


Guidance and Counselling Unit of 3.2.5,3.1., 
Haryana is functioning as 4 wing qt Gurgaon, There are 
only four posts- Counsellor (H39 -II)-1, Psychologist | 
(H39-II) -1, Technical Assistant -1, Assistant Counsellor-l] 
Guidance unit of Sducational and Vocational Guidance || 
Haryana:is actively. im»irting training for the- chol 
level workers jnd $5 far it has provided sarsar masters/ 
career mistress to 803 schools andi further plans to | 
provide care*r masters/^areer mistresses t5 thè remaining | 


This unit also pss /i 23 cyunáselllug Services to 
the individuals who are referred from the-*ielà. In 
1978, the Guids..ce Unit could help she seh»3ls in 
grouping the strdents rance Tests were administered 
and ie = groups were framed, 


~The principals or the hesimastors are the over 
all inehargés of Sducstional and Vocatinnal Guidance 
work in sehools. The: Guidance- Oommittees have been 
formed.: The career master arranges capear talks by. 


personal, social & occupational ta4]ks in the classés. 
respect of 4ddressing th= stuients and providine 
which he re^eives fmm the Directorate Snployment 


m EO SANE zio A 
Exchange of the state or direct from D.C. B. &. ies 
New Delhi,  3oms 1 =aGing schools aeleb»:te earser 
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conf-rences gnd arrange sarc? oxyibitions. They 
also take the students on career Visits 4nd help them 


to see the feactories, wrk Setablishments etc. The 
students re lish to ses the workers 9n york. 


Some Problemss- 
Guidance and Counselling Services are ^5nsidered 
secondary and in actual practics little attantion is 
s : 


given to Guitance and ?ounselling activities. The 


sahool level guidance worker feels handicaned 10 


respect to physical facilities 3uch as av gilability of 
Guidande roon/eorner, time allocation, furniture, Testing 
material ete. 


The school level guidance worker is 2 part tine 
worker and his prom tions depend on his class annual 
rasgults and. he gains no eredit for Guidance 3nd 
Sunsell ing activities thus shirks to devote his time 
and energy in guidance work. The students are no 
doubt, benefited by g qining information aut occupations, 
professions j»53, competitive examinations, courses, 
abroad and in the country, job opportunities scholar- 
ships etc. This requires time ani Labour tut. this 
work is not aredited to his achievement because our 
school education is result based. The whole machinary 
revolves round the annual results. 


Guidance ana Counsell ing work in schaal is confined 
nly to provide occupational information, 125 opportunities 
or admission 9pno rtunities. Efforts in this respect 


Look futile wher the admission patt rn oT sono intment 
pattern is not ideal. ; 

Guidance and Sounsel 1) ing work is not 2 part of 
the school curriculu” that is wav there is m evaluation 
oft ND staff has been apnoinunte! +5 check and 
supervise this activity in sehlis. 


The schaal Level Guidance worker has to ; 
depend upon the Employment Sxchsng? for inform ati 
material and there is no survey/ nuplisnins sell <r 
this purpose 2% tno. state level oT distriot level. 


STATE 3J334U OF SOTS,.TIONAL & VOCATIONAL GUIDANCs 
HIMAJHAL PRADS3H 


GUIDANGR 383/1733 IN HIMACHAL p24 0830 * 


The State Bureau of Educational & Vocational 
Guidance was establishoi dv the Himachal Pradesh 
Bqucation Department in 1964 in stier to plan, organise, 
eo5rdinate ani evaluate the Guidance programme. in the 
High and High 3econdary 3ehools of Himachal Pradesh, 


The function of the State Bureau is to provice 
Guidance 9n educational. and vocational matters to the 
educational institutions and individual students and 
also train Jareer Masters/Mistresses through smrt- 
term training courses, refresher courses. It also 
5risntes the Yeads of High and Higher Secondary 
schools in regard to the Guidance programme. 
Solleection of educational nd occupational literature 
from different sources and then distribution tothe 
High 3nd Higher Secondary schools is also the responsibility 
of the State Bureau, as also the publication of the 
Quarterly Guidance NewsLetter, 


Staff: 


The State Bureau of Sducational & Vocational 
Guidance, Himachal Pradesh comprises 5f? the following 
staff:- 

1 Assistant Director of Education (GuidasnaeY-Incharre. 
2. One Technical Assistant, 

3." One elerk, and, 

4. One pon. 


j The ave four posts were create in 1964 at the 
time of the inception of the State Bureau. The staff 
of the State Bureau has mt been enlarged since then, 


The programme of Guidance is zndueted by trained 
Career Masters/Mistresses in the High and Higher Secondary 
Schools of Himachal Pradesh. There are at present 75 
Higher 3e25ndary 3ehools and 523 High school in Himachal 
Pradesh which are heing run by the Himachal Pradesh 
Gducation Department, 


a cen X. RAS 3 ————————————————— 
* Presented by Shri 1.2, Agarwala, Assistant Director 
of Bducation(Guidanse), State Bureau of Stucational 

& Vocational Guidanes, Himachal Pradesh, SIMA 
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mes epnduct=d by the 3tate {Bo raau 


ds Allocation of Students to Divers! fied ipurses of studies: 


with the help of poyesiseaaal voolss Vize Dre 
Jalotats Test of General Meatel Ability, interest 
I.ventory devised by 4h Director-General of SmpLovme nt 
& Training, and, Personal Data Questionnaire, all the 
students of W»leventh class of selected Higher Secondary 
schools af Himachal Pradesh «re assessed in respect of 
their 3eholastic Aptitudes, Interest pati rns, attitudes 
and resources. The achievement. “level 4f the students 
is assessed through their achievements in the Higher 
gecondary Part I examination, 


Then, on the basis of yunsell ing 5f indivicual 
student, each sne is assisted in ghoo sing relevant courses 
of studies for the Sleventh class yf the Higher Secondary 
Pattern. 


So far, the 1038 pattern of education has not been 
prfomulgated in Himachal Pradesh. a survey to the effect 
is, being sondu2zted these days inorter t9 introduce 
the 10+2 pattern of education in Himachal Pradesh. 


a 


t-term Ir: es ear Mastera/Mistressess 


26 
Sho rt_term training courses af goyon 3ays are 
conducted in or er, to equip the High and 3e hen secondary 
schools with a trained Sars T Teacher for jnducting the 
Guidance programme in hnis/hjr respective 822521. 


There are at present 329 trained Zareer Maste v3/ 
Mistresses working ines 35M aya Highest i^a»hdary semols 
5f Himachal Pradesh. 


a. Zareer FI 4,n2ing Programme in the seh 3 


The Zareer Planning programme is org anise in the 
schools for the benefit 5f the eenjol -Leav 195 students 
s9 4s to 5rientate them in respect of the educational 
courses as well a5 talning and 7a zations available To 
them after completing their seh»oling. Igüiridual Guidance 
is also provided to the needy ste dents. arser Planning 
week is organise? in which Care?) mnf- renses are held. 
Career Talks are arranged and experts from different 
fields of work ate invited to Liver the taks to 

the school students. Sarest litarature 13 Jisnlayed 

and exhibited during the Career Planning Week by the 


Zareer Masters 95 the s2mols. 
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4. 


The Quarterly Guidance Service Newsletter is . 
published in snglish ani Hindi and sent? to ail the High 
and Higher secondary Schools of the Pra?esh. 


5. On the 3pot Cuidanses 


On the spot Guidance is given by th Assistant 
Director sf $ducation (Guidance ) or the Technical 
Assistant 9f the State wrea whenever any Head of : 
School invites in order to take the problem cases or assist 
the students in educational and vocational matters 


6. Essav 7Zompetition organised in the ;23t:: 


A NOV2L project for awakening the school students 
in regard t5 choosing their respective vozations of life 
has been undertaken by the State Bureau. aBssays on the 
topic 'My furture Jarser! are nrepared bv the students 
of &ighth through #leventh classes and written in the 
seh95l within . time limit of ^ne and 4 half mur. 

The best two essays of the school are sect .; . 

Head of the school to the State Brea. The State 
Bureau gets all the entries evaluated by two Yeadmasters 
who hold Diploma in Educational & Vocational Guidance, 
The best five entries are awarded prizes. The topmst 
essay gets a prize of $,50 4nd the next two entries 

get m,25 each, and the next two get Rs. 1® each, 


The names 5f phe prize-winners have been displayed 
on the Hotour board maint,;ned in the State urea, 
and the topmst essay is published in the Quarterly 
Guidanee Newsletter. 


Programme of Guidance 45nducted in the sech5 $ 


The Career Master/Mistress conducts the following 
Guidance programme in the High and Higher Secondary School: 


2 Career Talks to the eighth through eleventh classes. 

2. Career Conference snee in 4 year in the sehool. 

3. Display of Carcer literature to the students of 
VIII through XI classes. 

4, Field Trips/Career Film Shows wherever possible, 


: i25: 


th post of School Munsellor exists in Himachal 
Pradesh, The york of Guidance is condactec by the 
Gareer Master/Mistress who had rescived short-term 
training of Car-er Masters imparte bv the 3tate 
Bureau of Baucational 323 V9 aati nal Guidance. 


with the introduction of 10 12 pattern of e tacation 


in the near future, mre amphasis is Likely to be 
laid on Guidance in the semals. 


Budget al locations 


Following is the budget allocation to the State 
Bureau for the year 1982-83; 


Le Salary 2f staff (> Rs, 100 ,000 
2. Travel dxoenses : fs, 2,000 
3. Office Sxpenses s Rs, 4,000 


TOTAL $ 8s, 106,000 


RO EU AL- Bee E E PETRUS ON D ERE T SE — 


With the Limited resources at the aisposay of 
the State Bureau, only the above. programmes have been 
possible. j 


D. K/3/12/82 
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GUIDANSH SERVICES IN TH3 STATS OF KARNATAKA * 


(A Report on the ,orking of th- Educational 

and Vocational Guidance Unit, Department 

of State Educational earch & ?raining, 
BANG ALO RE 


Historical Perspectives 


The State Bureau of Educational and Vocational 
Guidance was established in the vear 1959, It was 
on independent unit unier the esntrol of Director of 
Public Instruction in Karnataka with the reorganisation 
of Devartmgnt of Education in the year 1975, 4 State 
Academie unit known as the Départment of State ! 
Educational Research and training was formed 4n? at 
present the Bducational. and Vocational Guidance Units 
form: 4 part 5f the DL si. RAG j 


3taff Pattern; 
The 3taff pattern is as follows:- 
Name of the Post Jb, of Posts 


Sr. A. D.P. IT, (Guidance) th 
Counselling Instructors 4 
Psychologist 1 
Technical Assistants 4 
Testing Assistant T 
Statistic^l Assistant iL 
Artist E 
Clerk 1 
Class IV J; 


ce P 


cted bv the IVG Units 


The Govt, of Karnataka has sanctioned 4 sum of 
$.50,000/-for the condust of Guidance programmes at 
the State level. The following activities are taken 
up by the Unit:- 


le Conduct of two weeks Career Masters training ` 
prog rame for the secondary scho51 teachers. 
id far the unit has trained nearly 1500 Gareer 
asters, 


eh Conduct of two day orientation training 
programme for the Head Masters, The Unit 
has oriented nearly 400 Heads 2f the 


Institutions 5f the secondary schools, 


* Presented by Smt, 3, Usha, EVG Unit, D3537 
Karnataka, Bangalore : 


3. _ ndek of the two day orientation programme «or 
subject Inspectors ani nearly so subj^ st Insoestors 
, are trained, 


4. ndut of the two day orientation programme for 
the B.Bd. students of the stote. 


5 Collection and .ompilstion of career information 
and publication 5f aarser booklets. The unit has 
published nearly 100 career booklets on different 
eareers, since its inception, Many of these have 
been revised and reprinted ani on new areas have 
also been develoned. These booklets have oten 
distributed free of cost to al! the educational 
institutions. 


6, Publication of Quarterly Journal Viz. Guidance 
News which contains some of the Research Studies 
in Guidance, Articles on eauration ani Guidance 
and earcer information, It is beneficial for 
both teachers and students and it is distributed 
free 5f eost to all the edusational institutions. 


Te developed Charts on study habits Qni decision 
making and they are also distributed to all 
educational Institutions. 


8. Guidance woek on anmual Guidance programme is 
conducted by almost all the secondary Semols and 
reports are sent +) the Guidance Unit, 


The Unit bas also conducted one car ag masters 
raining programme for the benefit of hhe Teachers and 
Wardens of the "bst-ls 4? the Shurch of South Indian 
Organisation which volunteered it self with a request 
to conduct one week's orientation programme. The 
programme Was guite sucéessful and the teaghers and the 
wardens were very mich benefitted by this programme. 


In our state, the Karnataka University has made 
4 good beginning in Guidance. The University Cuidan2? 
Bureau is very well emipped with career inforration 
and extension and novel programme; are eonductsd. In 
many of the programmes the personnel of the V.G. Unit 
ar^ also involr>d as resource persons. 


Ouv Future Pl3ns:- 


The Unit has the pollowine future plan for the 
year 1982-83:- 


1. T organise orientation programmes for the 
Educational Officers, 


EE T5 revise eareek book.lets to develop new ones 
3. Ty prepare new charts and posters. 
4. "5 develop a Questionaire for the Career Master, 
sp Ty have a Zareer Master in all the Secondary 
and Higher Secondary jchols. h 
6. T9 4esien a guidance programme for the Jlementary 
level to provide guidance’ services even at 
elemensary, level. . 
Th organise guidanze direction programmes at the 
teacher training institution. 
a To take up follow-up work of the career masters, 
2. The cumulative record is devsloped by the Units 
ond it insists 9n the maintenance 5f ^umulative 
records at the schools and provides guidelines 
to the teachers,  It/tsken up the revision/has 
printing and distribution 5f 4umulative records. 
10. A number of Radin talks have been delivered by 
* 11. the personnel of the Guidance Unit, | 
19. An introduction carner is set up to at the EVG | 
Unit and it is open for the stuñents ani the publi 


Present Positijn: a 


Since the year 1980 the Government has with-hold 
the financial sanction of $.50,000/- t5 the unit in viel 
of the financial stinzeney. Hence the units is forced 
to suspend all the programmes and publication for the 
time being. There is a likeélitood sf renewal of the 
financial sanction from the year 1282-83 till then the 
unit has taken up the following low cost prog rammess- 


p ; 
1. 7niuct of career guidance programmes in 
Secondary 3cho»ls. 


Ee “yndust of the two day orientation programe 
for the B8, Ed, students, 


3. on of Orientation programme on guidance 
for the students of the Teacher Training 
, l4stitutions. 


* 11. The guidance units in charg= of the seyv i tra 
; c e gave revocational V 
eentres. They often vocationaliso Prainie For tho GE 

at the VII std level. RM re for thee 


Popnlarisation 9? Guidance by tae V luntary Org anisation 
in the 3tates 


The voluntary or55n!s 5529" Like tary Jub, Lions 
Club and Tayo -s Organise carcer ajnference and exhibition 
3n an extensive seale by involvine the teachers and 
3tuients 5f the n:igH5ouringseho?^ls and also the personnel 
4f the Guidanse Unit, professional view and other related 
agències., This has Aersloped an awareness amns the 
students and publi? t£» some extent, The personnel of 
the units actively took part in such programmes. 


(Presented in the all India Sonferenze af 
Guidance 3reaus 2f Educational and 75e ational 
Guidanze held at Trivandrum from 24-26 March, 1982). 
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STATE INSTITUTE OF BIUDATION KERALA 


STATE INSTITUTE OF BDU DATS" 


* GUIDANSS UNIT 


uU Lu 4c L——— 


EDUCATIO NAL Ah, VO Gi 


TONA GUIDA 3 IN ES LA T 


E 


The guidance movement in Yarala under the Department 
of Education got started with ths inception of the 
State Bureau of Education 2 Re sareh na 3arvices which 
was set up in 1959, with 3 qiew t3 imr roving the quality 
of education in Keral3, Ib? Bureau which functioned 
as a part of the Diractorate of Public instru sion 
had in it a section, the guidan:e wing. for deal ing 
with all matters relating to guidanes services ia 
Secondary Schools. Later in 1964, the Bureau was 
reorganised to form the’ state Institute 4f Education 
bringing within its purview th» Primary schola 


“as well. 


The State “9-9 sdinating. committee foT ‘roeatioaal 
guidance, forms. tndiaison between th? - yartmedt, of 
Éaucation and Emp! jvment as far asprom ion ioi o i 
vocational guidance is concerned. 


There is no state mureau of Educational 524 Yocatirnal 
Guidaney such. The guidance wing of the 3t-te Institute 
of- Education Aischarges the functions eine ene OL) ar 
State. Barcall. Tho staff in the wing consisted of four 
counsellors. _ At posent, the Research assistant, State 
Institute of Sàucstion is inchezge of tho Guidance Unit. 
This unit 4t the State Institute 5f Education will. be 
strengthened with anog t5 jal vied staff immediately. 


neoRt oF WR ATTE oUIDANGi UNIT 
I. Training curses for Carecrmasters. 


Training cours’s are being jrganise4 to train 
graduate teachers of seconda"y scmols t? work as Career 
masters. The training is for aperiod 4f thre- weeks. 
The syllabus for the ours? allows t^e pattern suggested 
py the aGentral Bureau of Bauzabional ani Vocational 
Guidance 

Trained graduate teachers are selected ant Jas 
training. The trained eareermasters will have v5 
implement minimum programmes of guii:ne- activities in 
the semols with the help of the vo cational guidance 
Kerala, Triv anürun 


/in the State solving their problems themselves througi individual 


have career 
masters 4t 


present, The 1981-82, Most of the secondary schools/^wil! be 


remaining 
schools 
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officer in the District Employment Exchanges. _The 
main work of trained careérmast-rs are collection, 
compilation and dissemination of occupation i —— 

information to sehool pupils and helping upil» in 


and zroup guid ance activities, Fifty sevən Carcermasterst 
Training courses have been organisel by the end of 


provided with car-cr masters during the next years, 


2, Digtrict wise caroor conferences. 


District wise career conferenzes are being organised 
every year, (30 2ducational Districts) together with 
a career exhibition, Ihis function will be organised in 
a selected school in each District Students of nearly High 
schools, parents and Public will attend the function, 
All Garcermasters in the particilar district will be 
invite’ t5 participate and they will be given ‘uty 
leave for the same. In the conference, there will be 
career talks, job parades, Career exhibitions ani 
other variety entertainments relating 49 zui1-noe 
aefivities, It is 4n one lay programme, an amount 
of fs. 250/— per district will.be placed it the 
disposal of each District Educational, Officer for 
Career conference and exhibition, Di- emination of 
dceupational information is the main purpose of 
this continuing scheme, y 


8. Sstablishment of Gare reorners. 


Steps have been taken to establish crear wrners 
(career information centres) in 950 secondary schools 
in the state so far. Carter centres will be oneni in 
the remaining sehools also within the next three years 
A career display desk will be provided in each school. 
The State Institute will meet half 5f the amount nezied 
for the disnlay desk. The remaining cost will be met 
by the school by taking the amunt from Special fee 
fund. Provision is aiso made to buy carcer Literatures 
from various azeneies for the sentres, The trained 
career masters are incharge of the information centres. 
Pupils may.get amle o»nortunities to visit the centres 


and reférred > the .vailable materials, ani to get the help 
“OL Career masters, 


State level seminar of Gareermasters iro deine arg anised 
every year, as a follow up activity rezardir- the guidance 


1.4190, '$ 


programme ss Trained career masters will be init:a from 
various semals., . The State Institute personnel will lead 
the seminars. Various problems that the car” ermasbers 
face in implementing guidance activities will b: 
4iscussed, ani probable golutions suezested. 


5, Guitance seminars for Heg 


Seminars have been orzanisei in all &duc4tionsl Districts 
5f the State in or er to enable he ts 5f secondary schools 
to assume necessary 1254ershin in introdu sing and promoting 
guidance work in thir schools. Bach seminar is for threee 
days. Daring the course of the seminar the Headmasters 
discuss the details of the programme ani the difficulties 
if any in implementing the prog rdnme, j 


6. Guidance Trainine Course for primary school staff 


The period 5f training is 10 fays, Headmasters and 
teachers of orimary schools are selected. They are given 
training to introduce a simple pros ramme of guidance 
with a bias towards educational guidances | 


7. Guidance Ybrkshops for Teacher Educators 


One of the major purposes of organising, this tyne of 
workshons is to train teacher educators wn» ji wheter turn 
aan duly train the hamer-ous primary scho». teachers for 
implementing the programme of guidance in orimary school Se 
The Workshop is for a period of 30 days during the first 
Iphase ^f, which the main emobasis is on equipping the 
teacher educators t? train primary school teachers in 
guiianes. After the first ^hase of ten day“, 30.52.40 
primary schol teachers are invited t» the rush.» where 
they get training in guidance imparted by she Teacher 
Educators who are trained by the State Institute Staff. 
During the last nhase, however, the stress is on the 
preparation of guidance material useful for the Teacher 
Bducatårs in thein worv.in the training gohonls, 
as well as in the orzanisstion sf inservice training 
courses in guidance for tho benefit of primary school 
teachers, ; 


The Guidance Wing is concentrating on collection of 
educational information with specific paference to Kerala. 
Gareermasters in schools make use sf this and all 5ther 
information available. Information is also comminicated 
to parents ani pupils who write to the guidance ^ ing for 


such information, 


(S ond supervision 


At present supervision of guidance work is confined 
“to what is, attempted in the regular insnectorate. — In regard 
ty extension an^ field services, E o services of Btucational 
Wxtenslon officers ani meariinators of Primary Extension 
Services under the State Insviture 4f giueation are being , 
made use of às far as primary schools are concerned. 


.10. Publications. 


A list of publications brought out by the Gui iance 
Wing of the State Institute of Biueation is furnished 
belows— 5 


i. mrem Bulletin on School Guijanee Services published 
monthly 9 issues in 1962-63, 

2. A study of job trends in Kerala ` : 

3. Ohoosinz your Career - a pamphlet layalam 

4. The world of work - a namebl»^t in MaL3y-l am 

5. Hand ok on Careers and Training facilities for 3.3. I, C. 
holders in Kerala i 

6. Hand Bok on scholarships ani Stipends. 

7. Gareers in Defense Services - cyclo styled, 

8, Gareers in Posts ani Telegraohs Department . do 


9. Db you like to become a D»etor do 
0.2 you like to become an Eng ineer-cyel) styled do 
11.4 Sareer in Diary Sciance AD 
l2.Dentistry as a career do 
13. Careers for women in Kerala do 
14., Careers in áàgrieulture d3 
15. Teaching as a Career -Part I do 
16.Teaching as a Career -Part il do 


17.Hand Book on Careers ani Trainin- facilities in 
Kerala for non-materieulates -printei, 

"48. Nursing as a earse: -oyelostyle ^. . 

19.Hani book on Guidance for T- 4shers of Trg. 3el.221.s- 
printed, : : 

20.Librarianship 4s a career = cyclostyle..; Veo; recently 
a gulde book for Jarcer Masters! has boen printed and. 
published to distribute ther among the Career masters 
for their daily reference, : 


wise earce 


nfcrence. 


s70rTAder have been issued to the Heals 5^ High. 3ehools 

to utilize &.50/-from the S-ecial fee fund to organise- 

school wise career conferences and exhinitions, and "s. 20/- 

to ‘buy career literatures every year. ec d 


D 


m 


ey aed 


12. Revision of Periods for car-ermasvora 


Orders have been issue? permittins She Heads of 
Hi-h 3eh»ols to limit the number 5f perio is for career 
masters to 20 per week, 59 that they Can utilise the 


presb of periods for zui ance work in the seho?1Ss.« 


FUTURE PLAN OF ACTIVITIES, 
The guidance unit at the 3t ite Institute of Aducation 
will be strengthened immediately. 


More training courses for career masters will be 
conüuetéi during the next years. staff in the Teacher 
Training Institutions will be given orientation training 
5n guidance. It is proposed to orient all the field 
4fficers of the Department s? that they 2an utilise their 
services when they visit and Insnect the 4chools under 
their jurisdiction. Miso all the Heads of schools will 
be given jrientation training s9 that they will be aware 
nf the need 5f guidance activities in the school se As 
stated the guidance wing of the Institute has already 
published a mmber of guidance materials, ani gli those 
materials will have to be revised må pudiishes mring 
the next years ani some new materials at also to be 
published based on the surrent trends in che field .of 


education. 
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COLL30 à OF BI GaTION.L PSYCHOLOGY & GUIDANOS, 
JABADIUR : 


LA E oni 


erisque: poc durs TN Mabie. 3 ADH 


UIDANOS x E Acn 


stilts Rea of GUIDAN2» MiD3Ta Ed. Da3H 
j * 


: The Guidance in semals starts? in Mathya pradesh 
in the year 1955 with the estabplishement of the state 
Guidance Urea in the Heze of gwwrational Esy cherry y 
ana Guidance”, Jabalour. This e»ilese in fact wes star 84 
in 1957 35 23 Jenartm=nat af the then Gace Trai nine 
Oyllere with the jshiect of training Psycmlogists Tor 
the schools. However this aula be «55sible only 

after the imnlomentation of the Miüaliar ^5mmission!'s 
voaommeniation. After the” ano intment of 14 Career 
Masters in selected Mal tinuroo se schools the work 9 
44ucati»nal ant Vo national Guitance starte! in pig nt 
earnest. 


These carer masters were given the regronsibilities 
fori- 


1. {lo catins nunils to aiversified courses after 
the VIII class. 

2. delivering 5rientQtion 

c áAducational & Vocational Talks 

4. Dying case stuiies 

55 arrang ine earser conference Se 

6. &stablishine information e»rners. 

7. wing wrk through the ‘arent Te acher Association 


an? raising the zeneral pone of the school. 

They were aequainte? with the testina ana mn- 
testing Aerices in arier to impart zuiaance to the 
nunils as well as t? atively give sroner ajrection 


to them. 


After assessing the suceess 49$ the nrozramme the 
strenzth of the "uiianc? workers Was „sugmente^ which 
came to 87. The Purea regularly sunervises the work 
3f these school a)unsellors, polis short term in service 
trainin? nrozrammes for them and helns them in procurim 
tests ant ather spiagnce materiale Since Last session 


EPA Dooce 


e CMM oem cce sh 
x presentei by Dr. Rete $riv2393V 34 Professor incharge 
pf Guidance unit, "3llege of ádncab onal ys; choloEY 


ani Gulianceé, Japa T, Mose 
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we have fullfilled a lone felt neeit of the 2yi3anee workers 
by startim: a one session Post Gr. maate Diploma 7»urse 
in Guidanee. Efforts have also heen mais to orient 
the teachers of such schools where there av? no career 
masters $9 that-these teabher .counsellors can a> some 
elementary zuiiene? work in their schools ant thus 
benefit a larze section of the so^iety. It was als 
felt that some form of cuiianoe specially nersonal 
guidance — should be given to the sunils of the nrimary 
and mide schools ani for this nurnzse 50 bof the 
career masters have deen withirawn from the schools 

to be posted in Government Basic Training Institutions 
where they will train the punil teachers in the | 
guidance services. , : 
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S Maharashtra 
A VOTE ON THE WOR” O7 THE INSTITUTE O7 VOCATIONAL 
GUIDANCE AND SELECTION, BOMBAY, UPTO S1ST MARCH $981 


NE Towards the end of 1950, the Government of Bozb?y set up tbe 
oca ional Guidance Pureau in Bombay with tho following immediate 
objectives:- 


i ) Collection of Occupational Information for the guidance of school 
S boys, (2) Propering & Cumulative Record card for uso in schools 
and (3) Construction of Psychological Tests suited to Indian conditions, 


‘ In 1957, tho Bureau was cxpanded and converted into the Institute of 
Vocational Guidance with emphasis on training ana rescerch, SEIN ctansoucly, 
two Sub-Burcsu wore esteblishéd one each at Pune and Ahmedebed to look 

after the guidance sorvicos in these Regions and make expert guidance 
available at the Regional hesdquerters, 


In 1960, with tho bifurcation of tho Bombey State, tho Sub-Burosu 
at Ahmedabad wont to Gujarat, Under the Third Fivo-Yoer Plan the Institute 
of Vocational Guidance was upgraded into the Institute of Voentional 
Guidence and Selection in view of its incressing help roquostod by 
industries for selection purposes, 


Staff 
At tho Instituto: 1 Principal, 2 A, T.G. 0S., % counsellors, 3 Assistants, 
4 Clerks, and 4 Peons (3 posts are vacant), ' 


At V,G, Sub-Bureou, Punct1A, v Gos. (Glass II), 1 Assistent (dlass IIT). 
1 Cerk and 1 Peon, ^ ; 
Activitics è 
Tho Institute is engaged in larg number of activitics which may be conv- 
eniently described under three sections- 

(1) Occupational Information Section; (2) psychological Section and 
(5). Training Section, fi 


Occupational Information Section 
Tho Institute collects information ebout ureining eourgos-both university 
eni non university, cccupations, apprenticeships, jobs «te, This information 
is disseminated to the students anc tho public tnrough replies to personal 
anc postal queries, carcor talks in seliocls,; compilation and publication 
of carcer literature in the form of pamphlets, monographs and folders, 
organising carecrs exhibiticns and cerrers conforoneuS; erticles in tho 
press, radio and tolovision talks an- through the Correr Masters trained 
by the Institute, The institute publishes S quarterly novsletter which 
is circulated to all the carcer masters to keep them ebr: «st of the 
latest doveloprent in the field of guidance end elso sento them copios 
of important advertisenonts from tire to tim. eh 
* Prosontod by Shrh B. Te Gulwclksr, Asst. “Vocational Guidance? Officer, 
Vocational Guidenc^ Sub-Burcau, PUNTA 


Psychological Secticn 


Individual counselling for the choice of an appropriate career is 
given to those who call personally at the Institute anc nocd it, This 
work is mainly done in summer upto about a week before the, icélaration 
of results, Psychological tésting is donc to assist Hoad Mastcrs of 
Schools in thé sclection of pupils for admissions, in classifying pupils 
for the difforent diversified courses, Government cepartzents and private 
industries in selecting apprenticess, scholars or recruits to specific 
job, Restandardisation of suitable foreign tests, constructicn and 
Standardisation of psychological tests suited to Indian cenciticns and 
validation studios for purpose of predicting success in various training 
courses anc occupaticns are undertaken, The General Aptitucc Tost 
Battery of USES has been adapted India by the Instituto, 


Training Section 


The Institute ccnducts two types of courses -(i) tho Carcer Master's 
Gortificate Course of full-time three weeks duration with emphasis cn 
occupational informaticn, Teachers trained in this course work as 

Cerecr Masters in their schools where thoy are oxpected to bo givon 

one period weekly in Stds, VITI, IX,X timo tables for dissemination of 
occupaticnal informaticn through career talks, Cte., anc (ii) tho 

higher course for specialised Diploma in Vocaticnal. Guidance of full- 

time twelve months duration with emphasis on Phychclogical tosting and 
counselling, Teachers trained in this course work as School Counsellors 

or Teacher Counsellors (i,e, full or part-time Counsellors respectively) 

in their schools anc use psychological tests in assist tho Head “asters 

in their selection onà classificaticn of pupils end tho latter to help 

them in the choice of course or careór, Tho Ipstitute keeps in touch with |. 
the School or Teacher Counsollors trained by it, through the newsletter, | 
visits tothoir sch-cls by the staff of tho Institute, Seminars, Refresher l 
courses, the Znnusl Stat Vocational G@uidanæœ Conferences, cto, The 

career: Master's course is now conducted by the vocaticnal Guidance 
' Sub-Burcau, Pune, 


Achieverents 


The following figures give an idea of the achieveronts cf the Instituto 
in the voricus activities, These figures are from April i951 when the 
Burca: virtually started functioning, Since the now arcas integrated with 
‘the Borbay State at the tire of tho States Reorgmiscticn did not have 
any Vocational Guidance Sorvicos, tho figures pertain to tho Institute at 
Bombay and the Sub-Buresu at Pune:= 

(A EE LE SEN aa eer, ree eo he a o iis 

During Total uptc 

1981-82 1981-82 


p.c e EDEN OR a ORAE aedi - —— —— — ma 
1,  Wurbor of individuals guided personally 28,119 4, 56,265 


2 Nurber of postal queries repli á 
E me plied 11.022 1,89,205 .. 
Total nurber of incividuals guided 
personally or by post, 39,141 6,45, 660 


-_ 


$, ^ Publications- 
a) Nurber of pamphlets # ae 
b) Number of mcncgraphs f T. 
c)Nurber of Guidance Scfios 5 
(Some of them runninzinic 9th edition or 
revised many times and some are in bc 
the languages -mglish and Marathi 
a) The Cumlative ?oocro Garces wore 
twice by the Gcvernront anc wer 


thé Kelhopur Printing Press in Lachs, 
4, Newsletter Number of the lost issue 4 129 
5, Carcer Conferences 400 1,185 
6. Number of posters propercd/renov^te: 
(There are 5(4+1) scis in Marathi enc 
1 in Inglish 80 
7, Number of indivicual ocunselling cases 
(it is a very tire-consuming job). 900 8,977 
8,  Nunber of Orientation Courses conducted 11 155 
9, Number of Carecr Master's Course ( for 
Schools Teechors) concuctod 2 "n 
10, Nurbor of Career Master's Courses (for 
College Packers) condu sted AU 2 
41, Nunber of Gereor Masters trained ( 
(School Teachers) about 91 1,806 
12, Number of Career Masters trained 
(Collage Teachers.) WES 35 
13, Number of Courses in Diploma in 
Vocational Guidance conducted i 26 
14, Nurber of Counsellors trainoc and 
examined 14 299 
15, Number of psychological test resten- 
dardised or nc.Ly constructed and 
standardised with NOES n ebeut : 
298(296+2) different groups. abe 65 
16, Nurber of Courses for which Scholastic 
Eptitade Patterns (SLA.Ps.) wore found out, 20 
17, Tentative Personslity Patterns have been 
worked out for 2 groups on the basis of 
1.V.G,S,16PF test, Similarly norms for 
about 690(520+i60) groups on this test ) 
have been worked cut, 2^ 
18, Nurber of onucidstes iuie m tha aie "30,000 


arrancements were mado for i »ychoio- 
gical testing for selection to I.T. te. 
and other organisations (rany tests ^ * 
are given to & candidate) approximately 
Ge a ieee Four meno graphs 
* Three revised monographs were peceivee from the Press, Four mono graphs 
yore revised and sent to the Press, 
* 15, Please also sce item No, 47, 
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During 
1981-82 
19, Central and State Governments 
were helped in mocornis-vicn of 
some of their examinations, 
Number of candidates covered by 
this approximately, es» 
20, Papers for H,S.S, & M,S,S, were 
got sct in a workshop, } “ale 


5,00,000 


Besices the above large fund cf occupational information 
has b:en-collectec Sch ols, Government departments end private 


industries have been assisted cn numbor of occasions, 


a 


GUIDANOS 3SHIIOIS IN MIZDG,M * 


The 3744! was started in 1290 with Officer- 
e as its naad, 


N Assistant Vocational Guitance Offic^r was 3»05inte4 
in early 1981 as the/. | of the guiiance I ait, / HEAD, 
H 
2. Solleetion of guidance Literature@has been the first 
activity taken un by the Unit. 


vet The Offiesr-Insharze Guidance Unit nas no subordinate 
staff (academic as well as ministerial) senarately. 


4. The 9fficer is busily enzazed in mn-zuidanze 
work in UNIGEF aided Project - etc. 


5; 3t4te level guidance committee was formed in 
august 1981. The first meetin: 5f the committee 
was held on 18th august, 1281. 


| The .ymmittee 3eciie? that all 13 Government 
H/3 and 4 Church High Setools be taken as »ioneer schools 
for guidance servie*s, ^ 


Activities Unisr:aken:- 


Ls Z g55d membsr'of guidance? literature -(oseupational 
ani  iuAational information materials) has already 
peen e»llecte3;, 


2. A bookl 5 "án Introduction to euidance services in 
3sejniaff $emols! was »ublishei in a evolostylei 
four, 

Sis Orientation course for Biyeation Officers was | 


orzanisad in th last week 5f arust, 1981 
13 9fficer attended the programme. 


i Jobs and Training facilities available in all 
-  Aenartments 3f Mizoram z9vernment are also now 
being collected. 


> 

5 Orientation cours? in tuidanee for Headmasters ani 
anq teachers of sblected high schools is also 
kaing to ve organised during april, 1982. 


x presented by Shri vasena, 3ailo, Assistant Vocational 
Guidance Offic*r, 303AI, Mizoram, AI Zaib 


Te 


The Guidance Unit, 3253T will soon start guidance 
service in the Unit for all needy students and 
school leavers. 


The main function will be E 


1. Dissemination of educational and vocational 
informations to needy students. ~ 


2. Helnine them to make realistic educational & 
future zarcer plane, 


gelects1 nionesr H/3 will also start conducting 
guidance servises in their respective schools. 


RB20 22 OF PROGRS33 OF GUIQi4TZ3 SZRTITS3 IN RAJASTHAN * 


I 3rief Historv. 


The State requ of Educational. and Vocational, 
Guidanes was. established in Rajasthan in the year 1958 
at Bikaner under the administrative -ontrol of Director 
of Primary & 3econdary Education. ‘The, Bureau ha? 
following posts:- 


Gazetted:- 
Name of the nost h. of pnosts:- 
l. Director 1 


(in the grade of Dy. Director 
of Education) 


2. Astt. Director 1 
- "(in the grade of D.E.0.) 


3. state Yunsellors NO a 
“(in the grade of H, M, 3ec. School ` 


» 4. Occupational Information Officer 1 
(in the grade of "L M. 3ec,.3cho51 s) 


9. Psychologist : 
‘in the grade of M, 35c.3cho^1s) | 


Nyon Gazetted:- 


6, Testing Assistant 
7. echnical. Assistant 
8, 3teno 

9. Office Assistant 
10.LD7/3tore Kesper 

1l. Computer 


HORE 


Due to financial cut by the Government later on 

all the posts except Dy. Director & Psychologist & Stem- 
granher were abolished in 1974, th» "ureau was shifted to 
Udaipur and afterwards in 1978, with the creation of 31st, 
it was merz:d in it ani is now under the control of the 
Director, 3i33f. The Dy, Director, Department of Psychological 
Foundations is head of the Unit ot Educational & Vocational 
Guidance, : LIN ji 
* Ppsgented pv Shri P.3. Sinha, Dv. Director, ?sychological 

Foundations, Div. ELI, 31327, Rajasthan, Uasi»ur 


3 EAD E 


II Staff Pattern, 
A < Head Quarter (Udaipur) 


l, Deputy “irector” 1 
2. Psychologist 1 
3. School Counsellor 1 
4. Stenogra her eh 
Serta Do at 
6. "bass iV 1 
B. Field 
1. School Sounsellors 6 
2. arar Master 2072 
(Part time) 
Ae 3cho: Huse rs 
In to ta there are seven gchool sounsellors 


working, Jaipur (two) 3ikaner, Jodhpur, Aimer, Alwar 
and Udaipur. They are attached to the schools besides 
organising Guidance Programmes in their schools. They 
also help and supervise the work of car-?r Masters 

of their head quarters. 


Be Garcer Masterss- 


These are 2072 trained career masters working in 
the Secondary and Higher Secondary schools in Rajasthan. 
The Car-er Masters are basically full time teachers, but 
they sre trained in the t-ehnimes of Guidance m stly 
non-testing, by the Guidance Wing alongwith normal teachin 
duties, They are „lso r2mired to carry out certain 
minimum guidanze programmes in their respective schools 
such as i4ucitional Occupational Information, arranging 
talks on various vocations and careers, information 
r-garding various. scholarships and maintaininz ‘he career 
corner in the schools, They are supposed to take the help 
of various agencies, such as Employment axchanee etc. 


TII Supervision 


Supervision of Guidance service at District level where 
the school counsellors are posted is done by the school 
counsellors. They also nrovide spot guidance to career 
masters. The Dy. Di-actor of the Guidance Wing supervises 
the work of guidance at th the levels in the school 
counsellors as well as ^areer masters, 


/in 


/are 


ae peel 


ehool ct insellors 
* wing 

at Udaipur. Where 43 tho ajceer ma e yorker 

in the Distt. whare m 4shool counsello- exists then .they 

send their venort dire:t to the Gnii«no- wing, Üasinur. 


III. Programmes nnjer taken: 
i. In service training: - 


This is one of the nain fonctions ef this :ui-ance unit, 
Unier this the trainin- programes of 6 «5 duration 
career masters are xi oniacd every year et jlifferent centres, 
This year, such trairine prosranmes have beon ore mised at 
Udaipur, Ajmer, Bikaner, Alwar, Jaipur and Jodhpur and 394 
gareer masters were in the year 1980-81 and ttis vear 
366 -ware trained. This year AlWar programme w’ 5 graced 
by (Mrs) Dr.Perin H, Mehta, Professor, NSRI My X1hi. 
The foous'of this prosramme was òn the basi tone 
guidance, its importance, minimum guidance rrog ram 
operation of information serrice i: hs schools. 


ae Seminars:- 


Bvery year ous seminar of sshool ocounsello and their 
head of Institutions is 5r:4nised in the month si TUL ori 
The. purnose of this seminar is to take the sto ck rosition 
of various snuid4nos activities 9f the previpns year and 
to plan the progranmes for the aurrent yrare 


IV, Pie ervize:- 


The medium of field service are shal coup llors and 
career masters. The seven school sunsellcrs 5: ;.des x 
developing the guidance servicas in their own 32090185, they 
also guide ani help the career masters -f their areas. 


The career ma gers ali responsible lor maintaining the 
career corners and information service ani arranging the 
educational and vocational talks eto. 


V. Sett eore# a e 


In,SI2RT, Udaipur.there is 3 goot ca-^er room and similar 
such rooms have deen set up in all schools where the post 
of school sunsellor exists. In every school where the 
eareer masters '/ yorking, there is career corner. 


:1AA € 


VI... gounselling servizo: 


. There is pr-vigions of individual counselling at 
State Level ani 4s well as 25 the level of school counsellors, 


VII Educational Guidanses-— 


This activity consists of use of testinz as well as * 
non-testing technimes of guidance. This activity is 
carried out at state level as wollas.at thé level of semol 
counsellors, This activity is mainly meant for delta 
classes - nearly 1500 students are covered every year 
under this activity. 


VIII Summer guidance programmes. 


At the level of school counsellors during summer 
vacations various guidance programmes such as testing 
of interest, covering of oempatidnal information 
through exhibition are organised. The heln of Smplovment 
Sxchange ani State Information Bureau /W331s9 taken last year. 
About fifty thousands people were benifited by this p~gramme 
at six district headquarters wher school counsellors are 
posted, The beneficieries include students, parents and 
teachers. 


IX, Ihe 2'strict/3táte enidance fair:- 


: Every district ones 4 year, where the post of school 
sounsellor: exists, is org nisin? Distt. guidance fair for 
three to four days. The -xhibition is „lso organised in 
every such centre at this oceasion, The career master 5f 
the district assemble every year an. prizes are awarded for 
essay writing, paper +-aiing an? best car*2r corner, 


Once a year, a state guidance fair is also organised, 

On this occasion all the sehool counsellors wo rkers, and 
former school counsellors, outstanding two tarser masters 
of the district are also invited, They discuss the 
progress of guidance movement and frame the recommendation 
for the improvement of guidance service in ths state. The 
state exhibition is alsd organised with co-ordination and 
co-operation of career mast r/sohool -countellor snd other 
various local agencies such as Employment Zxehanze 
Polytechnique, ITL, Medical & Health Dentt, eto. n this 
. 9eeasion, state level competition is hela for paper. reading, 

Essay writing, preparation of charts et^ and prizes are 
also awarded for winners, 


X. DO's orient;t:on nmerarme, 

This year orientation program. in guidanoe for 
District Education Offie-rs of Rajasthan was orcanisei 
with the help of NSRI from 28th to Wth Jamary, 1982. 
It was very much beneficial. Some recommendations were 
also made by +he house. fbr imryiment ation, the matter 
is being examined and is under eorresnondence. 


XI. City Guidance Sommittse 


In every district where the school counsellors are 
working, ther» is a city guidance sommitt-» unier the 
chairmanship of District Education Officer. The school 
counsellor is 3eeretary.  imployment Sxchange Officer/ 
Deputy Education Officer (Girls)/ ¥puty Hducgtion Officer/ 
Two Headmasters secondary/Higher secondary schools are 
members of the ommittee, Its main aim is to nmmote the 
guidance service in the city ani 2r&4nise district 
guidance fair ete. i 


XII. Publications. 1 


: - *ollowins vublic-itisis həva aein drought out 
by tuis unit:i- | - SP : 
l. Career conference, convention, 3xhibitioa -4 report. 
zA Aapke Balak. (in Windi) 
3. State uram of. Educational ani Voe-tinaal Guidance- 
|t 8n Introduction, GARA : 

4, A set of the charts, 


XIII. 


1. 
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Future Plans: 
This unit has following future nlan.for the year 1982-83:- 
Tj have one school counsellor in every, district and 
and to redesignated them as "District School Counsellor" 


instead of school oounsellor and they mist be attached 
to the office of DEO instead of sehool at present. 


ity Guidanze Committee must be renamed as District 
Guidance 7ommittee and it wuld ^e formed in every district. 


T5 organise refresher courses for the wrking career masters. 


T) organise »^ientation programmes for the Hesdmasters 
sec/Hr. 3ec.schnols. 


T5 prepare new charts and posters with the help of 
Director, Employment Ssxehang? Raj. 


T9 prepare local arms for verbal ani non-verbal tests 
of Intelligence. 
T have career master in all thesecondary and Hr, 3ec. Schools. 


L prepare career leaflets. 
T5 publish organisation of orientation services in 
sehools(a booklet is ready for publication, ) 


nrn CT waa AGE Pees 
[*1 GUIDANDS 33RV 10333 


BRISP REPORT ON 


3ince the State of sikxim joined the Indian 
Union only in 1976, till mw the emphasis is given " 
specially for extension 2f the educational facilities, 
i.e. opening of more ani mre semals ani »quiping them with 
the physical facilities, under sixth five year plan. 
As such presently there is m state guidance buresu, 
but it has bean accepted by the Govt. in Princinle 
t9 have a 3tate Guidance mareau by the end of the 3ixth 
Plan Period i. suring the financial year 1284-85. 


The State Guidance Bureau will be set up firstly 
with the following 3taff: 


1. Direstor/Offic y2in-Char£e $T 
2. unsellors 2 


Daring 1984-85 they will take the following responsibilities 


i) Preparation/ Development 2f local norms for the 
standardised tests. 


ii) Organising 5f Training Programmes for Oareer 
Mast=rse : 


During the 3eventh Five Year Flan i.e. 1985-90 the Guidance 
Services will be provided to sli the high and higher 
sezoniary sthools in a nhased manner and also the State 
Guidanee marex. will b? strengthened with other minimim 
required staff as sugzasted by the Müdsliar Sommission, 


Further, guliance sub-centres also will be established 
at the District Head- Quarters, who will 59 primarily 
responsible for looking after the progress ani problems 
ot implementation of the guidance programmes in the 
State 


OE 
ESISTENTE Ed 


* Presented by Shri R.P. Tripathy, DV oie Oe, Directorate 
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Future Planss:- 
This unit has following future plan.for the year 1982-83:- 


T9 have one school counsellor in every, district and 

and to redesig^ated them as "District “School Sunsellor" 
instead of school a»unsellor and they mst Be attached 
ts the office of DEO instead of sehool at present. 


ity Guidance Committee must be renamed as District 
Guidance Zommittee 2nd it ,ould he formed in every district. 


T organise refresher courses for the working career masters. 


To organise orientation programmes for the Headmasters 
sec/Hr. sec.schools. 


To prepare new charts and po sters with the help of 
Director, Employment Sxchang? Raj. 


T prepare local norms for verbal ani mn-verbal tests 
of Intelligencs. 
T have career master in all thegsecondary and Hr, 3ec. Schools. 


ty prepare career leaflets, 
T5 publish organisation of orientation services in 
sehools(a booklet is ready for publication.) 
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Since the 3tate of 3ikkim joined the Indian 
Union only in 1976, vill now the emphasis is giyen 
specially for extension 5f the educational facilities, 
i.e. opening of more an? mre semols i amining them with 


the physical facilities, under sixth five year plan. 

As such presently there is m state guiiance bureau, 
but it has bean acespted by the Govt. in Prinsiple 

to have a 3tate Guidance urean by the ənd of the 3ixth 
Plan Period i. a curing the financial year 1984-35. 


The State Guil3an 
with the following 3taff: 


1. Director/Offic>r- in- Charés 1 
2, Counsellors 2 


Daring 1984-85 they will take the following responsibil itieg 


1) eae aration/ Development of local norms for the 
standardised tests. 1 


ii) Organising >f Training Programmes for Career 
Mast^rs. : 


Daring th? jeventh Five Year Plan i.e. 1285-90 the Guidance 
Services will be provided to sll the high and higher 
seconüary so?hools in a phased manner and also the State 
Guidance Barea will be strengthened with 5ther minimum 
required staff as sugzested by the Midaliar 75mmission. 


Further, guidance gub-centres also will be established 
at the District Head-Quarters, who will be primarily 
responsible for looking after the progress ani problems 

5f implement 4tion of the guidance programmes in the 

State 


a 
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* Presented by 3hri R.P, Tripathy, D.V.5.0., Directorate 
of Education, 3ikkim, Gangtok. 


BURBAU OF sDUCATIONaL & VOCATIONAL GUIDIS 
GOVERNMENT OF TRI URA 
SADAR s: AGARTALA. 
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In order to introduce the minimum guidance programme 
in High and H/3 3ehools in this 3t ies attempts hed been made 
during the last few years to organise Car ermastors! 
Training Programme for the tèachiœ personnel but the teachers 
in gemeral showed.little »nthusiasm. & positive inclination 
to undergo t^? above training without some financial 
benefit liks special pay or allowance for carrying out 
thes 1uti.s and responsibilities 5f car-^rmasters in 
addition to their normal duties, 


So long.PFinanee,Deoartment, Government 5f Tripura 
was not agerceablo to accord sanction to any amount 
towards altowulees to-carzer - MM ta finenelal- 
atringeney nf the'Zduoationm 3dect 


oha late, however, ths Financa >-partm nb has agreed 
in Principle to erint an allowances. a 250/per month per 
head provided the tachar performs the "mtiss of Sareermaster 
after successful comple tion af training, : 


39 it' has not been practically feasibl= to set un Guidance 
Services in High & H/3 3sh»ols as yet for impl^m bins. 
tee minimum guidance programme in schools besause of des arth 
of Gareermast^rs, 


Daring the next financial year an all out endeavour will, 
however, be made for getting re cuisite numb:r of teaching 
personnel suitably oriented ve eareermasters! training 
programme and th se trained teaching personnel will -be 
responsible t5 run the Guidance Services in different 
High and Higher Sesoniary Schools in the 3t:t^, ^ 


le  PADJSCIS.& PAOGRAMMS3 ZARAISD OUT WAW TH! LAST Paw Y3433j 


AY) Research Projects 


Ag a part of the -valuation of UNICEF assisted sc ienee 
Btacation Programme an achievement t st in Science 
developed ani aiministercd to two different groups of 
* Presented by Dr. X. moy, Guidance Offio^r, Pu 

of &dücational ant sationd Guid lance, MAC) we actala 


students under prject-s2ols ani lbn-projsot sehools 

to determine the imnact of the immved science text 

.bo9k and training of teachers in science Bduzation on 

the level of achievement 9° the gtudent nopul ation 

of slass -IV. From the study it has been observed that 

the level 9f achievement in science is significantly 4 
higher in resbezt of students under proje2t schools 

after introduction of new text book & training of t-achers. 


ii) One workshop of 5 days! luration vas organised to 
** develop one sheck list an? advane-d lata shests for the 
purpose of self-evaluation & evaluation, by a visiting team 
with a view to gradin of 5(five) sesniary schools in 
Tripura on the basis of 9(nine) evaluation criteria. In 
this connection an orientation course of 10 (ten) days! 1"^ation 
was also condu ited to get the participants like Lecturers, 
Readers, Heads of H/3 3ehools & other Zàucstional 
„adpinistrators suitably 5riented to the techniques of 
5bjéative assessment of class-reom performances af 

tearhers using sonhisticated tools. One Resource oersonnel 
«from the N233T condu tat the orientatign orozramic. 


tii) One curriculum & syllabus was developed for the 

orient tian course on work education & goclal service for 
secondary teachers by this Bureau in collaboration with 
tha Graft Teachers Training Institute & Sunervisory 
officials & orientation sourse of three months! duration 
was organised por.them by the Craft Teacher Training 
Institute, Thereafter a likert-tvxe scale-having two 
parrallel “arms was dev >loned and administered to a number 
4f teacher-traine?s to determine the effect of training 
course.on work eduostion & social service 5n the .ttitude 

. of the particinants. Myst of the toacher-train cs were 
found to possess a favourable attitude towards the new 
subjeet ares. 


iv) Two problem check lists were develope4 .one for 
the Primary school, the other for 3econdary 32ml - for 
'd34entifying th» operational problems of sehool Teachers 
with a view to un?^erstsnl <.the nature, frequency & 
intensity of the problems faced by the Primary & 3econdary 
Sehl teachers and also to suggest annropriate remedial 
measures in overeoming their problems. 


From the stuiy, crucial problem areas chezked by the 
teaching personnel have been ijentified and effective 
remedial measures have als» been gugzested to help the 
teachers in dealing with the 7ifficult situations, 


administrators (at the mide level) seconiary teachers& w: 


y) án alapted version o^ auéstionnai^e developed, by 
Porter. L. W (1961). was a»nstrietei ani administered to t 


Primary Teachers with 3 yisw to asterminin their level. 
of job satisfaction, Tha respondents have ban aategoriss 
ints five ^làssos from fully satisfied to extremely 
dissatisfied level. It has béen observed that in al1 the 
three categories of emnlovees majority are fount t5 5e 

in the average level of. job saticfaction, 


vi) à research Project was undertaken to develop an 
abiactive tsst nf achievement motivation por studying the 
achievement motive in gehol pu^ils in Tripura with a 
view to understanding its role in scholastic performante. 
The „ork of test-item a5nstructioa on. the lings of 


Me Welland... work has iust been armoleted ani@the test 


cony sent «o Dr. 3hib R. Mitra, Pa. D., for 2omment and 
improvement. s 


8. GOLLESTION & DI338MD'ATION oF INFO 3MSTION ADUT 
Ba SRS, AURES AND MALTO AIRES. 


i) Information relating to various types of fiqu cational 
& Training facilities & 53eoupnstional annortunitics are 
usually collected from the reports, pamolets, booklets & 
bulletins etc. published by “afferent agencies like 
University ümplovmendt Information & Guidance Tureau. state 
Bureaux of Bancational & Yo cational Ghiincs, Directorates 
4f Labour & Smolovment & Training, Ministry 2f iducation 
and Social- “elfare & Directorate 2f7Health services etf. 

x X r 


` 


every year. à : us, 

ii) The urean assists students mrbering about 300 
at different educational levels ^n the selection of suitable 
courses of study 4nd in making Vocational mice. They 
are also provided with information, about various training 
facilities & vocational possibilities throuzh sadueational 
a»urses in sa2mols. Iniividuals seeking inform tion about 
specific employment opm rtunities are, hnowevem advised 
to ‘ntact the Vos3tional Guidance Unit 5f tha local 
emloyment uxehange. 1 


i) A mmber of Information Literature c5ne-rning 
Garsers in forestry, Animal “usbandry -& Diary 2evelopment 
Department, ?arcers for women, Facilities for Technical 
Education & Medical Sduzation in India & other 3ducati»nal cd 
& Training facilities & financial Assistance provided 
by this Govt. for students of Trinuta & 15(fiftecn) 
information Leaflet relating to various University & 
Ibn-University courses in I,dia compiled and collected 
from various sources have been published by this Bureau 
and sent to different institutions for use of the stu dents, 


ii) One literature has been jJaveloped concerning 
various aspects of the rehabilitation programme af the 
handicapned children (both physizally & mentally handicap»ed 
chilà-en) 44 the basis of information nollested. from 
hospitals, l1. I.I., 3peech Rehabilit:tion Institute, 
Employment ixehanze and also from 2.1.3. T. WGN, Co. 3. R. T 
It ineornanratss the existing facilities in this jtate 
& views 9f the author tezarding ways & means of utilizing 
manpower resources for this programme, The a^ove literature 
is now ready por publication. i 


D. .I23T DEVAÆLOPMENDI 


A fèw Psychological Testshave been constructed by 
this Breau for a»5raisal of abilities, interests attitudes 
and personality patterns of the stuients, . The testing 
tools are being omfitably utilized for nelping students 
making their curricular choice & vocational selection 
properly. n 


a. ^ DRAINING PROGRAMMES. 


Formerly. careermasters ‘training programmes. were being 
eynduzted for th» teaching personnel of the 3econdary 
Seh5231s to eqip themselves to take up the. guidance 
functions as sareer-mast2rs but the programm? had to 
Aiscontinu-d for years due to some unavoidable difficulties. 
From the next vaar the Govt, has been agrecable to hold 
the Trai^ing programm? for the teaching personnel before 
with a view to implementing the minimum guidance 


programme effectively in 3en»ols. 


A SATS? NOES QN IHE iCTIVITISS OF TIS REA OF DGYCODIOGI, 


ME SER 


UITAR PRADESH, EDAR TAD * 

The Bureau of Psychology, Uttar »radesh àllshs4bad 
was established in the year 1947, by the 3t i 
Department, to organise Guidance services f 
secondory school pupils of Utter Pradesh. Jith the 
establishment of the State Council of 5 mostionzl Research 
ani Training in Uttar Pradesh (with be44quartor:. at 6 Mall 
ivenue, Lucknow) 4, October, 1981, the arem mow functions 
under the over all administrative control ani supervision 
5f the Director, 3.0.3.3. T. a 
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The Bureau has a well eoipped Library of Psychological 
books and foreign ani Intian Psyehologi^al Journals. t 
has, also a well equippea Lato ratory, a flay Som for the 
diagnosis and treatment of problems of chiliren ani a 
Vozational Information 855m, equiped with Vo zatio nal 
Information pamphlets ani information regarding various 

job opportunities available from time +7 time. 


2. From its very inception the "reau has been providing 
educational and vocational guidan-^ to the serndarvy sehool 
punils of Uttar Pradesh. An attempt is als) made to provide 
the secondary sohal pupils with informations regarding job 
5»n»5rtunities and g52ational training available for them, 
Beside this, The mureau also provides personal sui cance 
ina very limited manner to emtionally disturbed persons 
who seek such assistan^*. ^ } d 


These functions are carried out by tha technical staff 
4f the Bureau ani-its eleven Regional Psyoh»lozical Centres, 
situated at the headmartercof the eleven edutational 
regions of the State. 


oe Technizal 3t3ff 


The Barea of Psychology, U.7., has the following 
technical staff:i- 


Designation Number Seale of jay. 
Director One 35. 900- 1600 
Senior Research Two Rs, 800- 1450 
Psychologist DORT 
Psyehologist Three  .' fs..550-1200 
29unsfllors, Vocational Ten 3.450-850 
Guidance Officer ate. NENE 
Assistant Psycmlogists 3even 8s. 400- 750 


Sap eS E Siecle HAS 
* Presented by Dr. 3K. Gupta, Director, Ur u oe 
Psychology, U.F. , Slahabat ; 


Bach of the eleven Regional Psychological Centres 
has the following staffi- 


Designation: i Naumber 3eale of Pav 
Regional Psyemlozist One... 8s, 550- 1200 
V5eati»nal Guidance One R. 450-850 
Officer 


Assistant Psyemlogist One fs. 400-750 


MAIN FUINSTION OF 
CENTRIS 
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he stated above the main function of th» Bureau of 
psychology and its eleven Psychbolozi^al Centres is to 
provide e4ucavional and v52ational zuidanee to the 
secondary school nunils of Uttar Pradesh, It also provides 
personal guï ance to emti nally disturbed persons in 3 
very Limite? way. The figures for the academic sessinn 
1980-81 are as follows:- 


"5 Bduca3tional Guidanse 11,629 cases 
11) Vocstional Guidanes i 229 cases 
iii) Dissemination of 

Vocational Information 975 cases 

iv) Personal Guidance 465 cases 

v) Child Guidance ^.99 eases 


B, RSSBARTH AND CONSTRUCTION AND STANDARDI ZATION OF 
P3YSHOLOGI3aL T3315 j 


At the time of establishment of the Bureau of Psychology, 

in 1947, pradtically m psychological tests were available 
to suit the conditions of Uttar Pradesh. Therefore, ‘as 
a first step the Bureau took the task of constructing 
inteliligenge tests for the various age groups of secondary 
sehanl punila It has also adapted some of the forcign. 
intelliz-n-e and personality tests to suit the conditions 

5f Utter Pradesh ani prepared its own norms. 


Zt the present time the Bureau of Psycholosy has 
under-tsken the following research projects: 


ILI 
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i) STANDARDIZATION OF 37,7:030 BINST T23I. 

The Bureau of Psycholozy adapted this test in Hindi- 
the language of the 3tat= as early as 1950, 3t- in the 
absence of our own norms, we have beeh using the american 
norms, an attempt is being made mw, to staniardize the 
test of the school.going population of Uttar Pradesh. 

ii) VOS ETIN RasPOa2N23S Os 397 ND A 33 DOL rur IL3 

111) A STUDY INTO TH; P3Y7 OLOGICAL PAT RSRESPONSI3 LS 
FOR DROL ouUTS-Al THG BBiMSNTiRY 3T403 OF DES iII) 


C.  TRALNING Of TiOENI GL Fr 5R3O NWEL 


The Burcau of Psychology conducts a po st graduate 
Diploma ourse in guidance »nsyehology. The auration of the 
enurse is sne academic year and minimum quali cation for 
admission is 4 second class Master's degree in Psychology. 
ar &4neation. The objective of this Diploma Sourse is to 
ensure a rogular supply of train-personnel t5 man the 
guidance servises of the 3tate ani al sewhere. 


The Bureau also conducts a short course of Carcer!s 
Master from time to time. The duration of this course is 
three months. In the past about 100 Gare-r Masters have 
been trained. The Career Master s are resnonsible for 
nreqnizing guidanes services at the school level. 


D ASSISTING OTHER Dap ARTMSNTS OF THE STATS GOV ERNMENT 
IN THs 3aLECTION OF “S230 NNAL 


The Bureau of Psychology helns the alice Dep arhment 
in the selection of sub-Inspectors of Police. It also 
helng the Police Department and the Fire Brig ide in the 
selection of mtor-drivers. 

TION OF MERITO RIOUS STUDENTS 


SLEG 


B) 


The Bureau of Psycmlogy helns the Government of India 
for the selection of students for the award of merit 
scholarships. It also helns the administrators 5f the 
$norts Colleze, Lucknow ant Sainik School, Lucknow in 
selection of students for admission in their institutions. 
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5. BDICATIONSL AND VOCATIONAL'GUIDANOS UNAR Naw PaTLsRN 
OF BOUSATION | OF 104233 ERUIT PTT. 


Under the new pattern of education there is a common 
curriculum for the all students unto the stag? of 10+ 
On the completion of this stage an annreciable number of 
students will join «he employment stream and others will 
take up 5h academic course at the stage of . 42, The 
academic courses are divorsified, It is therefore, 
necessary that all the students are given propor educational 
and vocational guidance and various informations regarding 
job onnortunities an1 training facilities available for them, 
before they leave the school on eomnletion of the 10+ staga. 
It is a difficult task indeed in a State like Uttar Pradesh 
where approximately 10 lacs of students annear each year 
in the High 3ehool fixamination on completion of the 10+ 
stage, It will involve an expenditure of nearly one erore 
rup2es annually. 
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